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In today's 
on-campus editions 
Commemorative 
memorial poster 
inside 
Nation· mo.urns 
\ . 
·Columbia 
A memorial set 
up for the crew 
of Columbia 
gave Alyssa 
Varos, left, and 
Julie Martin a 
place to grieve 
Tuesday. 
CHRISTINE DELLERT 
STAFF WRITER 
As America honored 
Columbia's seven lost astronauts 
through memorial servioos across 
the nation Tliesday, UCF students 
and professors were reflecting and 
remembering as well · 
Ulcat.edless than 45 miles away 
from Cape Canaveral, where 
Columbia was scheduled to return 
Saturday morning, UCF students 
and professors described:the oonneo-
Five slates -state 
their intentions to 
take charge of SGA 
Active campaigning begins Feb. 10 
CARY GRAYSON 
STAFF WRITER, 
The Student Government Association presidential . 
election season opened last Thursday with a crowded 
field of candidates. 'Ihis ye,ar, candidates will be running 
on two-person tickets, a departure from the rerent three-
member ticket. 
While five . slates have turned in the neoossary 
papeiwork, the signatures must be verified by the SGA 
staff before any can officially be declared candidates. 
Fbrmal campajgning begins Feb. 10. 
Senior Brian Battles, 23, is teamingwith senior Joe 
Maclellan, 21, to run for president and vioo president, 
respectively. An economics and finanoo ma)or, Battles is 
the current SGA executive vioo president. · 
Battles is a member of Lambda Cbi Alpha fraterni-
ty and Omicron Delta Kappa-=. the national leadership 
honor fraternity- as well as the Interfraternity Council 
Executive Board. the UCF Athletics Committee and the 
PLEASE SEE Candidates ON 3 
INSIDE 
Students and professors describe 
connections to shuttle tragedy 
tions they had to shuttle Columbia 
and vVhythe tragBdywill be etched in 
their memories forever. · 
Last Friday eveillng, freshman 
Chris Alianiello, 18, remembers 
watchlngthe astronauts on television 
floating ill the spare shuttle, eating 
dehydrated food and listening to 
music on a portable CD player. 
How exhilaratingwould it be to 
travel in space?, he thought, admiring 
the courage of Rick Husband, 
William Mceooi nan Ramon, David 
Brown,_ Kalpana Chawla, Laurel 
Environmentalists 
. . 
oppose Iraqi war 
Activists gather 
across the nation 
and United Kingdom 
LANDY McLNICK 
& JASON lRSAY 
STAFF WRITERS 
Senior Jonathan Leto 
marched out to the Chevron gas 
station across the street from 
UCF Tuesday morning, where 
he called attention to what he 
called the real reason for war 
with Iraq: oil. 
Eight others from groups 
such as Greenpeace, Campus 
Peace Action and Peace Orlando 
joined Leto, 21, on the 
International Day of Protest. 
More than 100 similar protests, 
organized by Target Oil, took 
place at gas stations across the 
United States and the United 
Kingdom. 
Waving protest signs that 
vehemently denounced the cred-
ibility of the coming war with 
Iraq and talking to passers-by, 
the protesters called on sup-
porters to honk if they opposed 
the war. 
Leto said the protest 
intended to dispel myths about 
the pendingwar. "Todaywas the 
International Day of Protest," he 
said. "Our local chapter of 
Greenpeace was trying to 
inform people how the war in 
Iraq is caused by oil, not the 
threat of terrorism." 
The-protesters condemned . · 
America's dependence on oil 
and urged the- U.S. to adopt 
cleaner sources· of energy. 
. Another protester, senior 
Andrea Cuccaro, 21, used the 
protest to promote alternative 
energy sources. ''As the vice 
PLEASE SEE More ON 7 
Clark and Michael Anderson. 
Thirteen hours later the spare 
shuttle Columbia was gone and those 
seven astronauts he watched on tel-
evision had perished. 
Only two years old when shuttle 
Challenger exploded in 1986, 
.Alianiello awo~, Saturday morning 
to radio broadfusts of the second 
spare trogedy he has experienced in 
bis life . 
"It just seemed too crazy," he 
PLEASE SEE UCF ON 4 
• Experiments 
lost on shuttle. 
-SEE HIGHER 
EDUCATION. 3 
•Could we have 
saved the crew? 
-SEE OPINf O~S. 10 
BREIT HART I CFF 
James Creel, right, and Andrea Cuccaro join in an international protest. 
No rebuilding here · · 
UCF's baseball team will rely on a young team of 
players as the season opens this weekend. 
Making relationships work 
Find out how student couples mix business and 
dating - and survive. 
Index: 
Editorials & Letters . . . . . . . 8 
-SPORTs,·12 
'! -LIFESTYLES, 19 
I/ 
Insipid Thoughts ... .. . . . 10 
Road Less Traveled . .. .. .. 17 
Classifieds .. .. . . ... . , . . 21 
WNSC Campus Radio:'iV 
channel 21 on campus: 
was a national finalist fur 
a "Best Newscast# award. 
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February 6, 2003 • The Central Florida Future News• 3 
· Higher education 
around the nation .Can·didates· equal mix of 
Numerous experiments lost on Columbia 
The tragB<ly that took the lives of seven 
astronauts aboard the space shuttle Columbia on 
Saturday .a1so destroyed a number of scientific 
experiments sponsored by oolleges and universi-
· Greeks and independents 
ti ~~ es. -':. ·~. 
More than 100 experiments were aboard . : __ 
They included experiments on fire suppressio~ ·0 , _ • , 
from the Colorado School of Mines, studies on~ -'. ,, ,. ' 
combustion engines by the University ot ·· · · 
Southern California, research on bone growth in -· . · _ ~·· ,, 
microgravity by a team of Canadian institutions, ~ ~ · ,,; 
and a project on bacterial growth from Southwest , · : · ~ 
Texas State University. Another experiment -;\~· : ~ .·- ;,. ~." · . 
from TulAvivUniversifythatwas being overseen·· ·:'.: ·," · ~~-.i-· ., .. 
, ..... :;..--- - ~~~ '<, 
by Israel's first astronaut-dealt with the impacr " ·,: .. _ • .. , . 'i 
of dust clouds on g1obal warming. , , ~ :· ·· '~f ~ "t:?o:i;.. _ , . 
Other projects were also designed by school:- ~ . t .. - , · ~::_. "" 
children from around the world. · . ~· J-: ~, Jo~ Maclellan, left;·a_n_ d-.· Jlnan ~~ttles 
Fbr the National Aeronautics and Space . I, .. " .::;. " · 
Administration, the heavy payload of scientific . :. ··--·' 
·experiments- more than in many recent shuttle · · 
flights - was a point of pride. 
But some. scientists have long maintained . 
that the caliber of the science being performed -• 
aboard the shuttle and the. space station did not 
justify the oosts.0f manned spaceflights. Now, with: . ~ 
the world still grieving over the deaths of the ~. · · .. · 
seven astronauts, some expect that argument to : · 
intensify. · · • · · 
NASA to get small increase under Bush , 
The Bush administration wants to give the 
National Aeronautics and Space Administration 
$15.47 billion in. 2004, a 3.1 percent increase over · 
2002, although oolleges would not see most of tha. :l 
new funds, which are intended to modernize the, 
aging fleet of space shuttles and build a new 
space plane, administration officials . said on 
M1;mday. 
Whether the loss of the space. shuttle 
Columbia on Saturday will shift the administra-
tj_on's priorities for the space agency remains _, 
uncl~ But~:rpe scientists sa~ tb~tit i§ uhl.ike,~. ___ ---~ '.~~: 
NASA Will- shift funds from research to\pay fo\~-;,;.,.,\ 
improvements in the shuttle program or:--<·,...~ 
Columbia's replacement.~ 
Space science, which focuse8 on asb:onomy 
and related diSciplines, would fare the best under 
the president~ proposed budget. It would grow 
from $2.873 oillion in 2002 to $3.809 billion in 
2004, up $936 million, or 32.6 percent. Biological 
and physical research to improve. space travel 
would rise to $.924 million, up $1{)1 million, or 12.3 
percent. 
Some fields would see cuts. NASA'.s budget 
for earth sciences, a field that looks at how 
humans affect the planet, would receive $1.475 
billion in 2004, down $156 million, or 9.6 percent, 
from2002. 
Dyer, Barr in Orlando mayoral runoff 
Buddy Dyer and Pete Barr will advance 
· to a run-off election after defeating six 
other candidates in Orlando's mayoral 
election on Tuesday. 
Because neither Dyer nor Barr earned 
more than 50 percent of the votes, the two 
will face off in a special election Feb. 25 to 
decide who will replace current mayor 
Glenda Hood, who is leaving her post a 
year early to serve ·as Florida's secretary of 
state. 
Dyer, who recently ran for Florida attor-. 
ney general, captured 8,826 votes, and 
Barr, who promised bis mayoral salary to 
charity, claimed 6,033 votes. · 
While UCF alumnus Tioo Perez had man-
agOO to lure many oollege students to his cam-
paign organization, he only managed to gar-
ner 4,316 votes, finishing third behind Barr. 
·-· F~OM,f.AGR 1. 
: UCF Farkin and Traffic 
- .· ; G-Onntlitt~. ~ g ':· . 
.. -., ''. ·. "I -believe .my qualifications 
; show that I am tlie best candidate 
. :-~. tif Iead the- ~exi SGA; becau00 of 
~th mtil}Volvemen,Lwithin. SGA 
apd · iW: Ie3der$hip Within other 
.of.ganizations," he said. 
. . . . :. - Mactenau,-an ~fgrullz,ational 
: .. -,, 'oortmnlnications 'nlajo~ is the cur-
~ -,i'~ilf "Student -0rnierrun~nt ~r_ ~-- - '\;'.: .. . _, !;>::'! - ,., 
..... ~·of Campus Life and"Director of 
, ~ - . Proll,lotioiw:· President of Sigma 
· ' ·.-· Alpha Epsilon fraternity and a 
·• ~mber · of the Interfraternity 
. : C-Ouncil;Maclellanhas also served 
on the ~President's_ Leadership 
Council, the 2000 Jllld 2001 
·Of'lentation Teams and the Dance 
Marathon Gommittee. · 
,,. ''.Through ffedent govern- · 
ment, Iwouldlike to ensure that we 
provi~e a memorable oollege exp& 
rienoo for all.students," he said. 
Battles ·and MacLellan hope 
to fnake UCF students more aware 
of how· they can become involved 
'and assume leadersliip roles on 
campus. 
. Andrew Hou(filins, 19, will 
campaign for office 'with running 
mate Natrnm Mitcllell, 20. 
HO'u~1 a .[lOlitiQfil science soph-
._ omore;. if:-nol ~t~ with any 
~libs.- · o~'G~ ofg'a$ations on 
· · · ·~afof · yi·that.'.makes him ~ cillidi~loiftie job. 
"This will allow1lie to be m-
pletely unbiased when fun~ 
org.mizations," he said. 
Mitchell, a sophomore; is a 
member of the National Society of 
Collegiate Scholars, the UCF 
Honors Congress, College 
Democrats and the United Nations 
· Association. 
Houchins and Mitchell 
stressed the importance of making 
SGA more acrountabl~ and~ 
sible. to the students. 
"We believe that in order to 
receive funds, a registered student 
organization should be able to 
show how such events or requests 
will help to improve the school or 
oommunity," Mitchell said. 
Brian Kirlew, 22, .. hopes to 
step into office agnin, this time as 
student body president. The first 
year student in the graduate busi-
ness · admillistration program at 
UCF · currently serves as SGA's 
student body . vice president. . 
During bis five years at UCF, 
KITlew served as president pro 
.. tempo~. of the SGA~Senate, stu-
:'..'<Ient senator and chairman of the 
Campus Life Fbcilities Advisory 
Board. 
Beyond SGA, Kirle\v is not 
affiliated with clubs and organiza-
tion, besides being the executive 
··4Jrector of the Graduate Business 
.Student Association. 
_" ~.. "It's better for me to serve the 
· ·sttident body without having any 
PHOTOS BY AITAM RoSCHE-/ CFF:: other affiliations," KirleW said 
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Kirlew's running mate is the 
current SGA Senate president pro 
tempore, Kevin Ortiz, 21. Ortiz iS a 
junior in the civil engineering pro-
gram with a rirlnor in political sci-
ence; He..is currently a member of 
Sigma Phi Ei)silon fraternity and 
the College of Engineerings Dean 
and Student Advisory Committee, 
belongs to the Hispanic AmeriCan. 
Student Association, the National 
Society ofBlackEngineers and the 
Soci~ty of Civil Engineers. 
ijeading up the "Students 
First" pcket is junior Jeff Streep, 
20. ~p currently serves as the 
SGA difector of Campus Agencies 
and was previously a senator, 
chairman of the Legislative, 
Judicial and Rules Committee and 
chairman of the Scholarship 
Committee. 
A member of Pi Kappa Alpha 
fraternity, Streep is also oo-execu-
tive director of the LEAD Scholars 
prognun and serves on the 
Campus Life Fbcilities advisory 
board and the Multicultural 
Student Center advisory board 
Runningwith Streep is Aaron 
Clevenger, 29, a graduate student 
ll;l the educational leadership pro-
gram at UCF. Clevenger is a mem-
ber of Delta Upsilon fraternity, a 
graduate assistant for Campus 
Activities Board and a Late 
Knights staff member. 
Streep and Cleveng'erWa.ntto 
focus -on malting SGA more pro-
. ductive and efficient and hope to 1 
increase the amofJnt of student 
scholarships that SGA awards. 
"SGA.has nll&sed its Qpp<>.rtu-
nityto represent the'entire student 
body and fulfill its original pur-
pose," Streep said. "It is time to put 
the students first." 
The fifth presidential candi-
date is Pavan Talalcila, 25, a third.-
year graduate student in the oo:w-
puter engineering program. 
Thlakala is currently a student 
senator, president of Sangam -
the Indian Student Association, 
president of the Qraduate Student 
Association and sits on the 
Multicultural Student Center advi-
sory board 
Thlakala's running mate is 
junior Constance Katsafanas, 19. 
Katsafanas, a psychology major, 
currently works as an adviser for 
the Burnett Honors College, an 
executive board member of the 
Honors Congress and is a national 
merit scholar recruiter for UCF. 
Tulakala and EB,tsafanas 
want to fQCus on red.efining SGA'.s 
role on campus. ' · " 
, ''Th,e.mission of ~dent gov-
, ermnent is not bejng, fulfilled," 
~ said. "SGA is. oonfullng 
itself Jo be a money-difuibuting 
entity." 
Talakala believe8- that the 
SGA should be an "official advo-
cate of student interests" and 
should present "oommon interests 
of sttidents t6 the Legislature." 
The Central f/for(fla /lulure is a free 
independent cimpus newspaper 
seiving the University of Cemral 
florida The Ful11re is published 
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fall and spring semest,ers and j Wednesdays dwing the summer 
semester. Opinions in .1116 Future 
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and not {lecessarily those of the 
editorial staff or the University 
, Administration. All content is 
i property of '!he Ce11tral Flcrida 
FuJure and may not be reprinted in 
part or in "'hole without permi&5ion 
1 from the publisher. 
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UCF professors wOrked closely with NASA 
FROM PAGE 1 
said " I had watched these people on 
'IV only a oouple of hours oofore. I 
remember hearing about the 
· Cballenger explosion when I was a 
kid, but I didn't think something like 
this would happen agnin." 
Alianiello's roommate, junior 
Joey Nobili, 20, was shaken by the 
news. He bad watched Columbia lift . 
off 16 days earlier from outside his 
apartment. 
"It was a real shock to find out 
about the aroident," he said ''I actm.• 1-
ly saw [the shuttle] go up, but then 
last Saturday it didn't rome back." 
Sixteen minutes before the shut-
tle was scheduled to land at Kennedy 
Spare Center, NASA lost oommunira-
tion with Columbia at 9 a.m. NAMs 
oldest shuttle was on the nation's 
113th mission when it broke into 
pieces 203,000 feet above Texas. 
NASA officials suspect the shuttle dis- .• 
integrated after it lost several proteo-
. tive thermal tiles from its left wing. 
UCF aerospare engineeringpro-
fessor Roger Johnson felt another 
oonnection to shuttle Columbia. 
As -a former employee of 
Northrop Grumman Corp., Johnson 
worked with the first of the shuttles · 
designed in the early 1980s ... He now 
works with the Florida Space 
Institute to promote spare research 
on the university level . 
"Everyone is very saddened by 
this event," he said "Hopefully we 
can quickly oome to the root of the 
problem and make the neoossary 
improvements." 
He was one of manywho attend-
ed Tuesday's memorial servioo at 
ED SACKETI I KRT CAMPUS (ORLANDO SENTINEL) 
U.S. Sen. Bill Nelson of Florida hugs a person at a memorial se_rvice for the crew of the space shuttle Columbia Tuesday in Houston, Texas. 
Kennedy Spare Center. Johnson said 
After the investigation closes, - Faissal Mostlehy, a UCF aero-
Johnson hopes that NASA will make spare engineering professor, shares 
the neoossary improvements to the his grief with other NASA and aer<r. 
existing space shuttles Atlantis, spare scientists. ' 
Disoovery and Endeavor to increase Mostlehywas involved in a fo~ 
safety and efficiency. · year joint project with the Kennedy 
While he feels safety reforms for Spare Center to research the shuttle 
shuttle design are necessary, he does- thermal protection systems. While he 
n't think it's practical to replaoo exist- . worked on NASA research projects, 
ing shuttles with new ones. he performed various tests on 
"I hear that some officials want Columbia, inspecting the tiles on the 
to scrap the [spare shuttle] program shuttle's left wing. 
andstartallover-thatwouldjustbe "{Saturday morning] was very 
naive," he said tragic," he said "I feel bad for that 
If may take up to 10 years to orbiter. This is something I touched 
oomplete another spare fleet model, with my own hands- it was a part of 
me andmywork" 
Mostlehy believes NAMs suspi-
cions are accurate - that missing 
tiles under the shuttle's left wing are 
in fact what caused the shuttle to dis-
, integrate. 
Losing a few of the 24,000 tiles 
on each shuttle would not neoossarily 
rause problems. _ However, those 
under the wings are normally the 
thickest and the most critirnl, he said 
But Mostlehy does not believe 
that the Columbia tragedywill severe-
ly set backAmerira's spare program. 
''I think we are resilient and the 
program will oontinue after we dis-. 
oover all the problems," he said · 
He suggests improvements for 
each shuttle's thermal protecti.on sys-
tem and hopes ·NASA will develop a 
temporary reprur system for the tiles 
if they should-fall off or malfunction 
while the orbiter is in spare. 
"I doubt if NASA will do any 
shuttle redesigns :eight away [for a 
new fleet]," he said ''It would slow 
down their spare program." 
While many have acknowledged 
. that safety reforms are absolutely 
critical to the survival of Amerira's · 
space program, many Amerirans 
wonder whether humans should be 
sent to spare vvhen robots can do the 
same job. 
But Johnson doesn't believe 
· robots can or should replaoo humans 
in spare. 
· 'There are just some things a 
human bas to do," he said. "While 
oomputers are uSed as autopilots and 
robots can collect samples from 
spare, humans are the only ones vvho 
can problem-solve in an upknown 
environment," he said 
'Thkingthe seven astronauts out 
of Columbia would not have prevent-
ed its breakup, Johnson said The 
problems that caused this destruction 
had their basis in structural mishaps 
and not human error. 
Senior aerospace engineer 
Amanda Silvas, 22, belieyes humans 
belong in spare- and she hopes one 
day she can gt>. 
"It would be temble fu stop 
humans from going to spare now," 
she said 'We axe willing to take the 
riskS involved People are the ones 
vvho designed these systems. They 
want to gt> to spare with them - to 
see them work," she said 
( 
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Women's group 
offers new forum 
_for .campus activism 
LISA MARIE HQTTLE 
STAFF WRIT,ER 
institution. 
Nevertheless, the chapter, 
still in its infant stages, has 
Kate Stoker and ambitious goals. 
K~o'vonne Wilson high-fived Tbroµghout the month of 
outside the library, elated that March, NOW members will 
activism was alive at UCF. work with Lisa Logam, head of 
Just two months after a UCF's WomeI;1.'s Studies 
local activist planted the seed department, to put together a 
in Stoker's heac;l of giving the display of feminists tbrough-
National Organization for out history in theUCFlibrary. 
Women a home on YCF's bur- In April, NOW will partici-
geoning-activist campus, the pate. in the "Tunnel of 
senior's vision of a grassroots Oppression" - a walk-
organization highlighting femi- through exhibit where UCF 
nism is beginning to take off. 'NOW activists will depict sce--
The second meeting, narios, images and portrayals 
attended by four times as of the violence and prejudice 
many people as the first, some people experience every 
proved that at least 18 stu- day. 
den~s of all genders and races In April, NOW members 
at UCF were interested in will coordinate with UCF's 
becoming social activists. Victim Services and host 
"People believe certain "Take Back the Night," a rally 
myths [about feminists] and that takes a stand against vio-
believe we discriminate lence to make the night safe 
against other groups, particu- for men, women and children 
larly men," Wilson, 20, said. in the community. 
'We are not a bunch of man- Stoker also plans to 
haters." organize a sleepover at the 
The nonprofit organiza- Coalition for the Homeless to 
tion, based in Washington, D. C, baby sit children of homeless 
has the largest f~minist follow- parents in Orlando on April 4. 
ing in the United States. Since . Committees are being 
its inception in 1966, NOW has · formed so students can get 
pushed for sweeping changes involved with an issue they feel 
in th~ political and social posts passionate about, Stoker said. 
of women through mass 'We realize many people 
marches, lobbying and even a may feel uncomfortable work-
few class-action lawsuits. ' ing on a certaifi project like 
But at UCF, the mission is - abortion rights, so they can get 
a little less political - to unify behind something else they 
people of all races and gender. really believe in," she said. 
Co-presidents Stoker and Committees that address 
Wilson were inspired to bring media and body image issues, 
the chapter to UCF after see-- community service and peace 
ing a pay equity petition being activism are all being formed, 
passed · around in early she said. 
November. With over 70 signa- · But as a new organiza-
tures collected in the course of tion, the chapter will have to 
a day - half of which were rely on donations from Wmter 
male -::-they decided to give a Park's NOW chapter and the 
voice to those seeking equality. Progressive Council until they 
The pair first partnered can get their fund raising 
with the University of Florida's efforts off the ground, and until 
chapter, one of the oldest divi- SGA agrees to grant the 
sions in operation. With activist club funds to produce 
Gainesville's support, Wilson flyers and announcements. 
and Stoker· arranged ~ _confer- In the meantime, Wilson 
ence called ''Where Are the and Stoker have poured their 
Voices of Women?" last own money into producing fly-
Saturday at a local church. ers and advertisements to 
While Stoker,_ 20, .admits announce the chapter's exis-
the location seems contrary to tence on · campus and its 
NOW's attitude about repro- . upcoming service events. 
ductive freedom for women Wilson believes many 
and g"ay and lesbian rights, the young adults are apathetip ~ 
church was the first location about enlisting in any form of . • , · 
that offered -the activist group activism and hopes UCF' s 
a forum to hold its meeting. NOW chapter can change 
' "With so many people - _ sopie_ of those ·students' ininds. 
iJUestioning. ~eligion, it's ironic . ''With so mu~h go~gon in 
to have our~first project' in a · Jhe world and the changes tak-
. -church," Stoker said. But she ing place, we need to get 
promised that probably would involv~d so we can voice our 
be the last time they would thoughts," the junior said. "It's 
hold a meetin~ in a religious a forum for anybodyto join." 
CG!>@k1es by Design ~ WE DELIVER! . 
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UCF undergraduates have unique opportunities 
that provide a smooth transition to graduate school. 
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One in five seniors report 
trouble getting into classes 
Survey shows 'U Can)t 
Finish' true for many 
Availability of classes to UCF students 
CARY GRAYSON 
STAFF WRITER 
Sophomore Michelle Wright, 20, tried to reg-
ister for a research psychology class this semes-
ter, but was not able to. · 
"I could not get in because there was no 
space available," Wright said. The class 
reopened and Wright scrambled to rearrange 
her schedule, ·but ·the open section conflicted 
with another class. Now, Wright must wait until 
the summer to take the class, a prerequisite for 
two upper-level psychology classes she still 
needs to take. . · 
"It is going to ·Cost ·me a lot because my 
scholarship doesn't pay for summer," said 
Wright, who now plans on taking 11 credit hours 
over the summer. 
According to last year's graduating senior 
survey; Wright is not alene. Many students are 
unable to register for the classes they need dur- . 
ing their time at UCF because of availability and 
other conflicts. 
. The survey; whose results were shared last 
montli with the UCF Board of Trustees, revealed 
that UCF still needs to improve its ability to pro-
vide students with the classes they need. In 
response to the survey statement, "In my major, 
the courses I need were available," 19 percent' of 
respondents disagreed, and 15 percent gave a 
neutral response. Only two-thirds responded 
with "agree." 
Those numbers are improving, said Julia 
A recently released survey of last 
year's seniors asked, "In my major., 
the courses I need were available." 
• D 
Agree 
Disagree 
Neutral 
ILLUSTRATION BY CHRISTOPHER ARNOLD 
Pet-Armacost, interim director of the improving. "UCF has gotten better about class 
Department of Operational Excellence and scheduling, and if you talk with your adviser they 
Assessment Support, which conducts the survey will override you into the clas&es.,you need," he 
every year. said. 
Seniors fill out the survey when they submit Although overrides to add students to a 
an intent-to-graduate form,. so the average stu- closed class are available, administrators only 
dent filling out the exam has been· at UCF for a approye overrides under "exceptional circum-
number of years. stances," according to UCF's Schedule Web 
Pet-Armacost cautioned that the numbers of Guide. Overrides require one or two signatures 
people who disagreed and were neutral might from the department head or from the dean of 
have been inflated, due to the fact that the survey the college. 
encompasses students' entire careers at ·UCF. "It Full classes may not be the only problem, 
may be that four to six years ago when they according to Pet-Armacost. Class availability 
started, they had some difficulty;" Pet-Armacost also depends on students' work schedules, con-
said. "They may be reflecting on past experi- venien~ and the semester during which they 
ences." need to take the class. Some classes may not be 
Although the survey responses may reflect full but may be offered at inconvenient times or 
past difficulties in registering for · classes, the may not be offered every semester. 
problem of class availability persists. A signifi- Said Ehasz: "I think that often classes are 
cant portion of students still cannot register for available, but not at the time the student 
major-related courses. prefers." 
The problem extends to general education According to Pet-Armacost, however, the 
courses as well. Maribeth Ehasz, the associate registrar, student development and enrollment 
vice president . of Academic Development and services and individual colleges all continuously 
Retention, focuses on communicating the needs work together to alleviate the problem, which is 
of incoming students like freshman Kathelene _ worse in some departments than 9thers. 
Vazquez to the different colleges at UCF, specifi- The various departments use the graduat-
cally for general educap.on courses. ing senior survey; along with other similar sur-
Vazquez, 18, could not register for a general veys, to assess where the problems lie. 
chemistry class this semester. Vazquez needs to Said Pet.:..Armacost: "One of the things that 
take this class before she can continue.with most we would be looking at with the survey is to try 
of her major-related courses. to identify withiil which colleges or programs 
"Not being able to take this class is not pre- that issue might be more or less." 
venting me from taking other classes, because at One of the other concerns is helping to 
least I could take classes to meet the general ensure that class sections are tailored to fit the 
requirements," Vazquez said. needs of students who work or have other obli-
However, many students who have complet- gations that may prevent them from registering. 
ed their general education requirements and Pet-Armacost also emphasized that class 
need to take classes in their majors have trouble availability is not one of the prevalent causes for . 
getting those classes. One such student, junior delayed graduation, according to the same sur-
Kara Dedekuma, 21, could not register for a neu- vey. Most students who fail to gradl.late in four 
ropsychology class this semester. Although the years report that it is for personal reasons and 
class is an elective in her major, Dedekuma con- not because they were chronicfilly unable to reg-
siders it essential because she plans t~ go to · ister for needed classes. 
graduate school to become a physician's assis- While the office of Academic Development 
tant. and Retention provides information about the 
"I needed to take neuropsychology but there needs of upcoming students, particularly with 
was only ~me class, and by the time my enroll- regard to ge:rieral education courses, it is up to 
ment appointment came around it was already · the individual colleges to accommodate them. 
full," Dedekuma said. This problem caused her 'We're working on a model to anticipate 
' to rearrange her plans for the next two years' need in major courses, and that's a little bit hard- -
worth of classes, .and she may have to take the er," Ehasz said, who is optimistic that her 
class over the summer, if she gets to take it at all. . department can help UCF colleges better accom-
However, administrators and some students modate major-specitJ.c courses. 
say that class availability has improved. Junior "There's a commitment from the provost 
David Sweet, 21, has had problems registering in office that this is in;lportant. The system is in 
the past, but thinks that the situation at UCF is · place to keep improving," she said. 
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LANDY Mel.NICK I CFF 
Freshman Richard Jones joins the Greenpeace organization in protesting the war 
with Iraq. The protesters urged Americans to find cleaner sources of energy. 
More anti-war 
protests to come 
FROM PAGE l 
president of Greenpeace, I 
thought it was important for 
members to support this effort 
with 'No War for Oil' signs, as 
well as signs for renewable 
energy," Cuccaro said. 
Leto, also a member of 
Campus Peace. Action, said the 
country's dependence on o~ is -
growing. 
"While the U.S. consumes 
a quarter ofthewQrld's oil and 
imports half of its daily con-
sumption, Vice President 
[Dick] Cheney's energy plan 
shows the U.S. to be moving 
toward increasing that to two-
thirds per day by 2020," Leto 
said. 
Cuccaro questioned 
America's policy toward Iraq. 
"It's interesting that 
France, China and Russia are 
the three nations in the perma-
nent Security Council who 
aren't supporting this' effort, 
when all three nations depend 
on Iraq for oil, and the U.S. has 
been banned from Iraq's sup-
ply for a decade," Cuccaro 
said. · 
''When are we going to 
move toward more efficient 
cars, and renewable energy?" 
Cuccaro asked. "Bush already 
opened the door for hydrogen-
fuel cells in his State of the 
Union Address." 
Popular renewable energy 
sources include hydrogen-fuel 
cell and solar energy technolo-
gy, which could potentially 
reduce America's daily oil 
intake. The demonstration 
came out in full support of 
these alternatives to gasoline 
consumption, taking a firm 
stand on the Iraqi oil agenda. 
The protesters drew both 
positive and negative respons-
es from ·passers-by and drew . 
some media attention. "We got 
a lot of honks with support for 
what we were doing," Cuccaro 
said. 'We got some negative 
reactions. I think there were 
more positive ones." 
Leto said the protesters 
accomplisI?-ed their goal of 
raising awareness. "Some peo-
ple walked by and were inter-
ested," Leto said. 'We got their 
e-mails. I was talking to a vet-
eran in front of the [Fbx 35] 
camera. He said he agreed 
with us." 
However, not everyone 
agreed. "[There were] lots of 
expletives being yelled that 
have nothing to do with war," 
he said. 
Despite the negative reac-
tions1 L~to and Cuccaro plan 
to continue their protests 
against war with Iraq. 
While Cuccaro called the 
turnout pretty decent, Leto 
hoped for more students at the 
next protest. "There can 
always be more," Leto said. 
Cuccaro will try to recruit 
more students if Target Oil 
plans a second lnternatfonal 
Day of Protest. "I think we'll 
definitely come out and repre-
sent if we find out there's 
another International Day of 
Protest," she said. 
Both Cuccaro and Leto 
credited the peace rallies 
downtown on Saturdays for 
helping to spread the anti-war 
message. 
Leto said Campus Peace 
Action plans to bring that mes-
sage to campus ;with another 
anti-war rally next Wednesday. 
Most importantly the 
organizations that came out in 
protest wanted to show that 
there were alternatives to vio-
- lence and that people could 
take a stand against the war 
by supporting alternative 
energy resources. With the 
anti-war movement mounting 
on campuses nationwide, 
many American students are 
demanding to have their voices 
heard. 
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OUR STANCE: 
To(}few-classes 
still UCF's burden 
A s a recent survey revealed, one in five graduating seniors encounters difficul-ties getting classes during his or her 
time at UCF. 
Although administrators say those num-
bers have improved, the survey shows that UCF 
still has a long way to go. Unfortunately, as 
UCF's student population continues to grow, it 
may become more difficult for students Jo get 
into the classes they need. 
The projected additional enrollment of 
nearly 10,000 students at UCF in the next seven 
years will certainly create logistical problems 
for an already imperfect system. As anyone 
who has stood for hours to clear up a hold in 
the business school can attest, the registration 
process needs work. More students will merely 
complicate the problem. 
To keep this problem under control, UCF 
must hire more faculty members at a greater 
rate than it adds students and add more course 
sections, especially in the most-populated 
majors. In many majors, students cann'Ot get 
the classes they need each semester because 
their respective colleges do not have enough 
professors and therefore cannot offer enough 
sections. 
'Ibo often, students must wait a semester 
or longer to take classes they need. The situa-
tion is certainly worse in some majors than oth-
ers. However, anyone who has had to put off 
taking a class for a semester because it filled 
up before he could register knows how frustrat-
ing that scenario is. 
Students pay more every year for their 
classes. When they cannot get the classes they 
need, they often must take classes they do not 
need in order to qualify as full-time students 
and collect scholarship money from Bright 
Futures. Thus, UCF makes its money, but stu-
dents do not get the education they want. 
The survey gives credence to the acronym 
that UCF stands for U Can't Finish. 
If UCF wants to become the world-class 
university it aspires to be, it must improve in 
this area. Students pay too much to not get the 
classes they need. UCF should focus on hiring 
enough professors to accommodate all the stu-
dents it plans to accept. Already, the university 
has fallen behind in this regard. 
With thousands of additional students on 
the way; UCF must make it a priority to add a 
proportionate number of professors. To not do 
so is foolish and unfair to students. 
OUR STANCE: 
To recommend or not 
is a professor's right 
T he Justice Department should cease its investigation of Texas Tech University biology professor Michael L. Dini imme-
diately.' 
The department's investigation centers on 
Dini's insistence that his students accept the 
theory of evolution. If they do not accept the 
theory, he refuses to write them letter$ of rec-
ommendation. 
The student who c~u~ed the controversy 
did not even take one of Dini's classes. He sat 
in on two of Dini's classes, and then looked into 
Dini's recommendation policy. 
Because he felt that Dini' s policy violates 
his religious beliefs, the student filed a com-
plaint with Liberty Legal Institute, a group of 
Christian lawyers that litigates religious free-
dom cases. LLI then brought the case to the 
attention of the Justice Department. 
As Dini explained, "The policy is not meant 
in any way to be discriminatory toward any-
one's beliefs, but instead to ensure that people 
who I recommend to a medical school or a pro-
fessional school or a graduate school in the bio-
medical sciences are scientists." 
Whether one believes that Dini should 
insist that students believe in evolution rather 
than creation or not, Dini, or for that matter 
any professor, has the ri.ght to give out his or 
her recommendation to whomever he or she 
sees fit. 
If Dini thinks biology students must accept 
one of the most fund_amental tenets of biology, · 
that is his prerogative. Dini does not demand 
that students reveal their religious affiliation or 
dismiss their religious beliefs. He simply wants 
scientists to accept scientific doctrines. 
Furthermore, Texas Tech students who do 
not meet Dini's criteria can get letters of recom-
mendation from many other professors. 
Outside groups such as Liberty Legal 
Institute should not involve themselves with a 
professor's policy for giving recommendations, 
and neither should anyone else. 
Even though Dini's requirement that stu-
dents accept the theory of evolution for him to · 
recommend them to graduate or medical school 
may contradict some students' beliefs in cre-
ationism, the Justice Department cannot force 
Dini to recommend students he deems unfit for 
further study in scientific fields; 
The Justice Department has no business 
investigating a professor's criteria for writing 
letters of recommendation. Letters of recom-
:rp.endations are personal determinations and 
assessments of students' qualifieations. Letters 
of recommendation should always remain a 
professor's choice. 
"The universe is full of magical things, 
patiently waiting for our wits to grow sharper." 
-EDEN PHILLPOTIS 
Look to tbe stars 
ano remember ... 
Salvaging Safe Ride w~'t help most students 
Is anyone surprised at what has happened 
to the Safe Ride program. in response to the arti-
cle "Voucher program may ride again," by Ben 
Baird published Feb. 3? It seems to me that the 
program is working the way it was intended. 
The goal was to give a small percentage of 
_our student body vouchers so they could get a 
free ride home after a night out on the town. All 
39.000 students are paying for this prograrn 
through their student fees. All of us could use a 
voucher for emergency purposes. Those of us who 
commute need them most of all. because we have 
farther to travel and are most vulnerable to being 
stranded on the road. 
But if you live more than 15 miles from 
campus you are not eligible. This was not 
designed for everybody to use. just a few Greeks 
and their friends who could use these vouchers 
not once, but often. 
To administer Safe Ride fairly, all students 
should be eligible for vouchers. If we don't want 
to go. broke doing this. let the students reimburse 
SGA after they use the voucher and the emer-
gency is over. 
But the way the program is set up, only a 
few get to use the program. and usually for non-
emergencies. People are not abusing the system; 
the system is an abuse of the people. 
-MICHAEL R. THORNTON 
Sertd your letter 
Disagree with an opinion or editorial? 
Dislike something going on at UCF? 
Get it off your chest! -
Send your letters to 
editor@ucffuture.co~ 
or log on to www.ucffuture.com 
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Could we have saved them? 
INSIPID THOU6HTS 
ADAM · SHIVER 
STAFF WRITER 
''What went wrong?" many 
are asking about the Columbia 
disaster that took place 
Saturday morning. 
NASA speculates that 
foam broke free from the mcter-
nal fuel tank and collided with 
the shuttle's left wing, knocking 
loose an area of heat-resistant 
tiles) which are crucial in pre-
venting the shuttle fro in burn-
ing up upon re-entry. 
So this leads me to my 
questions regarding NASA'.s 
procedures. 
Why was there no way for 
the crew to survey the exterior 
of the orbiter for any damages 
incurred during liftoff? 
And why was there no tile-
repair .kit or ,equipment needed 
for a spac&walk on board? 
For something that is so 
vital to the survival of the astro-
nauts on re-entry, NASA did not 
go above and beyond to find out 
truly how much damage was 
caused, if any; during launch. 
During the Apollo 13 mis-
sion to the moon, an explosion 
occurred in an oxygen tank, 
crippling the space vehicle. 
NASA's scientists at the time 
had the astronauts aboard the 
Apollo craft create makeshift 
solutions to their problems to 
get them home. Nothing like the 
oxygen tank explosion had ever 
been considered, but the uncon-
ventional methods and quick 
thinking helped bring those 
astronauts back to Earth safely. 
So why were there no sci-
entists thinking outside the box 
for the Columbia crew? 
If spacesuits were avail-
able to the astronauts of the 
Columbia, something could 
have been done. While it would 
have been best if a tile-repair 
kit was also aboard the shuttle, 
as they were in previous years, 
a solution could have been 
reached to repair any damages 
to the orbiter. 
NASA insists that even if 
such equipment 'Y'ere available 
to the crew; repairs wopld have 
been impossible. 
These are rocket-scientists 
- literally. 
Some of the most brilliant 
minds in the world work at 
NASA, and they could not come 
up with a way to look at the 
underbelly of the shuttle? 
If all else failed and there 
were serious concerns that the . 
stray insulation foam could 
have damaged the shuttle, why 
wasn't another space vehicle, 
whether it was American or 
not, sent up to retrieve the 
crew and bring them down 
safely or at least repair any 
damage? 
Not only the public is tak-
ing space flight for granted. 
With 113 shuttle missions 
under NASA's belt, it seems to 
me it is becoming more and 
more routine for NASA as well. 
I believe wholehearte_dly in 
continuing manned spaC:e · 
exploration) but we need to be 
more prepared for the chal-
lenges that face us in our jour-
neys. While we cannot antici-
pate all of the hurdles that we 
will face in the future, we can 
better prepare for such prob-
lems. 
Columnist Adam Shiver can be 
reached at adam@ucffuture.com 
The day the music died 
I THINK 1rs KICKIN' IN 
STEPHEN HIRST 
STAFF WRITER 
didn't try to disguise the fact apply to bar owners) radio disc 
that it was going after raves - jockey's, tour buses, hotel own-
all night dance-a-thons popular ers and even home owners. For 
with college-age people. It was instance, let's say that a resi-
a nasty; direct attack on dent at University Club throws 
Generation X and the dance a keg party, and a couple 
culture, was recognized as strangers wander in and pop 
such and was sho.t down, some Ecstasy. Now that resi-
Now the bill is back, this dent is responsible and could 
time cleverly concealed under face a 20-year prison sentence. 
the creatively titled Justice In throwing that party, the resi-
Enhancement and Domestic dent has unknowingly coilliltit-
Security Act of 2003. Not sur- ted a federal felony. Somehow, 
Think back to when John prisingly, the act inclu'des anti- "justice enhancement" doesn't 
Ashcroft became the nation's terrorism measures, an seem to describe that situation 
new attorney general. increasingly popular cover for very aptly. 
Politicians who opposed his politicians to pursue hidden The way I see. it, this 
selection raised hell. Such an agendas. amounts to one thing- the 
ultra-conservative in office · The hope is that in the Drug Enforcement Agency 
would surely wreak havoc on face of more serious issues itself is finally waving the 
our civil liberties, they said. such as the question of trying white flag. The DEA has 
And let's just face it- terrorists in military tribunals,. proved itself a miserable fail.-
Ashcroft is a zealot. I mean, the matter of penalizing ra;.vers ure time and again at control-
the man's religious beliefs . and rave organizers will slide ling drug use, so now it's pas's-
don't even allow him to dance. in under the radar. While the ing the buck. And if simple 
He regards the concept of word "rave" never once concert and event promoters 
men and w9men dancing appears in the bill, the same can't succeed where the gov-
together as fundamentally oppressive laws are there, ernment failed, they're sudden-
flawed and sinful. You don't get under the unlikely title of ly convicted felons. 
much more uptight than 'hi.at. · Crack House Statute . This is. a gross misplace-
But notice that since he's ~een . Amendments. ment of responsibility. It is no 
in office, Ashcroft hasn't pur- Sen. Daschle's bill propos- more a concert promoter's 
sued some sort of "anti-danc- es to extend th~ crack house fault that some .fans use 
ing'' agenda. As conservative law - a law that makes it ille- Ecstasy or marijuana than it is 
as he is, Ashcroft doesn't use gal to maintain a building for McDonald's fault that someone. 
his beliefs to justify a policy for the purposes of drug consump- is fat, or Smith and Wesson's 
the entire cohntry. Nope, that's tion. The idea is for the law to fault that people get shot. 
what Senate Minority Leader also apply to musical perform- The government is gaining 
Tom baschle is here for. ances and similar events. fu unprecedented power. Many 
Daschle, a prominent effect, concert promoters will supposedly inalienable rights 
Democrat and senator from be made liable for any drug have been waived for the sake 
South Dakota, is in the process consumption at the event, of the war on terror. Personal 
of creating laws that could regardless of whether or not privacy in America has 
send dance promoters to f eder- they knew anything at all reached an all-time low. And in 
al prison for decades. boes · about it. the face of constantly escalat-
that seem a bit harsh for set- - Think about the implica- ing tensions in Iraq, Israel and 
ting up a dance? Well, most of · tions of this bill for a moment. North Korea, Tom Daschle is 
Congress would probably It ~ects everyone who) been · h~d at work conjuring up new 
agree. to a concert. Promoters will . . ,. w:;i.ys to stamp Qllt all .the 
A very similar bill was . balk at the idea of booking.the - grievou.s damage inflicted on 
defeated last year in Congress, Dave Matthews Band, Cypress . societyby music.and dancing. 
known as the Rave Act. It drew _ Hill or The Crystal Method:- · At least we would have seen it 
. tons of oppo.sition, and was This could change the entire coming from Ashcroft. ' 
defeated - perhaps in part environment of concerts a~ we 
due to its name. The Rave Act know them. The language used 
didn't beat around the bush~ It in the bill is so broad it could 
--------~ . ; . 
Column.ist 'Stephen Hirst can be • 
reached at shirst@ucffuture.com 
-.. 
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For the BEST FLOWERS in town, 
call. Southern House of Flowers 
407-359-2484 
-1315 W. Broadway St, Oviedo 
See our online catalog at 
http://southemhouse.talkoftlieplanetcom 
Mention this ad and get 15% discount* 
*excluding Teleftora erders 
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. FROM THE $1505 TO THE IOW $200s. 
© 2003 Deluca Homes Prices subject to change without notice. Broker participation invited. 
CELEBRATE WITli u·s 
.. TH.IS W.EEKEND! 
Saturday & Sunday 
noon to ·4 pm 
Food - Beverages -
Entertainment - Prizes! 
DELU A · 
· Ho 
www.delucahomes.com . , 
• Great East Orlando location, accessible to 
all major roadways, schools & shopping 
• Wooded ~nvironffient · 
• Lake and conservation lots available 
• Recreation Center with pool, cabana, 
children's playground, picnic area 
• 321..231.436fl~ 
MODEl.S OPEN DAILY! Mon 11-6. Tues-Sat 10-6. 
Sun 12-6. (321) 231-4360. From SR 408, take the 
Rouse Rd. exit and go right. Tum right onto 
Lake Underhill Rd. Continue 1-1/2 miles to the 
entrance on the left. 
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ADAM RoscHE I CFF 
Sophomore Pysha Simmons struck out seven batters Sunday. 
Simmons throws 
the Knights' first 
perlect game 
MATT BETHON 
STAFF WRITER 
Pysha Simmons pitched the first perfect 
game in school history, and the Golden Knights 
improved to 4-2 on the year after defeating 
Morris Brown and Bethune-Cookman on Sunday 
in the final day of the UCF Invitational. 
Against Morris Brown, the Knights jumped 
all over starting pitcher Cristal Malone, scoring 
10 runs in the first inning. The Knights pounded 
out eight hits in the inning, highlighted by Dottie 
Cupp's two-run home run. Jennifer Whitley and 
Rachelle Schmidt each had RBI doubles. . , . 
The Knights scored five runs in the third 
inning, then added nine more in the fourth to 
.close out the scoring at 24-0. The 24 runs we:re a 
school record, brebking the previous mark of 21 
set just a day earlier. Seven UCF players had two 
or more hits in the game, led l:>y Whitley's 4-5, 
. five-RBI performanc~.~ 
Simmons kept the Lady Wolverine batters 
off balance all day. She struck out a career- high 
seven batters, never allowing a runner to reach 
base. She also chipped in on the offensive end 
with a pair o{ two-RBI singles. She said she felt 
privileged to be the first UCF player to throw a 
perfect game. . 
"I think I threw harder than I have this 
whole season," Simmons said. "I felt really good. 
I wasn~t even thinking about a perfect game. I 
was just like 'Ok, don't iet them ·hit.' " 
A perfect game is different than a no-hitter 
because not only does the pitcher have to keep 
, the opposing team from getting a hit, she also has 
to keep from walking a batter and also hope that 
her· defense plays error-free behind her. Coach 
Renee Luers-Gillispie was thrilled her pitcher 
was able to make history. 
''.Anytime a pitcher goes . out you always 
think .perfect ,game first," she said. "She did a 
great job out there and the defense was huge." 
In the second game against Bethune-
Coo~an the Knights didn't have it quite so easy. 
'rhe Wildcats jumped· out to an early 1-0 lead in 
... 
PLEASE ~EE J(nights ON 15 
' .. 
No rebuilding ·here 
ADAM ROSCHE I CFF 
Taylor Cobb will begin the season as the Knights' No. 4 starter. After suffering a broken foot before last season, Cobb didn't make his first start until April 5. 
The UCF.baseball team will rely on 
an expe~ienced outfield and pitching 
staff to overcome its young in.field 
CHRIS BERNHARDT 
STAFF WRITER 
Almost the entire :iilfield has under-
gone an overhaul. Both :veteran catchers, 
the best starting pitcher and the closer-
have all moved on to the next level Often 
this quantity of loss would cripple a team 
attempting to win its conference for a 
third consecutive time, but at UCF, 
prospects still look plenty bright, a great 
sign of the strength of the program Jay 
Bergman has built over the past 21 years. 
"I feel it will be an interesting team," 
Bergman said. ''We have some areas of ' 
experience and we have some areas of 
inexperience." 
The Golden Knights enter this sea-
son as two-time defending Atlantic Sun 
Champions. They have advanced to 
NCAA Regionals for three straight sea-
sons. AI;ld though they have lost numer-
ous talents from both their starting line-
up and pitching staff and field a roster 
with 14 freshmen, they will lean on an 
experienced starting rotation and a tal-
ented young outfield to carry them to 
prominence once again. . 
ADAM RosCHE I CFF 
PLEASE SEE Stertzbach ON 14 Center fielder Clay Timpner earned freshman 
- All-America honors last year . . 
Last season began with Bo Hall 
µsing his over-powering fastball out of 
the bullpen. By the end of the year he had 
established himself as UCF's best 
FIU sneaks by· UCF 
SADIE SHAM 
STAFF WRITER 
The UCF women's tennis team fell just short of ~victory 
Sunday as the Knights lost to No. 42 Florida International, 4-3 
at the UCF 'Thnnis Complex. 
It was UCFs second oonsecutive loss to a nationally 
ranked opponent. 'The Knights lost to No. fJO FSU on Jan. 26. 
. They are now 1-2 on the yea!: 
The Knights were without the servi.005 of their No. 1 play-
er, Marieke Gunawan, who missed the match because of an ill-
ness. This meant that e.ach UCF player~ to play at a higher 
position than she was used to. 
The Golden Knights dropped an three doubles matches, 
which they have struggled with in past seasons. 
''We played our hearts out, we played tough, but we did not 
play our doubles that way," Coach Patricia.Allison said 
However, the Golden Knights battled back in the singles 
division. Playing in the No.1 spot, junior Anna Westin defeated 
' ". PLEASE SEE Rollins o:N 16 
. 
. ' 
Watch -For Toll .. Plaza 
Lane· ChanUesl . -
Major changes are scheduled to occur in the 
northbound direction of State Road 417 at the University 
Main Toll Plaza. For approximately two months, there . 
will be a concrete barrier separating the two northbound 
E-PASS lanes of State Road 417. 
• E-PASS customers exiting to University Boulevard 
use right lanes only . 
• E-PASS customers continuing n_orth on State Road 417 
(towards Aloma Ayenue) use far left lane. 
A graphical description of the toll plaza layout for this 
7' ~rile ~~~~:r~; ~l~~~:~~ci~~~t~e~~:~· ~~t~t~or 
-~xact dates -for larye ~hanges. 
__,."! ~- r l .. ,. 
;3a.[~- ·~ ' . J • ~ ~~ • •• 
-. Whl. ii1··1be Changes? 
The Expressway A~thority is '!Jidening State Road 417 
between St~te Road 50 and University Boulevard, 
and expanding the~ University Main Toll Plaza to . 
include highway speed Express E-PASS lanes. -
Improvements are also being made to the University 
-Boulevard Interchange. 
Wllat's Next? 
• Toll plaza construction to be complete in April 2903. 
• Total project co·mpletion anticipated by June 2003. 
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Stertzbach gets the opening~_day nod 
FROM PAGE 12 
starter, finishing with a 10-0 
rroord, 3.61 ERA, two complete 
games and 78 strikeouts in 72.1 
innings. Unfortunately for · the 
Golden Knights, that perf orm.ance 
spurred him to leave the program 
a year early and the Milwaukee 
Brewers sw~pt him up in 19th 
round of the Major League 
Baseball Draft. 
· Despite Hall's departure, UCF 
won't lack talent on the mound. 
The weekend rotation will feature 
three senior right-handers: Von 
· David .Stertzbach, Mark Michael 
and Lincoln Mincks. 
Stertzbach had a sensational 
season in 2002, going 7-0 with a 
1.81 ERA and striking out 80 bat-
ters in 64.2 innings. But he did this 
almost exclusively out ·of the 
bullpen, making just one start in 21 
appearances. Still, he'll get the ball 
when the Golden Knights open 
their season Saturday at Jay 
Bergman Field against Florida 
International. 
"I did pitch an extended 
amount of innings in quite a num-
ber of games last year, so the tran-
. sition has been good," Stertzbach 
said. ':Just getting out here every-
day and getting the right mindset 
as a starter is going to be my ulti-
mate goal." · · 
Michael will pitch the back 
end of that two-game weekend set 
against FIU. The Kentucky trans-
fer made a nice impression in his 
initial UCF season, going 7-4 with 
a 3.93 ERA and team-high 91 
strikeouts. Those numbers earned -
him a spot on the All-Conference 
second team. 
Mincks also transferred to 
UCF just last year, from Iowa 
State, and .pitched well to the tune . 
-of a 7-6 record and 3. 7 4 ERA. 
The X-factor for the starting 
staff will be Taylor Cobb. The 
rigb.ty sophomore didn't make his 
first collegiate · appearance until 
April 5 last season because of a 
chipped bone in his ankle and only 
pitched in eight games. B.ut he left 
his mark on the 2002 team, throw-
ing six innings and allowing just 
two runs to Stetson in the A-Sun 
tournament en route to his first 
career win, and followed that up 
with a 4-1, 1.06 showing in the 
Shenandoah Valley League this 
summer. 
"I think this( year there's so 
many guys that can come out and 
get the job done no matter who it 
is," Stertzbach said. 'We're just so ' 
strong and so deep. There's really 
no one that comes out and doesn't 
compete and hasn't fulfilled ·their 
role." · 
Similarly, the bullpen took a 
hit with the loss of Zach Sutton, 
who paced the Golden Knights 
with eight saves. Hard-throwing 
sophomore right-hander Matt Fbx 
will attempt to fill his shoes after 
posting a 4.91 record and striking 
out six in 7.1 innings out of the pen 
last year. 
The only major probl~m with 
this: Fbx will also take over for the 
IT'S HEBE! ••• 
.FREE 
lifilNSIBE THE TRIBE'' 
""°I . ·See exdusive interviews and actual aulltion tapes of the 16 survivors. 
-JllBT 11111' BY IATllRll TBBAY! . 
No purchase necessary. One per person while suppbes last. 
*Ion 1; 1.9% finandng for 7-2 months W.A.C., $2,500 cash or .trade equity, plus tax, tag, title, 
and dealer fee. Retm'ler-installed accessories extra. Expires 2/28/03. 
Senior Ryan Bear could see time in right field and at first base this year. 
graduated Mike Myers as the 
everyday shortstop. If that work- · 
load becomes too stressful for him, 
Bergman has made it clear that 
closing comes first. 
"Matj; has the most ability and 
is the best person for that job," 
Bergffian said. "I don't know how 
he's going to be able to handle the 
w~ar and tear of playing everyd~y 
• 
and then coming out of the bullpen. 
If it gets to the point where Matt 
can't do both of those things then 
he'll have to stay on the.mound." 
Immediately to Fbx's left' and 
right, he'll see more first time 
starters in the black and gold Only 
first baseman Rich Wallace 
returns in the infield. Junior col-
lege transfer PJ. Lehmann, a solid 
ina 
left-handed hitter, will take over at 
second base. Third base will likely 
be a revolVing door, with senior 
Nathan Kragt poised to see the " 
most playing time, though Wallace 
inayplay there if Ryan Bear moves 
from right field to first base. 
UCF will also have to fill holes 
PLEASE SEE Season oN 1s 
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UCF will try to extend its four-game winning streak this weekend at the UCF/Triple Crown Classic. , 
Knights improve to . 4-2. 
FROM PAGE 12 
the first inning on an Amber 
· Jackson RBI-singie. 
The Knights didn't get 
much going offensively off of 
Wtldcat ~tarter Katie Finn until 
the third inning. With two run-
ners on and two outs, 
Stephanie Best · took an 0-2 
pitcb. and launched it over the 
left-field fence for a three-run 
homer that .gave the Knights a 
lead they wouldn't relinquish. 
"I thought it was gonna be 
a fly out because it went so 
high," Best said. "Fortunately; I 
got enough of it and it carried 
over." 
Nikki Green added a sacri-
fice fly in the. seventh inning to 
put the Knights up by three 
runs. The Wildcats loaded the 
bases in the bottom of the sev-
enth with two outs, but Cupp 
struck out Jackson to end the 
threat and give the Knights a 4-
1 win. Taylor Sawyer got the 
win for the Golden Knights, 
going four innings and surren-
dering only one unearned run. 
Cupp went three innings in 
relief, striking out five. 
The Knights will take their 
four game win streak to St. 
Augustine next weekend for 
the UCF!I'riple Crown Classic. 
The team will face Souther:µ 
Illinois, Purdue and 
Mississippi. 
"It feels really good to be 
going into next weekend with 
our record," Luers-GiJlispie 
said. 'Tm really lookirig for-
ward to it." 
Season begins _at home 
FROM PAGE 14 
behind the plate as Jeremy 
Frost and George Cox both 
moved on. Two local freshmen, 
Drew Butera and Ryan Bono, 
will split the duties. Butera, a 
right-handed hitter who 
shunned the Toronto Blue Jays 
to play for the Golden Knights, 
already comes in with high 
expectations . after getting 
named A-Sun Freshman of the 
Year in Baseball America's pre-
view edition. But Bono, a left-
handed hitter, will surely see 
plenty ofaction as well. Both will 
also likely figure into the third 
base equation and see time at 
designated hitter. 
"I don't think it's fair to put 
a lot of pressure on them ·but 
they are talented freshmen and 
they have good instincts," 
Bergman said "We know that 
they're going to make some mis-
takes early but they're going to 
be freshman mistakes that you 
normally make. 'And by mid.sea-
son they won~t be making those 
mistakes." 
With all this inexperience 
around the infield and behind 
the plate, UCF will need another 
great season out of their three 
star outfielders: Dee Brown, 
Clay Timpner and David Mann. 
As freshmen last season, 
Brown and Timpner wasted no 
time showing off their talents. 
Brown hit .397 with three home 
runs and 56 RBis, while 
Timpner hit .364 with five home 
runs and p RBis. Both got 
. ' 
• ,1) I ' ' 
named to the A-Sun's All- , fielder and that's because he's 
Freshman team and freshman · gone out there and earned it. He . 
All-American team, and Brown is the key to our whole offense. 
made the A-Sun All-Conference - When David Mann is on, we go." 
first team and earned Freshman 
of the Year honors. With a year 
of experience under their belts, 
they seemed primed for an even. 
bigger sophomore season. 
"Me and Dee fed off each 
other," Timpner said. 'We really 
didn't know what to expect, we 
just played our game. We really 
didn't get overwhelmed with 
stuff. Him doing· well kind of 
helped me. If he could do it, I 
could do it." 
Timpner will patrol center 
field, while Brown will likely 
switch back and forth between 
left field and right field. How 
often will depend on the defen-
sive play of Mann. 
Generously listed at 5-foot-
10 and closer to 5-foot-7, the 
lefty-swinging Mann entrenched 
himself as the team's leadoff hit-
ter and led the squad with a .410 
average. Those numbers got 
him on the All-Conference sec-
ond team. A second baseman by 
trade, throwing woes kept him 
from the field and forced to the 
designated hitter role exclusive-
ly. He spent most of the season 
learning how to play the outfield 
and through dedication seems 
to have sewn up· the starting left 
field assignment. 
"David Mann has pushed 
me to make decisions simply 
through hard work," Bergman 
said. "He's probably going to be 
penciled in as the starting left 
Mann leads an offense that 
relies more on the base hit than 
the home run .. The lineup lacks a 
classic power-hitter, with 
Timpner's five leading all 
returnees. But UCF still P-OS-
se$ses an effective offense that 
should score enough runs for its 
pitching staff to deal with. 
The schedule will help this 
team mesh together, as the 
Golden Knights play 12 of their 
first 14 games at Jay Bergman 
Field, where they went 23-6 in 
2002. 
· "Playing at home is ·going to 
be nice, I hope it's an advan-
tage," Bergman said. 
"Particularly with a team that is , . 
going to be in essence a young 
team in certain key positions." 
UCF ranked 26th in the 
Collegiate Baseball preseason 
poll, 35th in the· Bas·eball Weekly 
preseason poll and 40th in the 
Baseball America preseason 
poll. Along with Stetson and 
Florida Atlantic, they are con-
sidered the class of the A-Sun 
despite the changes they must 
make. Nothing short of winning 
the conference and achieving 
greater things beyond will satis-
fy them. 
"I just want to win," Brown 
said. · 'We got all the way to 
regionals last year and didn't 
win, I just want to win this year. 
We just want to make it far as 
we can make it as a team . 
Valentines Day 
Student Oiscountea 
Rose Sale 
For s3noo 
only- U 
You will receive· 
2DOZEN I 
big blossoming, long stemmed, 
magnificent, roses. 
Various colors to choose from. 
Shipped from 
all over the world. 
ContodMichaet 
'The Rose Man" at 
. (407)313-7236 
or email 
UCFROSEMAN@AOL.COM 
for more info or to order. 
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The rowing team's ultimate goal is the All Points Team Trophy at the Dad Vail 
Regatta at the end of the season. 
Coaches say depth should 
maintain crew's dominance 
]ON KUTILEK 
STAFF WRITER 
Coaches for the UCF 
woman's rowingteam think they 
have discovered the key to suc-
cess following a strong rowing 
season last year, and that key is 
depth. Coach Dennis Kamrad is 
highly optimistic about the 
upcoming rowing season that 
kicks off March 1 in Wmter Park. 
'We have a lot of depth, so 
much that we should be the best 
in the state in each boat," 
Kamrad said. 
Preseason matches went 
well for the rowing team. The 
open weight varsity boat came in 
seventh place at the Head of the 
Charles regatta. -Held in Boston, 
The Charles is the largest regat-
ta in the world. The Knights had 
a strong finish as well at the 
Head of the Chattahoochee in 
Gainesville, Ga., the largest one-
day e\Tent in the country. The 
team's depth showed well with 
all boats (open, lightweight, and 
beginners) receiving respectable 
finishes. 
The rowing team, which has 
been training for this season 
since last fall, spends up to 20 
hour~ a week training, some-
times as early as 5:30 in ·the 
morning. Rowing machines, 
commonly known as · e:rg"S, are 
the No. 1 training tool used by 
Kamrad. The machines ai-e mon-
itored to measure how well a 
person is rowing. 
Assistant coach Vicky 
Summerfield boasts, "Overall 
scores in tests this year are the 
best in the program's histo-
ry ... This is the best squad we've 
ever had....but t]Jis will also be the 
toughest schedule we have ever 
had." 
The road for the rowing 
team is going to be a rough one. 
They will face such powerhouses 
as Michig'an., Wisconsin, 
_Columbia and Miami, all top 16 
schools. However, the Knights 
will have a chance to see som~ of 
· these opponents before the •-· 
son begins as many schools eleQt 
to train in Florida. - \ 
One school that the Knights 
will be gunning for this year is 
Delaware, winners of last ·sea-
son's Dad Vail Regatta. The Dad 
Vail is the culminating event of 
the racing season, and an honor 
the Knights have fallen just short 
of in the past, finishing in second 
place twice. This year the rowing 
team wants it all, setting its 
sights on the All Points Team 
Trophy, awarded to the No. 1 
team at Dad Vail. 
Although the loss of 15 sen-
iors from last season will be a 
hindrance to this season's play, . / 
Kamroo sees real potential in . 
senior Anne Cooper, who has 
been approaching pre-elite 
speed in testing. 
"She has really become a 
leader, and ·has helped raise the 
bar for all members of the varsi-
ty team," Kamrad said 
One of the.proudest accom-
plishments thus far has been 
that on a team of more than 70 
students, 30 made the honor roll. 
'We really do have an aca-
demically .solid crew;" 
Summerfield said. "Especially 
for being.·so large." 
The team has players from 
as far away as Ohio and 
Connecticut, and there are oth-
ers fro!Il even farther away. 
'We gBt letters form stu-
dents from mostly colder cli-
mates, like Illinois and New 
Jersey. And it seems as if we get 
a letter every other day fro~ 
someone in . Canada," Kamrad 
said. 
While the rowing team con-
sists of players from all over the 
country, Summerfield is begin-
-ning to look more locally for new 
talent. 
"There is a lot of talent here 
in Florida. and we would like to 
try to develop it more." 
This year's team consists of 
mainly Florida natives. Nine out 
of 10 freshmen are from Florida. 
And while a team with so many 
freshmen is prone to making 
mistakes, Kamrad is very opti-
mistic about the upcoming row-
ing season. 
"I think my coaching ability 
is our biggest obstacle," he joked, 
''but our depth is good and I see 
a lot of potential in our team. All 
of our boats will be wonderful. 
Our goal is for all of our boats to 
medal in all events." 
Rollins, Stetson up next 
FROM PAGE 12 matches as Christine Suard. rout-
ed freshman Pamela Fernandez 6-
the Golden Panthers' Mei Ly ill a 2, ~ and Courtney Johnson 
challenging 4-6, 6-3, 6-2 contest. defeated junior Amira Samara 6-1, . 
Junior Julie Pecast:aing blew away 7-5. 
the competition as she overpow- After the match, Allison said, 
ered Bruna Discordia 6-3, 6-2 in "I told them I was ·proud of them. It 
the No. 2 spot. was adversity. It ~tough 9-oing 
Also victorious was sopho- what we did today." 
more Ola Luczak, who dominated The Golden Knights next 
Davina Duronio 6-3, 6-2 in the No. match is scheduled for Thursday 
4 spot. FID's Desanlea Jovanovic when they host Rollins at 2:30 p.m. 
took the No. 3 win as she beat' out at the UCF 'Thnnis Complex. UCF 
sophomore .Kristina Lohmos in a will host Atlantic Sun rival Stetson 
6-3, 2-6, 6-1 neck-and-neck scuffle. · on Saturday. The match is sched-
FlU clinched the No. 5 and No. 6 . uled to begin at 11 am. . 
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Jitfv Lube signature oil change 
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I • Install new oil filter 
I • Check air filter 
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I -- • :Vacuum interior floors 
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I 
• Wash exterior 
windows 
• Check brake 
fluid level 
• Lubricate chassis 
as required 
· • Check & fill transmis-
sion I transaxel fluid . 
•Chee~ & fill 
differential fl_uid 
• Check & fill power 
steering fluid 
• Check & fill windshield 
washer fluid 
• Check & fill battery 
as required 
• Inflate tires to 
proper pressure 
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Days a 
~·:i week 
Highlights of the 
cultural calendar 
LINNEA BROWN 
STAFF WRITER 
Thursday, Feb. 6 ·. 
A 'Otild~ Wor1d' 
This new event hosted by the Orlando Museum of 
Arts "First Thursdays" series gives guests a chance 
to revisit their youth through works inspired by the 
childhood memories of loral artists. Grillro cheese 
and chicken fingers will be provided, and beer. wine 
and soft drinkS will be available at cash bars. 
Admission is $7. which indudes free access to the 
OMA's galleries. This event starts at 6 p.m. and 
parking is free at Orlando Loch Haven Park All 
ages are ~come. The OMA is located at 2416 N. 
Mills Ave.; call 407-8%-4231. ext 256. 
Friday, Feb. 7 
Party with a porn star 
World famous porn star Ron 'The Hedgehog" 
Jeremy will visit Back Booth, "JJ W. Pine St, for an 
evening of stand-up comedy. After the show, he 
will be ansv.ffing questions and signing auto-
graphs. Doors open at 9 p.m. and tickets are $10 
in advance. People ages 18 and up are welcome; 
call 407-999NO. 
Saturday, Feb. 8 
Erykah Badu at House of Blues 
Motown artist Erykah Badu will bring her rhythmic 
blend of jazz, R&B and hip-hop to the House of 
Blues at the Downtown Disney WestSide. The recent 
"Brown Sugar" soundtrack features Badu's most 
recent smash R&B single. 'The Light," featuring 
Common. The show begins at 8:45 p.m. Tickets . 
start at $32.50 and all ages are ~come; rail 407-
934-1583~ 
Sunday, Feb. 9 
Shake it, di~ndng style 
The Dance Oub of Central Rorida is a nonprofit 
social dub for anyone who loves to dance. It 
meets eve.ry Sunday at Night Moves in Longwood, 
where professional dance instruaor Carl Free teach-
es nightdub-style swing. cha-cha, hustle and 
rumba. This event starts at 3:30 p.m. and there is 
a $5 cover charge for students. All ages are wel-
come. Night Moves is located at 311 Dane lane.; 
call 407-263-8593. 
Monday, Feb. 10 
Oear your head 
The campus Wellness Center invites you to try a 
new Wi1f to relax with i~ final session of Monday 
relaxation workshops, starting at 3 p.m. This week's 
topic will focus on de-stressing through various 
techniques of clearing the mind. The sessions are 
free: call 407-823-5841. 
Tuesday, Feb. 11 
Orlando Magk vs. New Jersey Nets 
'T-Mac" Tracy McGrady and Mike Miller lead the 
Magic in a game against the New Jersey Nets, led 
by Jason Kidd. McGrady is currently the leading 
scorer in the NBA. Game starts at 7:00 p.m. Ticket 
prices start at $10. and the all-ages game will be 
held at the ID Waterhouse Centre, located at 600 
W. Amelia St call 407-849-2020. 
Wednesday, Feb. 12 
fondue paddle 
Riverquest Kayaks in Casselberry is holding its mid-
v.fek. evening paddle under the full moon. 
Departing from Fort Maitland park at 7 p.m .. par-
ticipants kayak through the Winter Park Chain of 
lakes to Dog Island, where they culminate the trip 
with chocolate fondue around a oonfire. ·Kayakers 
must be at least 18 and guests 21 and up can 
bring akoholic beverages. The trip is $30 with a 
kayak rental or $10 if you bring your own. Space 
is limited, so reservations are required; call 407-
834-4040. 
Thursday, Feb. 13 
Pre-Valentine's Day risque fashion show 
Roxy nightdub. 740 Bennett Road. is hosting 
5ugar, a pre-Valentine's Day "risque ~ .. fashion show 
sponsored by Hirt catalogue. Twenty-five to 30 
models will be showrasing racy thongs. bikinis and 
lingerie sets to a soundtrack of dance hits in a 45-
minute show starting at 10 p.m. The show is $5 
and people ages 18 and up are welcome: call 407-
898-4004. 
Asian cul~e celebrates lunar new year 
JOEL ADDINGTON 
STAFF WRITER 
The Chinese and Asian cultures get to cele-
brate not one New Year, but two. 
One month after the traditional New Year 
began, the Chinese New Year, based on the lunar 
calendar, was brought in by Asians from all over· 
the world. Saturday marked the beginning of the 
year 4701; the year of the sheep. The Chinese 
new-year is typically celebrated by most Asian 
cultures, not just the Chinese. 
At many Asian businesses on Saturday 
along East Colonial Drive, the Chinese New Year 
was celebrated in full force, compliments of Wah 
Lum Kung Fu Association. The festivities began 
with one of many traditional Chinese cere-
monies at the Wuh Lum Tumple at 851 N. 
Goldenrod Rmw. 
'We light incense to pay respect to our 
ancestors ... who've all passed on," said Mimi 
Chan, instructor and daughter of Master Pui 
Chan, who introduced the Wah Lum (Northern 
Praying Mantis) System in the U.S. 
The incense sticks are then placed in a 
large gulden bowl at an altar displaying photo-
graphs of those who have passed. 
Pui Chan is currently the Grand Master of 
the Wah Lum Kung Fu Association and a 33rd 
generation successor of the Shaolin Tumple in 
China. 
Gifts are given in the form of small red 
envelopes (red is the color of good. luck) and usu-
ally contain money for the children, Mimi Chan 
said. 
Fbllowingthe incense burning, 100,000 fire-
crackers were ignited at the Tumple to start the 
New Year off with a bang, so to speak, and bring 
good luck in the New Year. Tradition indicates 
that the resulting firecracker debris should be 
left undisturbed because if it is swept away, it is 
like sweeping away all the guod luck for the New 
Year, Mimi Chan said. 
Throughout the day, temple students, 
accompanied by many friends and spectators, 
traveled to local Asian businesses, such as 
Longs Tailor and China Garden, to honor their 
heritage and celebrate the Chinese New Year by 
performing the Lion Dance ---- a physically chal-
lenging and well--0rchestrated ritual of ancient 
Chinese culture, danced to tbc: sounds of beating 
drums and clashing SY,'.LOols. Learning the 
dance takes years of traiTung. 
Most of the more extensive ceremonies 
were slated for the evening, a testament to the 
endurance of these performers. Although 16 of 
the locations were in close proximity to one 
another, a total of 30 business~s were visited and 
NATALIA ZULUAGA I CFF 
PLEASE SEE 2003 ON 20 Thousands of firecrackers scattered the ground after they were lit with the belief that the noise will ward off evil spirits. 
Spirit photography pictures the paranormal 
LINNEA BROWN I CFP 
The workshop attempts to r.apture spirits on film. 
THE ROAD lfSS lRAVB.ED 
LINNEA BROWN 
STAFF WRITER 
''.And just look at all the orbs 
in this picture," the instructor 
gushed, jabbing excitedly at a 
photograph projected onto the 
g1.owing television screen. "It 
· looks like they were popping up 
here, being curious ... " 
Whoa. I missed five minutes 
of the spirit photographywork-:-
shop and already I felt like the 
guy was speaking Swahili. 
Obviously, the 7 p.m. spirit 
photography workshop had 
already started when I rushed in. 
Held in the carpeted, comfy meet-
ing room at the Spiral Circle - a 
mystical little house-turned.-book-
store off Thornton Avenue - the 
workshop was meant to "enhance 
your perception of spirit energies 
and give photographical evidence 
of life after death," according to a 
flyer. 
Sounds cool, I thought. 
However, I must be the only col-
lege-aged person who would think 
so, because I could not convince a 
sing1.e friend to gu with me. Oh, 
well - I figured they would all be 
jealous later when they saw my 
phenomenal spirit photography 
skills. 
The instructor, renowned 
psychic Rev. Peter Kennell, was 
sitting cross-legged on the carpet, 
controlling the slide show of pic-
tures from his laptop as he 
explained each photograph. With 
broWn. hair, long eyelashes and an 
innocent, youthful face, he bore a 
likeable resemblance to singer 
Ken Block of Sister Hazel. 
I dubiously joined the group 
of six other women and one man 
by plopping down in a white plas-
tic garden chair and squinting at 
the television screen. 
Kennell had moved on to the 
nextpfutureandwastalking 
about orbs again, this time point- . 
ing them out: small, g1.owing bub-
ble-like images that appeared to 
swarm around in an otheIWise 
normal-looking photograph of eld-
erly people in the woods. 
"Orbs are spirit energies 
from another dimension," Kennell 
PLEASE SEE Searching ON 18 
18 • Lifestyles 
Searching for a Jew spirits 
FROM PAGE 17 
explained. ':Just because you can't 
see them doesn't mean they're not 
there. I just take a picture when-
ever I feel their presence and the 
cam.era captures that." 
The picture reminded me of 
my trip to Niagara Fhlls, when tiny 
droplets of water got on my cam.-
era lens and created a similar 
effect. But then 8.gain ... maybe 
those drops were really orbs. 
The women in the·group were 
hangingonto.Kennell's every 
word. "Do you ever ~t that thing 
that moves out of the corner of 
your eye, and when you turn to 
loo~ at it, it's gone?" one wide-
eyed, fortysomethingwoman 
asked earnestly. "It happens to me 
all the time." 
F1ashbac'ks,perhaps?I 
fought the urge to ask her if she 
had ever done any psychedelic 
drugs. . 
· After a couple· more orb pho-
tos, Kennell displayed a simple 
picture of the fish tank in his liv-
ing room ... with a transparent, 
ghostlike human face inside it. 
"I have a guide named 
Vanessa who has appeared to me 
·as both an Egyptian and a woman 
from the '40s," Kennell explained. 
"I felt her presence near the fish 
tank and snapped tbis picture, 
and there she was." 
. Hmm..:_ must be nice. Or a 
little creepy. For some reason, 
"having a guide" made me think of 
the holographic hitchhiking ghosts 
that accompany each guest out of 
the hallilted house ride at the 
Magic Kingdom. 
As Kennell proudly exlnbited 
a vague horizon shot of an alien 
(yep, even aliens), one of the 
women piped up, 'Wow, this 
makes me wonder how many 
times I've thrown away supernat-
ural photos when I've thought my 
pictures didn't turn out." 
Or then again ... maybe her 
film was just bad. 
When Kennell was fillished 
with his photo exhibition, he 
called us into a circle, where we 
grasped hands for a group medita-
tion. "Lord, I pray that we can 
bring the spirits of our loved ones 
back tonight," Kennell prayed fer-
vently. 
Whoa - my eyes flew open. 
No one warned me that this_ would 
be a seance; the last thing I want-
ed to do was disturb my dead rela-
tives. "Stay where you are, 
Grandma," I whispered!llilder my 
breath. 
so moved during the prayer that 
she grabbed her cam.era and . 
starting taking pictures of us _ 
praying. I sure hope my repel-
lent orbs don't show up in that 
photograph. _ 
After the prayer, Kennell 
cut us loose to walk around out-
side with the ambiguous 
instructions, "don't look, just 
feel" · 
The flashbulbs of the other 
students started popping right 
and left. Deterniined to capture 
something spooky on film, I 
tramped off into the small, shad-
owy backyard with my dispos-
able cam.era and my intuition. It 
turned out to be quite fun...!... 
whirling around and blindly tak-
ing pictures into the darklless 
____:.but as I would soon learn at 
the Eckerd photo lab, spirit pho-
. tography is not my strong point. 
(Not even one orb. How disap-
pointing.) · 
When our individual mis-
sions were over and the c~ass 
had gathered back together, 
Kennell used his digital cam.era 
to show us the outside photo-
One woman appare~ 
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graphs he had just taken ... 
jam-packed with orbs, of course. 
I looked on jealously. 
I guess I'll never find out if 
anyone else in the group had 
the gift. In fact, I'm still not sure 
if I fully believe in it. However, I 
do know that I ha4 a great time 
learnmg about it, and Kennell 
was a fascinating teacher. 
· As. for my spirit photogra-
phy career, I'm going to search 
through my closet until I find 
those water droplet/orb pictures 
from Niagara Falls. But the next 
time I need a picture of the 
paranormal I guess I'll just have 
to throw a sheet over someone's 
head, blow some bubbles (simu-
_ lated orbs) and pretend. 
'lb see one of Kennell' s 
haunting spirit photographs or 
fiiid out more about bis classes, 
go to httP://wMv.dwellersofthe-
light.com, or call 407-417-1679. 
· The spirit photography work-
shop is held at the Spiral Circle 
bookstore, 750 N. Thornton 
Ave., at 7 p.m. on the last 
Wednesday of each month. The 
suggested donation is $10. 
\ ,., 
*A.LICE IS APPEARING 
BETWEEN 12'1PM SO 
PLACES ARE LIMITED 
RACE CA.RON 
SITE FROM 11AM><2PM 
PRE .. REGISTER FOR . · WIN ilCl5(T~ TO SEE ALICE IN CONcERT 
~S PAIRS OF TICKETS CAN 
BE WON ON SITE FREE IO AVOID \ DISAPPOINTM~T (407): 477H0480 
LAKE BUENA VISTA FACTORY STORES 
15585 S. APOPKA VINELAND RD (SR535) 
WWW.NOTABLEANDNOTORIOUS.COM 
•:•WRESTLING BELTS•:•.POSTERS•:• PHOTOS•:• 
•:• LIFESIZE STANDEESAUTOGRAPHS•:• 
•:•COLLECTIBLES•:• PROPS•:• ACTION FIGURES•:• 
(J . 
, 1 
.. 
('I 
' l 
February 6, 2003 • The Central Florida Future 
~g relationships 
work on the job 
Couples mix 
business, pleasure . 
while employed 
and involved 
KRISTIN DAVIS 
STAFF WRITER 
When sophomore Jodie 
Andrews, 19, had to work with 
her boyfriend as a lifeguard, it 
was not always her ideal day at 
the beach. 
After working together for 
almost a year at · Typhoon 
Lagoon, her boyfriend 
quit his job shortly before they 
broke up. 
"It was hard concentrating 
on work and not romance," 
Andrews said. "It wa~ a big dis-
traction." 
Many couples believe that 
they can work together without 
it affecting their jobs; however, 
when two people break up, their 
views are not always the same. 
But Andrews believes if a couple 
finds a common ground, then 
- working with your significant 
other does not always have to 
feel like a chore. 
"If you set rules beforehand 
and the two of you work well 
together, then it could be fun." 
Sophomore Erica 
Vanderwerf, 19, believes that 
working with her boyfriend at 
Friendly's has been ~ great 
experience. 
''When our lives get hectic, I 
always know I will get to spend 
time with him on the ride to 
work if we have the same shift. 
And we're both busy serving 
customers most of the time 
we're there so we don't get on . 
each other's nerves." 
Vanderwerf has worked at 
Friendly's for a year now, and 
she helped her boyfriend get a 
job there, too: They have suc-
cessfully been working together 
for almost six months now. 
The key to maintaining a 
professional work relationship 
is to keep the flirting to a mini-
mum, she said. 
''When we're at work, we 
try to act like we're just 
friends." 
But Vanderwerf is not the 
only person working with her 
boyfriend at Friendly's. Junior 
Lisa Craine, 21, met her 
boyfriend four years ago while 
working as a waitress there. 
They started dating after 
working together for only two 
weeks. Although they eventually 
changed jobs, they decided that 
they wanted to continue seeing 
each other as well as working 
together. 
After Craine began a new 
job at Planet Hollywood, her 
boyfriend was hired there three 
months later, but working 
together did not turn out as well 
as she had hoped for. 
''When we were fighting at 
work, our manager would actu-
ally take one of us off of the shift 
if we were working at the same 
time," she said. 
There was also tension 
between the two when her 
boyfriend received a raise 
before she did, despite the fact 
that she had been an employee 
there for three months longer 
thanhehad. 
'We were competitive with 
one another at times. When he 
got promoted, I had to take 
orders from him, which I didn't 
like at all." 
However, the couple has 
since learned how to keep 
things balanced and have-
recently started working togeth-
er at Red Lobster. 
''Now when we fight over 
stupid things, our manager just 
tells us to get over it," Craine 
said. 
The most important lesson 
Craine said she has learned 
from having a relationship at 
work is to keep her professional 
life- separate from her private 
life. 
"It only makes things worse 
when everyone at work gets 
involved in your relationship 
problems. Now we know to keep 
our relationship issues out of 
the workplace completely. If you 
saw us at work lately, you 
wouldn't even know we were a 
couple." 
Respect is the key to mak-
ing any relationship work, sen-
ior Marc Durrance, 23, said. 
Durrance has worked with his 
girlfriend, who he met at his cur-
rent job at Olive Garden, for six 
months. 
"I used to think it was a bad 
idea for people to date people at 
work," he said. "But after actu-
ally giving it a try, it's worked 
out really well for me. We 
"When our lives get 
hectic, I always know I 
will get to spend time 
with him on the ride 
to work if we have the 
same shift And we're 
both busy serving 
customers most of 
the time we're there 
so we don't get on 
each other's nerves." 
-ERICA VANDERWERF 
Sophomore 
haven't really had a fight so far." 
He believes that keeping 
things under control and being 
considerate of one another's 
feelings has made his relation-
ship last while working with his 
girlfriend. Learning from other 
people's mistakes about what 
not to do when dating a co-work-
er has also helped him, he said. 
The worst and most fre-
quently made mistake in rela-
tionships at work is getting oth-
ers involved in a conflict 
between a · couple, Durrance 
added. 
"I've seen relationships at 
work turn out really badly. Some 
people have a tendency to bring 
their problems into the work-
place. Some people have diffi-
culty keeping things profession-
al at work. In my case, everyone 
at work can tell we are going 
out, but it's not like we go and 
make out in the kitchen or any-
thing." 
MISS UCF CROWNED 
CHRISTOPHER ARNOLD I CFF 
Miss UCF 2002, Isabel Rougeau (left) is joined by Katie Noland, who was crowned 
Miss UCF 2003 during the annual scholarship pageant Feb. 1. 
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The lion costumes, which are used to bless an establishment, are a Chinese symbol of guardianship and good luck. 
2003 marks year of the sheep 
FROM PAGE 17 
blessed on Saturday. 
"For [the] businesses, it's 
important the lion comes in and 
blesses the place," Mimi Chan 
said. "It's a tradition that has 
been kept up for a long time." 
Each lion costume has one 
· person in the head and one per-
son in the tail. 'lb animate the 
lion's expressions from happy to 
curious, the front dancer blinks 
the lion's eyelids by pulling a 
string under the head, while 
dancing and simultaneously rais-
ing and lowering the large and 
elaborate lion head. 'lb make the 
lion stand upright, the head or 
front dancer, typically tl;le smaller 
and more agile of the pliir, actual-
ly jumps onto the tail or back 
dancer, -who braces this \human 
ladder. -
· UCF alumnus Hiep -Dang, 
and soph6more Willis Mui,.19, are 
both lion daneers. 
The lion dance is p)lysically 
strenuous, but at the same time 
fun, enjoyable and something 
they love doing, Dang said. The 
first lion-dance took place at Wah 
Lum ~mple and included five 
NALUIA ZULUAGA I CFF 
The Chinese New Year tradition has people light incense to pay-respect to ancestors. 
lions. Historically, the lion dance temples." 
was used to measure how strong . Like the firecrackers and 
or powerful a particularvilfu.gB or · red ·envelopes, the lion dance is 
town was. - also associated with bringing 
"If you had a strong lion prosperity, suecess and good 
dance, than your Kung fu was luck. ''For the community, I think 
_strong," Pui Chan said "The lion it's important, especially to the 
itself was always used as a sym- older generation, that they main-
bol to scare away evil sphits. tain and ·inStill in their youngBr 
[That's why] you'll always see generation alittle about their cul-· 
[the lions] outside 'guarding' the ture," said Mimi Chan . 
. • FloS!!~r,~nt~tk ~ 
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· F.ormal st -r.g,g·· for special occasions 
~ · ·~~ Relaxers 
'"' • ·' L 
;~ .;:.. .Facia-1.waxing· 
. ,
1 
•. • Ear piercing -
i .. ' 
<. 
() 
( ' 
~~i ... ' ] ~ · Classifications 
'3~~ 100 HELP WAN7ED 450 llErAIL «! ~ 200FoRSALE 500 ON CAMPvs l:l ~ 
c:l ~ 250 AuroMOTIJ'E 550EJIENTS 8:J~ 300 FOR llENr 60Q fiREEK LIFE - ~-~i 325 HOMES 700M1sc 
Office I~lep.h,;oerH~urs · 
Monday - Friday 
9 a.m. - 5 p.m. 
]l!r~S'%, ~ "~ -; 
3361 Rouse Rd., Suite 115 
Orlando, FL 32817 
lassifiedS 
Thursday February 6, 2003 
By Phone: (407) 447-4555 
By Fax: (407) 447-4556 
By Email: classifieds@UCFfutur~:com 
In Person: University Court, Suite 115 
(Univ. & Rouse behind Hess & Chik-Fil-A) 
5 p.m. Fri. for Mon. Issue 
·5 p.m. Tues. for Thurs. Issue 
.. ::~~~···~"P2~~il~it 
Cash, Check, 
Mastercar<;l, VISA, AMEX 
407-447-4555 • dassijieds@IJCTfuture.com ~ 350 ROOMMATES 750 TRAJ'.BL 400 SERVICES ·800 lllfu6ION 
IIiiiJ HELP WANTED 
Bartenders Wanted. $300 a day 
potential. L-ooking for exciting and 
outgoing people. Training provided. 
No experience needed. 
Call 1-800-965-6520 ext ·107. 
Valet Parking - Positions starting at 
$9 - $12/hr are available for friendly, 
outgoing, motivated people. FT/PT 
AM/PM positions available at upscale 
hotels in the Downtown Orlando and 
Disriey areas. Call 407-841-7275 
Mon-Fri 9am-5pm or leave voicemail. 
MOVIE EXTRAS/MODELS NEEDED 
No.exp. necessary. 
Earn up to $150-$450 a day. 
1-800-814-0277 x 907 
3 sales people needed to sell roses 
dtwn :08, Cowboys, The Why Not, 
and more! Thurs, Fri, Sat 10p-2a. 
Nice smile, reliable car, at least 18. 
$10-$30/av per hour. Join our Team! 
Call Roses by Aenee 407•681-3612 
FLOWER GIRLS NEEDED!! 
Work in Area's HOTTEST Night 
Clubs! $$$ PT Hours, FT PAY $$$ 
MUST BE ENERGETIC 
AND OUTGOING 
Make Big Money 
Sta!! Jo!J@Y ~07 538-6136 
Schedule your no-cost 
screening today ... 
1-877 -926-5100 
• . ---__ ·-.-.---·-·'-.~, 
. 
' 
-
IIiiiJ HELP WANTED 
PT/FT Opportunity - Primerica 
Financial Services, a subsidiary 
of Citigroup is looking to hire 4-5 
students. High compensation 
potential! Set your own hrs. 
Call Kevin @ 1-866-208·3263. 
Customer Service Reps PIT 
No exp. necessary but always a plus. 
Bilingual a plus. Must be able to 
type @ ample speed. Located near 
· Orlando Int Airport. Flexi~le 
Schedule + great pay. AM/PM 
positions available. Call Peggy or 
Brandon@ 407-243-6150 ref. 1010 
Valet Parking Attendants Needed 
Immediate openings! Locations 
throughout Orlando area, flex 
schedules, FT/PT avail, 
for great pay and great opp call 
407-971-9131 
Amazing summer @ premier PA co-ed 
children's overnight camp. Energetic, 
enthusiastic, men and women wanted 
for all activities and counselor positions. 
Good salary, great experience, 
internships available. To schedule for 
on campus interview for late March visit 
website www.campnockamixon.com 
IIiiiJ HELP WANTED 
Experienced Tech, PIT kennel 
attendant and receptionist neeoed at 
Mifchell Hammock Pet Hospital. 
Call 407-366-7323 for more info. 
• Office assistant needed 
• 10 hours/wk 
• Wed. and Fri. afternoons 
Call or email for more info: 
publisher@ucffuture.com 
407-447-4555 x .102 ct THE central florida 
,.!YJ.Yfil 
PIT Marketing Associate needed. 
Startup Oviedo-based satellite 
service company. Motivated people 
only. 20-25 hrs to start. Full-time 
potential. Fax resume to: 
407-9n-s1eo or call 407-9n-oo43. 
Telephone sales agents earn 
$15-$30/hr. selling quality vacation 
pkgs. to existing cust. No Exp. nee. 
just a clear, enthusiastic voice and 
the willingness to learn. Day, evening 
& weekend hrs. avail. Full benefits. 
UCF Area. lmmed. Openings 
Avail. E-mail resume to 
julia@etourandtravel.com 
or fax to 407-658-1768 attn. Julia 
Hiring Mortgage Lead 
Generators 
Hourly Pay + Commission 
· Full Time Pay w/ PT Schedule! 
We Refinance Mortgages For Home 
Owners Right Over The Phone. 
!!I No Saturday Nights !!I 
II! Join The Winnlng TEAM !!! 
CALL 407-366-2360 
• Distribution driver needed 
• Truck or SUV required 
• Mon. & Thurs. mornings 
Call or em an for more info: 
brian@ucffuture.com 
407-447-4555 x 104 ct THE central florida 
.. IYI!Jfil: 
IIiiiJ HELP WANTED 
****SALES PRO'S WANTED**** 
*Up to $1600 per week 
*Inbound Vacation Calls 
*700+, Incoming Calls Per Day 
*Highest Commission in Town 
(1-10 = $25 x 10 = $250) 
(11-16 = $30 x 16 = $480) 
(17-24 = $35 x 24 = $840) 
(25+ = $40 x 25 = $1000) 
*Day and Evening Shifts Available 
*High Energy and Fun 
Working Environment 
*Flexible part hours avail. 
*CALL TODAY!! 407-323-5_876 
Bartender Trainees Needed. 
$250 a day potential. Local Positions. 
1-800-293-3985 ext 602 
Mommy's Helper Needed. Kind, loving, 
depend. person to help care for 2 1/2 
year old, SOME mornings until 2. 
$6-$7/hour. Exp. and references req. 
407-249-1086. 
Are you tired of living 
paycheck to paycheck? 
Could you use extra income? 
www.ushealthdiscount.com 
TELESALES PIT M-F 5:30-9:30 PM 
make $6-$14/hr easy. Relaxed 
environment. Exp. preferred. Leave 
message before 5 P.M. otherwise call 
· 407-678-2385 after 5 P.M. 
Earn up to $SOO a week. PIT help 
needed. Paid trainiog and flexible 
hours. Must have car. Cail Andy @ 
407-540-1874 or e-mail 
prsolves@cfl.rr.com. 
18+ .Attractive female.s wanted for 
paid video interview. 
Call 407-256-3903 for details. 
Admin. Assistant PfT 
Special projects for real estate 
developer. Nice, professional office. · 
Great work environment Flexible hrs., 
career opportunity, $10/hr . 
Fax resume to 407-44 7-5551 
Female Model Search 
Seeking Photogenic & . attractive 
females for online Calendar site. 
No experience or nudity required. 
Earn $ now. Not you, tell a friend 
For info, call 9-7pm 407-694-6740. 
ENTERPRISE 
Seeking success oriented 
individuals to fill Entry-Level 
Sales/Marketing/Management positions 
in the-Central Florida area. 4 year 
College degree, sales and customer 
service experience with a good 
driving record. Fax resume to: 
407-670-1744 EOE 
2 Issues (1 week): 
8 Issues ( 4 weeks): 
24 Issues (12 weeks): 
BOiding: 
Large Headline: 
$9perwk 
$8perwk 
$7perwk 
$1 per wk 
$1perwk 
Charges listed above include an ad of 
up to five lines, 35 characters per line. 
$1/wk for each additional line. 
IIiiiJ HELP WANTED 
KAPLAN TEST PREP, world's leading 
test prep prganization, is seeking bright 
+ energetic instructors to teach classes 
for the MC,;\T, LSAT, GRE .. GMAT, SAT, 
ACT, DAT, & OAT. Must have scored in 
the top 10°~ on their respective exams 
and have a high GPA. Great 
communication skills and personality a 
must. ·Good pay, part time, flexible 
hours. Call Christin!=! at 407-273-7111 . . 
SUMMER IN MAINE 
Males and females. 
Meet new friends! Travel! 
Teach your favorite activity. 
*Tennis *Swim 
*Canoe *Sail 
*Water Ski *Kayak 
*Gymnastics *Theatre 
*Silver Jewelry *Nanny 
*Copper Enameling *Video 
*English Riding *Ropes 
*Pottery *Office 
*Land sports and more. 
June to August. Residential. 
Enjoy our website. Apply online. 
TRIPP LAKE CAMP for Girls: 
1-800-997-4347 
www.tri:wlakecamp.com 
Female Models Wanted: 18-25 
Weight: 100-120 Height: 4'8" to 5'10". 
For lingerie photo & video 
portfolio-demo's. 407-898-7900. 
Premiere co-ed camp on mountain lake 
setting hiring instructors for Water 
Sports, Swimming, Waterski, Boating, 
Outdoor Adventure, Ropes, Land 
Sports, Tennis, Creative & Performing 
Arts. Dates, 6/14-8/17. Have a summer 
of a lifetime in beautiful Maine! 
Apply at www.campwekeela.com. 
· New adult movie company, Platinum 
77 Productions. Needs F's & couples 
for adult movies/videos. Make fast 
easy $$$. For interview/auditions call 
Kasanova 407-421-4579 or Blake 
407-230-8611. Leave message if no 
answer.rkasanova@yahoo.com 
Make a grand a week! 
No selling involved! 
$$Phones are ringing off hook$$ 
Guaranteed hrly/commlbonuses 
Near UCF, 321-207-()988 
. Graduate Debt Free? Retire in 3 
to s years? Earn while you learn? 
Are you entrepreneurial, a team 
. player, a seH-starter? Help us 
launch the East Coast market. 
Flexible hours. Call Larry or 
Diane for an interview a~ _ 
1-Sn-426-2074 (toll free message 
line) or 407-880·3855. 
PT Person needed to care for 2 
children in my home 2 days/week. 
Must have prior childcare experience 
and references. Please call 
407-679-4809 and leave msg. 
fm FOR SALE 
Mobile Hot Dog Cart 
Glean, new parts, good condition. 
Excellent earning potential. 
$3500/obo. Call 407-443-7454. 
22 • Classifieds 
El] AUTOMOTIVE 
SPORTY, 4DR, 1995 ACCORD EX 
5 spd. Man., one owner, all Honda 
parts/serv. Pwr. win/sunroof. 6 CD 
changer. Drk Green, exc. cond. 65k. 
$7495/obo. Call 407-359-8320. 
!!!! DO NOT PAY DEALER RATES !!!! 
Attention all UCF Acura, Honda, 
Import and domestic owners! Need 
quality auto repair/maintenance, etc? 
Don't delay, call 
THE AUTO GENERAL 407-399-7514. 
ASE certified* and beats most 
. independent shop rates! 
2001 Toyota Corolla LE auto, 
loaded, 33K mis, AC, new tires, 
60K space warranty, $9,000. 
Call 800-326-9906 anytime. 
0 FOR RENT 
Sublease in Northgate Lakes Ap( avlb. 
. asap. 4 bed/2 bath. All util. incl. 
$400/mnth. Call Sarah at 850-543-3352 
or e-mail Skloyd@aol.com. 
2 months FREE rent 
on all studios! 1,2,& 3 BR apt. 
homes. Arden Villas Apartments 
407-382-1100. 
F, non-smoker wanted. $479/mnth incl. 
everything exc. telephone. Cable 
Internet. 3B/2B house off of Dean 
and McCulloch. Contact Melissa 
@ 407-491-0091. 
• 1 & 2 bedroom floor plans 
• Two Months Free Rent for 
Immediate Move-in! 
• Summer Wait List Specials 
(June, July & August) 
• Mention this ad and we'll . 
waive your application fee 
Heather Glen 
Apartment 
407-657-0011 
G) 
--
OPPO«T1Mn' 
Furnished Room for Rent. FIRST 
MONTH FREE!! Priv. bath_, cable, 
ethernet, util incl. Only $420 per month. 
By rear entrance to UCF. Please call 
Justin 407-971-4511. 
APARTMENT!!! Sign my lease. At 
Pegasus Landing. M/F. I will pay the fee 
or one month of your rent. Everything 
included. Negotiable. Call Stephanie . 
@ 407-971-9245. 
1 B/1 B avail. now in 3/3 furnished apt. 
at Jefferson Commons. Only 
$490/mo inclu util, cable, W/D, & 
· ethernet. I will pay your move-in 
deposit! Call 407-492-2989. 
Room for Rent in 3bd/2ba House in 
Waterford Lakes. Quiet Neigh, W/D, 
furnished, and ethernet. $350/month 
+ 1/3 util. Call Scott at (407)399-6962. 
Room avail. for Male in Northgate 
Lakes across from UCF. 3{2 fully 
· furnished. Reduced to $400/nvith. incl. 
. util..for sublease through 8/~/03. 
$200 security. Call 386-672-~872 
or e-mail Easterbl@flcourts:~g. 
***Room For Rent*** -
Casselberry,Area. $400/mnth. 
Utilities included. References required 
407-767-9637. 
Sublease 1 Bd/1 Ba in 4/4 Village at 
Alaf~ya Club through Aug. Regular 
$4!)5 you pay $365 all urn. incl. 
3 HBO's. Move in ASAP. · 
Call Torri @ 407-6.77-6283. 
Roommate to share huge 2Bd/2Ba 
apartment-in Oviedo gated community. 
Room to rent is unfurnished, W/D in · 
apartment. Must sign lease throl!gh 
December 2003. Rent: $365 + 1/2 util. 
excludes.phone. Call 407-595-0013 
for appointment. 
. S. East Orlando. Only 15 min. 
from UCF. 10 min. to airport. F'/M 
roommate needed. Private room + 
bath avail. $110/week + $110 deposit. 
Util incl. 407-925-7349. 
Furn. Room av9.il. in 2b/2b Villa for 
student. E. Winter Park/Casselberry 
a.rea; must see to appreciate, alarm· 
ll!lys, cable, w/d unit, pool, sauna, trail 
around lake, walking dista11ce to Baily's 
Gym, 1 O mins from Whole Foods, 
$310/rnth incl. util. 407-375-7520. 
llJ FOR RENT 
RENT A FURNISHED 
BEDROOM $2951!! 
Only a Mile from UCF. Home is Fully . 
Furnished. Females only please. 
Call Tiffany at 407-273-9045. 
2 F seeking M/F to share 3Bd/2Bth. 
· 15 min. from UCF. Rent $260/mnth. + 
util. (no more than $70/mnth). Apt. fully 
furn. Must share Bth. No.Drugs in apt. 
Must like cats. Contact 407-681-6789. 
Townhouse for rent. 
Foxhunt Lanes, 2 miles from UCF. 
2bed/2bath. Rent $600-$700fmnth. 
(neg.) Avail. now. Companion 
animals welcome. Call 407-281-7822 
or 321-331-1859. 
I Jsol;MIJIUU 
M/F wanted for furnished BDRM in 
new 3 bdrm home on lake, gated 
comm, 6 mins from UCF, $475/mo 
inclu util, n/s, no pet~, sec sys, 
pool & tennis. Call 407-482-3202 
or 239-461-5101 or 239-694-9700. 
ROOMMATE REFERALS - Florida's 
oldest/largest rmt. service. All areas, 
all prices, all screened. Call Susie 
at 407-581-2267 or email 
· roommatesfl@aol.com. 
"Let us find your ideal roommate" 
1 bed/bath avail. in Waterford Lakes 
Home. Less than 1 o min. from UCF. 
Fast access DSL, All utilities incl. 
Call Lindsay at (954} 701-3806 
or (407) 273-5486. 
mJ SERVICES 
Perform Better! School, 
Sports or Sex! Help for YOU! 
Unlock.your talents and potentials 
NATURALl Y. Private Sessions. 
www.hypnodean.com or 407 851 0945 
Online Filing 
Do Your Taxes Online @ 
www.absolutetaxe·s.com for a minimal 
fee of $9.95 for 1040EZ 
and $14.95 for 1040. FREE E-FILE!! 
DO MEN KNOW? Looking ·good takes 
more than soap & water. Skin 
Management for Men from Mary Kay-
products that treat men's skin right. 
marykay.com/jhassani 407 .281.9918 
VIRTUAL ASSISTANT WILL PROVIDE 
TYPING, RESUME, JOB SEARCH 
. LEADS, EVENTS, CLERICAL 
SERVICES. CALL DEBBIE 
(407) 382.4681 
F lOSE WEIGHT l 
NOWI 
Doc1t11 BiC1111111B111l1d c 
Dall Iliana for a 
FREE Sample 
401-349-3485 
~~ Herbalite Independent 
~ Distributor. 
. ..• 1 
-re~r & auto body 
d'domestic 
e-toWing on qualified repairs 
,,. Oge full ymr parts·and labor · 
warranty on repairS 
2100 N. Forsyth Rd .• Unit B 
Orlando, fl 32807 (407) 678-555& 
10 % discount w/~deRt ID 
~i· 
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MARY KAY® 
· Your One-and-Only . 
Mary Kay has the gifts for Valentine's Day. Let me help you find that 
perfect something so you can spend more time with that someone 
special. For your one-and-only gift shopping source, call me or visit ' 
my website today. Custom gift sets and gift certificates available. 
ml TRAVEL 
ACT NOW! Last Chance to guarantee 
the best Spring Break Prices to all 
destinations. Reps Needed ... Travel 
free, Earn $$$. Group discounts 
for 6+. www.leisuretours.com. 
1-800-838-8203. 
Happy ReNew Year Sweepstakes · 
· - enter tG win $5000 or $1000 on 
mv website. 
JENNIFER HASSAN! 
INDEPENDENT BEAUTY CONSULTANT 
www.marykay.com/jhassani 
407 .281. 9918 
SPRING BREAK! 
Bahamas Party Cruise 
$279 
Mention this ad for a 10% discount off your lst order 5 Days, Includes 10 Free Meals. 
El SERVICES 
OUTSTANDING DENTAL PLAN for 
single student $11.95, or $19.95 with 
room mates or an entire household. 
Includes FREE prescription, vision, 
and chiropractic plans. Call Orlando 
office @ 866-293~0675 
www.mybenefitsplus.com/wherrorl. 
Earn $1,0oo - $2,000 
for your Student Gro~p 
in just 3 hours! 
College fundratSmg mndc Simple. Safe and Free. 
Multiple fundraising options available. No · 
carwashes. No raffles. Just ~uccessl Fundraising 
dates are filling quickly. Get wjth the programs 
that workl 
•campus ". ~ RJNDRAISER 
Your Tnwed Source for College F11ndmising. 
888-923-3238 • www.campusfu11dra1ser com 
Fraternities * Sororities 
Fundraising can be quick and easy 
· with our proven strategy. 
Supplement your summer housing 
expenses, year-end formals, etc. 
For more information contact, 
colemancomm@earthlink.net or 
call Frank 407-673-0515. 
Got a Great Speaking Voice? 
Take voice over class that UCF doesn't 
offer. Earn $$$ in spare time_! Next 
class begins soon. For .free brochure 
407-568-8255. 
Herbal life Independent Distributor. 
LOSE WEIGHT NOW! 
Ask me how? 
clbjhbl@yahoo.com or 407-921-0138. 
Affordable Healthcare starting at 
$29.99/month (family or individual)! 
Includes FREE eye exams, $100 
eyewear credit, $1QO prescription 
credit, discounts on dental, medical, 
& prescriptions, + much more. 
ucfhealth@cfl.rr.com 407-909-9612. 
Actors/Musicians 
UCF Students Receive 20% Off 
HeadshGts for comp cards. Call Mack 
Photography at 407-539-7032 
to make an appointment. 
www.pmack.com or 
mackphoto@earthlink.net. 
Computer Services by Craig! 
Repairs, upgrades, complete 
systems built for less. Why spend 
chain prices for impersonal service? 
Quality work by UCF alumni. Also: 
Virus scan/clean, software 
1nstall/upgrade/configuration. 
Call 407-782-0051 or 
computersbycraig@yahoo.com 
**HORARY ASTROLOGER** 
Unlike general astrology, horary 
answers very specific real life 
questions. When you really 
need to know go to 
http://horarycharts.4mg.com or 
e-mail masheegan@rrisn.com 
mJ RETAIL 
*ONLINE BARGAIN* 
PARTY STORE 
Visit DJCarl.makesparties.com 
for *CHEAP* party supplies, toys, 
theme packages, wedding gifts, 
gift baskets and more.407.306.8010 
Inkjet cartridges from $2.95. 
Lexmark, HP, Cannon, Epson: Save 
10% extra with coupon #FL32817. 
Log on to www.barronsales.com 
to place your order. 
l!J MISC. 
Bartender Trainees Needed. 
$250 a day potential. Local Positions. 
_ 1-800-293-3985 ext 100 
Start your own Fraternity! 
Zeta Beta Tau is looking for men 
to start a new Chapter. If you are 
interested in academic success, 
a chance to network and an 
opportunity to make friends in a 
non-pledging Brotherhood, 
e-mail: zbt@zbtnational.org 
or call 800-431-9674. 
***Orlando Starz***· 
Women's pro-tackle football! 
2003 season begins April 12th 
For more info. go to: 
www.Orlandostarz.com or call 
407-521-9062. Volunteers needed 2! 
HONEYMOON SPECIALIST 
Local full-service travel agency with 
exp. in honeymoon planning. Great 
deals and ideas for every budget. · 
Call American Travel Consultants 
at (407) 679-6655. 
#1 Spring Break Vacations! 
Cancun, Jamaica, Bahamas, & Florida . 
Best Parties, Best Hotels, Best Prices! 
Group Discounts, Group organizers 
travel free! Space is limited! Hurry up 
& Book Now! 1-800-234-7007 
www.endlesssummertours.com 
Free Parties & Drink Specials! 
lnclu. Port, Departure, Ho~el Tax! 
· www.springbreaktravel.com 
1.800.678.6386 . 
SPRING BREAK! 
Panama City Beach . 
Boardwalk Beach Resort $199 
Includes 7 Nights Hotel, 
• 6 Free Parties! 
24 Hours Free Drinks! 
Cancun & Jamaica 
From $45S www.springbreaktravel.com 
1.800.678.6386 
SPRING BREAK FOR LESS 
Bahamas 5D/4N .cruise and stay. 
$219 special INCLUDES port tax, 
accommodations, transfers, and more. 
Lowest rates for Jamaica, Cancun. 
p s I. 407-645-2968 
Book Earlv tor Best Seleclion! 
food. 
fun. 
and NOT 
just· onli(1e 
lo n d o n .. -.... $ 3 7 7 
P a r i s ... : . .'. ·~ · .. $ 3 2 2 
Amsterdam ... $-320 
Sydn~y ..... $1614. 
y' 
Madrid ......... $322 . 
Rio de Janeiro .. $408 · 
Fare is roundtrip from Orlando. Subject to change and availability. Tax not 
included. Restrictions and blackouts apply . 
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DIVISION OF STUDENT DEVELOPMENT AND ENROLLMENT SERVICES 
OFFICE OF STUDENT RIGHTS AND RESPONSIBILITIES 
STUDENT REsoURCE CENTER 155 
407-823-6960 
To All University of Central Florida Students, 
Welcome to the University of Central Florida. We are pleased you chose UCF to begin 
or continue your collegiate experience. · 
All matters involving the non-academic aspects of student life and student organizations are under . 
the area of Campus Life, a unit within the division of Student Development and Enrollment Services. 
The Office of Student Rights and Responsibilities is delegated the responsibility for providing 
information to students regarding University policies and procedures. It is our goal to assist 
all students in interpreting and using this information. 
THE GOLDEN RULE 2002 .- 2003. 
. ' 
The Golden Rule was specifically cr~ated to provide the answers for many of your questions regarding University 
rules and regulations. This publication attempts to define your rights and responsibilities as a member of the 
University community to give you a better understanding of your role as a student at UCF. 
The University of Central Florida may change, when it deems appropriate, any announcements, 
information, policies, rules, regulations, or proc~dures. The Golden Rule is published once a year 
and cannot always reflect new and modified information. When information is revised, the changes 
will be communicated·through the student newspaper, on-line resources or other means of 
communications, at which time the revisions will supercede previous information. 
The University· of Central Florida values diversity in the campus community. Accordingly, discrimination on the 
basis of race, sex, national origin, religion, age, disability, marital status, parental status, or veteran's status is 
prohibited by federal and/or state law. Moreover, the University seeks to treat all persons fairly without regard for 
other differences, including sexual orientation or preference. 
We wish you success in your educational endeavors here at UCF and hope that you becom~ 
active in the opportunities offered in our University community. 
Sincerely, 
Patricia MacKown 
Direct Of 
Office \ Student Rights and Responsibilities 
" 
THE GOLDIN RULE 2002 - 2003 
1. The Golden Rule 
Review Committee 
/(.Purpose 
This coinmittee shall be estab-
lished for the purpose of respond-
ing' to the changing needs of the 
student body with regard to the 
Golden Rule. It is intended to give 
the students a voice in determin-
ing the .rules to which they shall 
adhere. 
2. Student Rights and 
Responsibilities 
A. Student Rights 
Upon enrollment, students are 
entitled to the following freedoms 
and rights, provided the exercise 
thereof is accomplished in acc0r-
dance with University procedures 
and does not result in disruption 
or disturbance as elsewhere 
described in the Rules. 
B. Membership 1. Participation in Student 
1. Membership is open to all stu- GovemmentAssociation and 
dents enrolled at the University. its elective process. 
2. The existence of the Committee 
shall be publicized to the student 
body. 
a At he~ of each · 
semester, a message shall be 
sent through an appropriate 
distribution channel inviting 
students to seive on the 
C.Ommittee. 
b. The C.Ommittee shall 
maintain a Web page which 
shall contain info:nnation on 
meeting times and locations 
and proposfils currently under 
review, and which shall be 
. clearly linked from the online· 
version of the Golden Rule. 
3. Only student members of the 
Committee shall vote on propos-
als. 
4. Faculty, staff, and other non-
student members of the 
University community may par-
ticipate in the Committee as advi-
sors. 
a At least one representative 
from the OSRR shall maintain 
membership in the C.Ommittee 
and shall advise the student 
members at C.Omrnittee 
meetings. 
b. Staff members with expertise 
regarding particular sections of 
the Golden Rule shall be invited 
to the meetings by the committee 
to discuss said sections. 
C.Powers 
1. The Committee shall recom-
men¢1. changes to the Golden Rule 
to the appropriate administrative 
body. 
a. All propooals which are 
approved by a majority vote of the 
student members of the 
C.Ommittee shall be submitted in 
writing to the administration. 
b. Wrthin one month of receiving 
a proposal submitted in this 
manner, administration shall 
notify the C.Ommittee in writing of 
the decision made regarding a 
proposal. If administration 
chooses not to incorporate the 
proposal into the Golden Rule, it 
shall outline its reasons for 
choosing not to do so in such 
notification · 
2: When reviewing ~ons of the 
Golden Rule for which the content 
is , mandated by another 
· University document, the 
Committee may propose changes 
to- sections in such a document 
which are reflected in the Golden 
Rule through the appropriate 
administrative channels. 
2. Membership in Student 
Organizations. 
3. Freedom of expression. 
, The basic freedom of students to 
hear, write, distribute, and act 
upon a variety of thoughts and 
beliefs is guaranteed. Freedom of 
expression carries with it the 
respollSlbility for seeing that the 
~ntial order of the University is 
Pi:e8erved. 
4. Freedom to hold public 
forums . 
The University desires to create a 
spirit of free inquiry and to pro-
mote the timely ~ion of a 
wide variety of issues, provided 
the views expressed are stated 
openly and are subject to critical 
evaluation. Restraints on free 
inquiry are held to a minimum 
and are consistent with preserv-
ing an organized society in which 
peareful, democratic means for 
change are available. Guest lectur-
ers or off campus speakers spon-
sored by student groups may 
appear on the UCF campus fol-
lowing arrangements with the 
designated University authority 
for such appearances. 
5. Freedom to hear, write, 
distribute and ad upon a 
variety of thoughts and beliefs. 
This freedom is subject to the fol-
lowing regulations: 
a Written materials identified by 
authorship and sponsorship may 
~ be sold or distributed on campus 
within the guidelines of propriety 
and respoilSlble journalism as 
established and supeIVised bythe 
Universi1y Board of Publications 
which is appointed by the 
President or desjgnee. The 
distnbution of such material, as is 
arranged by the Director of the 
Office of Student Activities, is 
permissible for student 
organizations provided steps 
have been taken to preseive the 
orderliness of the campus. 
b. Non-university or off-campus 
printed materials shall not be 
distnbuted or circulated by 
students or student organizations 
without first being stamped by 
the office of the Director of the 
Office of Student Activities. 
c. The distnbution of materials or 
circulation of petitions to captive 
audiences such as those in 
classrooms, at registration, in 
study areas or in residential units 
is not allowed without prior 
permission. Such permission 
may be requested from the 
appropriate University vice 
president, dean, or director. 
6. Peaceful assembly. 
Existing laws and University rules 
shall be observed. Student gather-
ings must neither disrupt or inter-
fere with the orderly educational 
operation of the institution, nor 
violate state or local laws, or 
University rules. 
7. Fair and impartial hearing. 
These matters shall include, but 
not be limited to: 
a Disciplinary proceedings 
involving alleged violation of 
academic and nonacademic rules 
and regulations. 
b. Refunds and charges: The 
status of a student charged with a 
violation ofUniversityregulatioris 
shall not be affected pending final 
dispo.sition of the charges except 
in the case of administrative 
action.Forspecificprocedures 
and rights of students during the 
student conduct process, see lat~r 
section entitled "Student C.Onduct 
Review Process." 
8. Confidentiality of student 
records. 
Each University office and 
agency which generates, collects, 
and disseminates information 
on students must follow the 
Florida and Federal laws regard-
ing confidentiality of those 
records in their possession. 
9. Provisions for 
Victims/Survivors of Ads of 
VIOience. 
To ensure fairness to victims/sur-
vivors of acts of violence through-
out the disciplinary pfOCe&'), thy 
University has established the fol-
lowing policy on victims/sur-
vivors: 
a. A victim or a survivor rriay have 
a person of her or his choice 
accompany her or him 
, throughout the Student Conduct 
Review process. This person will 
act as a support person or advisor 
but will not represent the victim 
orsmvivor. 
b. A victim or survivor may 
submit a Jisi of questions related 
to the alleged incident, prior to 
the hearing, that she or he feels 
the charged student should be 
asked during the hearing process. 
c. A victim or survivor may not 
have her or his irrelevant past 
conduct, including sexual history, 
discussed during the hearing. The 
issue of relevancy shall be 
determined by the Student 
Hearing Panel or the hearing 
officer. 
d A victim or a survivor may 
make a ''victim or survivor impact 
statement" and suggest an 
appropriate sanction (to include 
appropriate compensations) if 
the charged student is found to 
have been in violation of the Rules 
of C.Onduct. 
e. A victim or survivor may know 
the outcome of the student _ 
conduct review process, after 
making a commitment to protect · 
the confidentiality for all persons 
involved as outlined in the Family 
Educational Rights and Privacy 
Act Regulations, 99.31.13. 
B. Student Responsibilities 
The most basic respollSlbility of a 
student ~ to study and move for-
ward in intellectual development, 
while taking advantage of the 
many opportunities provided in 
this University environment for 
total personal growth, develop-
ment and maturation. 
Students and organizations are 
respollSlble for the observation of 
all University policies and rules. 
Rights and freedoms in any envi-
ronment are protected through 
exercised responsibilities and 
maintained through an established 
system for justice, The ideal bal-
ance of control for liberties is 
strongly weighted toward under-
standing and obseivingregulations · 
as acts of individual resjX>llSlbility, 
not always because of agreement, 
but because compliance also serves 
the best interests of all and helps in 
the completion of stated individual 
and University objectives. 
The University has compiled stu-
dent-governing information in this 
handbook and has distributed it to 
help provide direction and aware-
ness for the academic community. 
It is each student's responsibility to 
become aware of and learn its reg-
ulat01y content and procedures for 
dealing with problems which may 
arise in the course of educational 
p~. 
When University rules are judged 
to no longer serve the best interests 
of all, the consideration for change 
should be introduced through 
appropriate. channels. 
Wrthin the University, emphasis is 
placed on the development of each 
individual's recognition and 
acreptance of personal and social 
respollSlbilities. High ethical and 
moral standards of conduct are a 
partofthe University's mission and 
its contnbution to the well being of 
society. 
C. Personal Health 
Responsibilities 
Each student must assume a cer-
tain level of respollSlbility for his or 
her education and for the mainte-
nance ofhealth. l.earning and edu-
cation take place within a body. A 
drugged or mistreated body can 
neither absorb nor retain meaning-
ful information. 
The University has established reg-
ulations against the misuse of 
drugs and alcohol and has desig-
nated sanctions for violations. 
These efforts would encourage stu-
dents to develop a lifestyle free of 
drug abuse 31ld to understand the 
connections between life, learning, 
.and proper functioning of the inte-
grated body and mind 
A broad range of student services 
provided through the Division of 
Student Development and 
Enrollment Services is available to 
asffist students in solving problems, 
which negatively affect their per-
formances. The Campus Wellness 
Center and REACH: Peer 
Education, as well as the Student 
Health Center, are designed to help 
students target health related prob-
lems and find solutions. Wellness 
encourages self-direction for a 
lifestyle, which addresses mean-
ingful living, care enough to recog-
nize problems, initiate action, and 
use available services. 
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D. AIDS Policy 
It is the policy -of the State 
University System (SUS) to bal-
ance the rights of Acquired 
Immune Deficiency Syndrome 
(AIDS) victims to an education 
and e~ployment against the 
rights of students and University 
employees to an environment in 
which they are protected from 
contracting the disease. In the 
belief that education can exercise 
some control over the spread of 
the disease, and help the public to 
respond in a reasoned manner, 
the SUS is committed to provid-
ing the University communities 
and the public at large with educa-
tion on the nature and transmis--
sj.on of the disease and the legal 
nghts of AIDS victims. 
Th~ policy of the University is 
to treat cases of AIDS on a case 
by case basis. When an AIDS 
case comes to the attention of 
the University, whether stu-
dent, faculty, or staff member, 
the University AIDS Committee 
will assume responsibility for 
conducting a tho~ough review 
based upon the best medical 
and legal information available. 
Any actions taken will respect 
the rights of the individual to 
confidentiality as well as the 
individual's welfare and that of 
the University community. For 
further information, contact the 
Office of Alcohol and Other 
Drug Programming through 
Student Development and 
Enrollment Services. 
E. Rules df Conduct 
These conduct rules shall apply 
to all undergraduate students, 
graduate students, and student 
organizations of the UniversitY 
and its area campuses and shall 
be deemed a part of the terms 
and conditions of admission and 
enrollment of all students. 
Failure to comply with duly 
established laws or University 
regulations may subject viola-
tor(s) to appropriate civil author-
ities. Violations of University reg-
ulations shall be recorded in the 
disciplinary file of the individ-
ual(s) and/ or the organization. 
Generally, authority necessary to 
enforce regulations is vested in 
the Vice President for Student 
Development and Enrollment 
Services or designee. Selected 
functions of this authority are 
shared with faculty, staff and stu-
dents. Some functions of stuQent 
conduct administration are 
assisted through review boards 
or councils. 
Students and student organiza-
tions are also subject to 
University disciplinary sanctions 
for the violation of a University 
rule or a federal, state, county, or 
city law, which has an adverse 
impact on the University. 
The following defined and 
described actions include, but 
are not limited to, conduct for 
which disciplinary action may be 
taken. These rules apply to all 
students for conduct that occurs 
against other students or non-
students on University premises, 
~ J 
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while participating in University 
sponsored or related activities, 
during school sessions, during 
holidays, and during periods of 
continuous enrollment, or off-
campus when that conduct is 
determined to adversely affect 
the interest(s) of any part of the 
University. A student is continu-
ously enrolled, once admitted, 
unless the student fails to regis-
ter in two consecutive terms, 
excluding summer terms, and 
must re-apply for University 
admission. 
1.Academic 
Dishonesty/Cheating 
a Cheating is a violation of 
student academic behavior 
standards. The common foITDS of 
cheating include: 
1. Unauthorized as.sistance: 
communication to another 
through written, visual, or 
oral means. The presenta-
tion of material which has 
not been studied or 
learned, but rather was 
obtained through someone 
else's efforts and used.as 
part of an examination, 
course assignment or proj-
ect The unautho:riz.ed pos-
session or use of examina-
tion or course related mate-
rial may also constitute 
cheating. 
2. Plagiarism: whereby 
another's· work is used or 
appropriated without any 
indication of the source, 
thereby attempting to con-
vey the impression that 
such-work is the student's 
own. Any studeiitfailing to 
properly credit ideas or 
materials taken from 
another is plagiarizing. 
b. Any student who knowingly 
helps another violate academic 
behavior standards is $<>in 
violation of the standards. 
2. Providing False and 
Misleading Information and/or 
Falsification of University 
Records. 
a Wrthholding related informa-
tion, or furnishing false or mis-
leading information (oral or 
written) to University officials, 
faculty or staff, includlng use or 
attempted use of a fraudulent 
identification saffi or 1\ 
driver's license. 
b. Forgery, alteration or misuse of 
any University document, materi-
al, file, record or instrument of 
identification. 
c. Deliberately and purposefully 
providing false or misleading ver-
bal or written information about 
another person that results in 
damage to the person's reputation. 
3. Disruptive Conduct 
a An act which intentionally 
impairs, interferes with, or 
obstructs the orderly conduct, 
processes, and functions of the 
University or any part thereof. 
b. Violence which deliberately 
impedes or interferes with the 
normal flow of pedestrian and 
vehicular traffic. 
c. An act which dehberately 
impedes or interferes with the 
normal flow of pedestrian and 
vehicular traffic. 
d An act which tampers with the 
election(s) of any University 
student organiz.ation or group. 
e. Willful destruction of 
University property or property of 
members or guests of the 
University. 
f. Misuse of any University safety 
equipment, fire fighting 
equipment, or fire alaITDS. 
g. An act which deliberately inter-
feres with the academic freedom 
or the freedom of speech of any 
member or guest of the 
University community. 
.h. A false report of an explosive or 
incendiary device, which consti-
tutes a threat or bomb, scare. 
i. Conduct which is lewd or 
indecent 
j. Breach c;>f peace: an act, which 
aids, abets, or procures another 
· person to breach the peace on the 
University premises or at 
University sponsored/related 
functions. 
k. Failure to comply with oral or 
written instruction from duly 
autho:riz.ed University officials 
acting within the scope of their 
job duties or law enforcement 
officers acting in the performance 
of their duties, including failure to 
identify oneself to these persons 
when requested to do so. 
4. PersonalAbuse 
a Verbal or written abuse of any 
person including lewd, indecent, 
or obscene expressions of 
conduct. 
b. Physical abuse or threat of 
physical abuse to anyperson. 
c. Harassment: defined as behav-
ior (including written or electro-
nic communication such as AOL 
Th1, ICQ, etc.) directed at a mem-
ber of the University community 
which would cause severe emo-
tional distress, intimidation, or 
. coercion to a reasonable person in 
the victim's position, or would 
place a reasonable person in the 
victim's position in fear of bodily 
injury or death. This definition, 
however, shall not be interpreted 
to abridge the right of any mem-
ber of the University community 
to freedom of expression protect-
ed bythe First Amendment of the 
United States Constitution and 
any other applicable law. 
d Failure to respect the privacy of 
other individuals. 
e. Retaliation against or~­
ment of complainant(s) or other 
person(s) alleging misconduct. 
5. Sexual Misconduct 
a Sexual Assault: acquaintance 
rape (date, friend, someone the 
victim knows casually or through 
mutual-friends) or any other form 
of rape. Rape is defined as non-
consensual sexual penetration, 
coercion, or penetration against 
the victim's will. 
Any sexual conduct which occurs 
between members of the 
University community on or off 
the UCF campus shall be consen-
sual, meaning that willing and 
verbal agreement shall be clearly 
given in advance by all persons 
involved at each new level of such 
conduct. A person shall not 
knowingly take advantage of 
another person who is under 18 
years of age, mentally defective, 
under the influence of prescribed 
medication, alcohol or other 
chemical drugs, or who is not 
conscious or awake, and thus is 
not able to give consent as defined 
above. Further, a person shall not 
physically or verbally coerce 
another person to engage in any 
form of sexual conduct, to the end 
that consent as defined above is 
not given. 
b. Sexual Harassment: unwel-
come sexual advances, requests 
for sexual favors, or verbal or 
physical conduct of a sexual 
nature which prevents or impairs 
another person's full enjoyment 
of the educational benefits, 
atmosphere, or opportunities 
provided as part of the University. 
c. Public Indecency: exposure of 
one's body in such a manner that 
another party reasonably could 
be offended or to display sexual 
behavior which another person 
reasonably :finds offensive. 
d Voyeurism: sexual stimulation 
sought through trespass, spy, or 
eavesdrop activities. 
NaTE: UCF will use discretion in 
accommodating the victim as well 
as protecting the rights of the 
accused violator(s). As a result of 
these special circumstances, a 
case of student sexual misconduct 
may be resolved before a hearing 
officer. UCF will not attempt to 
shelter students from federal, , 
state, and/or local laws pertaining 
to sexual misconduct. For further 
information see "Provisions for 
Victims/Survivors." 
6. Larceny/Property Damage 
a Unautho:riz.ed use, possession, 
of services or theft of property. 
Such property may be personal or 
public. 
b. Damage or defacing of 
University property or the prop-
erty of another person whether or 
not it is on University premises. 
7.Hazing 
a Any action or situation which 
recklessly or intentionally endan-
gers the mental or physical health 
and/ or safety of a student for the 
purpose of initiation or admission 
into, or affiliation with, anyorgan-
il.ation operating under registra-
tion with the University. 
b. Brutality of a physical nature 
such as whipping, beating, brand-
ing, forced calisthenics, exposure 
to the elements; forced consump-
tion of any food, liquor, drug, or 
other substances; or other forced 
element;s; or other forced activity 
which could adversely affect the 
physicalhealthorsafetyofthe 
individual. 
c. Any activity which could subject 
the individual to mental stress 
such as sleep deprivation, forced 
exclusion from social contact, 
forced contact which could result 
in embarrassment, or any other 
activity which could adversely 
affect the mental health or dignity 
of the individual. 
NaTE: Any activity, as descnbed 
above, upon which the initiation 
or admission into or affiliation 
with a University of C-entral 
Florida organization may be 
directly or indirectly conditioned, 
shall be presumed to be a "forced" 
activity, the willingness of an indi-
vidual to participate in such an 
activity notwithstanding. 
8. Unauthorized use of Keys, 
and/or Entry 
a Unautho:riz.ed possession, 
duplication or use of keys to any 
University premises. 
b. Unautho:riz.ed entry or 
attempted entry to a University 
premises. 
9. Misconduct at University 
Sponsored/Related Activities 
Violation of University rules, or 
regulations of a host institution 
sponsored/related activity. 
10. Unlawful Possession, Use, 
or Sale of any Controlled 
Substance 
lJse,possession,sale,distribution 
or attempt to obtain any narcotic 
or other controlled substances, 
and possession and/or use of drug 
paraphernalia, except as expressly 
permitted by law is prolnbited. 
11. Alcoholic Beverages 
Violation 
Use, possession, sale and/or dis-
tribution of alcoholic beverages 
except as expressly permitted by 
the law and University rules, and 
behavior under influence of alco-
holic beverages, is prohibited. 
12. Possession and/or Use of a 
Rreann and/ or Dangerous 
Material 
a Possession or use of fireaITDS or 
any weapon other than a com-
mon pocket knife on University 
premises or at University spon-
sored/related activities. 
b. Possession or use of fireworks 
·of any description, explosiVes, or 
chemicals which are disruptive, 
explosive, or corrosive on 
University premises or at 
University sponsored/related 
activities. 
13. Instigation or Participation 
in Group Disturbances During 
Demonstrations, Parades, or 
Picketings 
a. Participation in a demonstra-
tion(s), parade(s), or picketing 
which invades the rights of others, 
which interferes with the educa-
tional function of the University, 
or which jeopardires public order 
and safety. 
b. Leading or inciting others to 
disrupt scheduled and/or normal 
activities within any campus 
building or area 
14. Misuse of Computing and 
Telecommunications 
Resources 
·The lJniversity ~upports open 
acress to electronic communica-
tion and information. 
Nevertheless, the preseivation of 
an open computing and commu-
nications environment requires 
adherenre by users to applicable 
law and lJniversity's rules regard-
ing the respollSlble use of comput-
ing systems, software and 
telecommunication networks. 
Suspected criminal violations of 
applicable laws shall be reported 
to the University Police 
Department, appropriate law 
enforcement agencies or any 
other applicable authorities or 
agencies. 
The following guidelines are an 
interpretation of the University 
policy titled Use of Information 
Technology and Resources and 
clarifies the Campus Housing 
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Internet Project (CHIP). The 
examples provided in the guide-
lines are not all inclusive and the 
guidelines are not limited to those 
examples that are listed. The rapid-
ly changing environment of net-
work computing will likely gener-
ate new applications that, though 
not listed in this document, are still 
applicable to the listed policies. 
a The information that is trans-
mitted across University comput-
ing resources is subject to protec-
tion by the First Amendment of 
the United States Constitution. 
1. c.ertain types of informa-
tion, such as obscene mate-
rial, are not entitled to Frrst 
Amendment protection. 
. b. Users~ not use University 
computing resources to imper-
sonate another individual. 
1. All e-mail messages must 
correa:ly identify the 
sender. 
2. Users shall not modify 
the original attribution of e-
mail messages. 
3. Users shall not send 
anonymous e-mail mes-
sages. 
4. Users shall not use the 
University's computing 
resources or telecommuni-
cation networks to send e-
mail "spam". 
5.Forthepurposesofthis 
document e-mail shall 
include~ to news 
groups and listservs, point-
to-point messages such as 
those generated by Internet 
·.pagers including ICQ, AOL 
Instant Messenger, Yahoo 
Pager, etc., or any electron-
ic messages involving com-
puters and/or computer 
networks. 
c. University computing 
resources shall not be used to 
assist in the unautho:riz.ed dupli-
cation or distnbution of copy-
righted material such as audio, 
video, pictures or text. 
1. Unauthorized distribu-
tion of audio files contain-
ing copyrighted content, 
such as mpeg audio (mp3), 
is prohibited 
2. Unautho:riz.ed distnbu-
tion of video files contain-
ing copyrighted content, 
such as mpeg video and 
other fonnats, is prohibited. 
d Users shall not host network 
seivers on computers connected 
to University computing 
resources. Those users who wish 
to setup a server must first regis-
ter the computer as a server with 
the UCF Computer Store and the 
Network Operations Center 
(NOC). 
1. A server is defined as a 
computer that supports 
access to electronic services 
or information fur network 
users. 
2. The fullowing servers are 
not allowed unless regis-
tered with NOC. 'Ille list 
includes, but is not limited 
to: HITP or Web servers, 
FfP servers, Telnet servers, 
DCC or Chat servers, NNTP 
or News servers, SMB or 
Wmdows File Share servers 
(Network Neighborhood), 
Appleshare servers or NFS 
servers. 
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3. Those who wish to regis-
ter a server must provide 
full administrative access to 
the NOC including root or 
Administrator passwords 
for the server. 
4. Also prohibited is the use 
of Napster (mp3 file-shar-
ing software) when used as 
a server. This rule also 
applies to similar applica-
tions such as Macster, 
Gnapster, Audio Galaxy 
. File Agent, etc. 
e. Users shall not attempt to 
undermine the security or the 
integrity of the computing sys-
tems or telecommunication net 
works and shall not atteinpt to 
gain unauthorii.ed access to these 
resources. 
1. Users shall not intention-
ally damage, disable, or dis-
rupt computing or telecom-
munications equipment or 
software. -
2. Any attacks on 
University computing 
resources or networks, 
such as Denial of Service 
attacks, flood attacks, etc., 
will be punishable by aca 
demic/ discipliruuy action 
~d/ or criminal charges 
against the offender. 
f. Use of the University's comput-
ing resoillces and telecommuni-
cation networks-for the purpose 
of personal financial gain is pro-
hibited. The University's comput-
er resources and telecommunica-
tion networks shall not be used 
for-commercial purposes. 
g. University Resources are not to 
be used in support oflocal, state, 
or federal political campaigns or 
campaign fundraising. 
1. Users shall not use 
University computing 
resources or telecommuni-
cation networks to solicit 
support for local, state, or 
f~eral political campaigns. 
2. Users shall not use 
University computing 
resources or telecommuni-
cation networks to assist 
fundraising activities for 
local, state, or federal politi-
cal campaigns. 
15. Gambling 
a Play in an unlawful game of 
chance for money or for anything 
of value on University premises or 
at any affair sponsored by a stu-
dent or student organization. · 
b. Unlawfully sell, barter or dis-
pose of a ticket, order, or any 
interest iri a scheme of chance by 
whatever name on University 
premises or at any affair spon-
so~ by a student or student 
organi7.ation. 
c. Wager on a University team or 
organi7.ation in a competition, 
with a direct influence in the suc-
cess of the competition 
16. University Designated 
Student Residence VIOlations 
Repeated or flagrant violations of 
regulations governing University 
student residences. 
17. UniversityWordmark 
Violations 
Unauthorired .use of the official 
University word.mark, Pegasus, 
monogram, seal, or other graphic 
identity symbol. 
18. Commission of a Felony-
oraMisdemeanor 
Commission of an act, which is a 
felony qr mjsdem~or as provid-
ed in local, state, or federal law. 
3. Student Condud 
Review Process 
A. VIOiation Reports 
Alleged violations-of the UCF 
Rules of Conduct shall be rep.ort-
ed in writing to the.Director of the 
Office of Student Rights and 
Responsibilities ( OSRR) or 
designee. The written complaint 
of violation of the UCF Rules of 
Conduct shall be made no later 
than one year following discovery 
of the alleged violation. The 
Director of OSRR or designee 
shall make appropriate inquiries 
into the circumstances of the ca.Se 
to determine.one of the following 
dispositions: 
• Case dismmtl 
• Adniinistrative action 
• Mediation 
• Informal disposition 
Formal disposition 
1. Case Dismissal 
The Director of OSRR or designee 
shall dismiss a case if it is found to 
not have sufficient f~cts . or evi-
dence to substantiate the claim of 
misconduct, the accused person is 
not a student or the misconduct is 
not a violation of the rules of con-
duct. 
2. AdministratiVe Action 
In unusual cases, which dictate a 
decision for the welfare of any 
individual, the student body, or 
any part of the University or its 
community, the Director ofOSRR 
or designee may take immediate 
and surmruny action to resolve 
the situation. This summary 
action may include any of the dis-
ciplinary sanctions (warning, pro-
bation, suspension, or expulsion) 
or any lesser sanction that the 
Director of OSRR or designee 
determines necessary to protect 
the interests of any or all con-
cerned. Such action is subject to 
review within three (3) working 
days by the Vice President for 
Student Development and 
Enrollment Services or designee. 
In the instance of summary sus-
pension or_ expulsion, there will be 
a scheduling of a hearing within 
three (3) days to determine the 
status of the summary suspension 
or expulsion. 
Sanctions taken through adminis-
trative action shall remain in 
effect until the final diSposition of 
formal charges resulting from the 
circumstances of the case, unless 
the Vice President for Student 
Development and Enrollment 
Services or designee shall decide 
otherwise. 
3. Mediation 
Depending on the nature and 
severity of the alleged viqlation, 
the Director of OSRR or designee 
may refer the case to the Dispute 
Resolution Services Office for 
mediation as an alternative to dis-
ciplinary action. Mediation is a 
confidential process whereby two 
or more parties voluntarily meet 
with an impartial mediator to 
communicate their concerns and 
needs to each other and to reach 
their own agreement on the rescr 
lution of the case. The participants. 
in mediation are responsible for 
keeping their agreement or rene-
gotiating it, if necessary. In the 
event that the participants do not 
reach a full and final resolution, 
the case will be referred back to 
the Director of OSRR or designee 
for disciplinary action. 
4. lnfonnal Disposition 
At the discretion of the Director of 
OSRR or designee, violations 
found not to warrant formal dis-
position may be referred to the 
appropriate forum for proper dis-
position and/or settled by one or 
more of the following outcomes: 
disciplinary warning; disciplinary 
probation; restitution; communi-
ty service; counseling; or other 
educational sanctions. 
5. Fonnal Disposition 
If an alleged violation of the Rules 
of Conduct is not handled through 
other appropriate channels, is not 
dismissed, or is not settled infor-
mally, then the Director of OSRR 
or designee shall present in writ-
ing formal charges to the student. 
This written notification shall 
include: 
a The studenf s name, social 
security number, and address. 
b. Brief description of the alleged 
violation including dates, times 
and places known at the time for-
mal charges are prepared. 
c. Names of potential witnesses 
known at the time formal charges 
are prepared. 
d A description of any written or 
physical evidence known at the 
time charges are prepared. 
e. An invitation to attend an infor-
mation session during which the 
student will receive instructions 
regarding the discipliruuyprocess 
and the studenf s rights, confir-
mation of the forum in which the 
casewill be heard, and an oppor-
tunity to inspect and/ or copy the 
evidence known at the time 
charges are prepared that likely 
could be presented at the hearing. 
The charged student shall request 
either a hearing before a panel of 
the Student Conduct Board or 
before an Administrative Hearing 
Officer appointed by the Vice 
President for Student Develop-
ment and Enrollment Services or 
designee. 
6. Student Condud Board 
The Student Conduct Board shall 
consist of twenty (20) persons 
appointed by the Vice President 
for Student Development and 
Enrollment Services. The Student 
Conduct Board shall consist of not 
less than five (5) faculty members 
and/ or five (5) administrative 
staff members representing the 
various administrative divisions 
of the University, and ten (10) stu-
\ 
\ 
dent members. Board members 
shall serve arinual terms beginning 
and ending in August of each aca-
demic year: When a vacancy 
oreurs, the Vice President shall 
make new appointments to fill 
unexpired terms. Whenever the 
number of board members avail-
able to serve in a particular discipli-
nary hearing is. redured, the Vice 
President may appoint. additional 
members on an ad hoc basis. 
7. StUdent Hearing Panel 
A student hearing panel to consid-
er individual cases shall be ran-
domly selected by the Director of 
OSRR or designee from the-
Student Conduct Board and shall 
consist of two (2) faculty and 
administrative staff members . 
combined, and two (2) student 
members. Each panel shall elect 
from among its number an individ-
ual to conduct that hearing and to 
report its decisions to the Director 
of OSRR or designee. At hearings 
conducted by a student hearing 
pafiel, the Director of OSRR or 
designee shall act as an advisor to 
the panel, receive the panel's rec-
ommendation as to "in violation'' 
or "not in violation" of the Rules of 
Condµ.ct, and oonsider any sanc-
tions recommended by the pan~l. 
The Director of the OSRR or 
designee shall accept the recom-
mendation of "in violation" or 
"not in violation" or remand the 
case for rehearing. If the Director 
of the OSRR or designee accepts 
the recommendation of "in viola-
. tion," he/she may approve, miti-
gate or increase the sanctions. rec-
onimended by the panel, based 
on standards set forth in the 
Disciplinary Sanctions section of 
the Student Conduct Review 
Process. 
8. Administrative Hearings 
Administrative hearings shall be 
conducted by a faculty or staff 
member randomly selected by the 
Director of OSRR or designee 
from the Student Conduct Board 
The charged student shall be 
informed of the hearing officer 
assigned to his/her case and shall 
have the opportunity to challenge 
the impartiality of the individual 
within three (3) school days of 
notification. The student shall 
state in writing the basis for such 
challenge. A hearing officer so 
challenged will be excused; how-
ever, indiscriminate challenges 
shall not be permitted. 
The Director of the OSRR or 
designee shall accept the recom-
mendation of "in violation" or 
"not in violation" or remand the 
case for rehearing. If the Director 
of the OSRR or designee accepts 
the recommendation of "in viola-
tion," he/she may approve, miti-
gate or increase the sanctions rec-
ommended by the administrative 
hearing officer, based on stan-
dards set forth in the Disciplinary 
Sanctions section of the Student 
Conduct Review Process. 
Any decision by the Director of 
OSRR or designee to alter sanc-
tions or return a case- shall be 
accompanied by a concise and 
explicit written statement that 
explains the basis for that decision'.. 
B. Conduct of Hearings 
The following is furnished as a 
5 
guide to the sequence of events in 
a hearing: 
1. Reading of charges. 
2. Presentation of evidence 
against the charged student 
3. Presentation of evidence in 
defense of the charged student. 
4 Deliberation (In executive ses.sion) 
5. Announcement of the decision .. 
C. Case Record 
The case record shall consist of the . 
following items: 
1. A copy of the formal charges in 
writing. 
2. A video tape recording of the 
hearing. 
\
All staff memoranda and/or 
ta submitted. 
4. All items of physical evidence 
. submitted, provid~ such items 
are not returned to a rightful 
owner. In that case, photographs 
or other facshnil.es shall be made 
before return. 
5. The recommendation by the 
hearing panel, if any. 
6. The Director of OSRR's deci-
sion. 
4. Student Rights 
During the Student 
Condud Review 
Process 
A The following rights shall be 
explained to each charged student 
prior to the commencement of 
any formal disciplinary hearing: 
1. All parties shall be afforded rea-
sonable written notice, at least 
five (5) calendar days prior to the 
hearing. A letter sent to the 
charged student at the address 
listed in the registrar's records 
shall constitute full and adequate 
notice. 
Written notice shall include: 
a A statement of the time, 
place, and nature of the 
proceeding hearing. 
b. Astatement of ~e nature 
of the case and of the forum 
under which it is to be 
heard. 
c. A brief statement of the 
behaviorof the accused stu-
dent that serves as the basis 
for the violation(s) being 
charged. 
If the University is unable 
to state the behavior in 
detail at the time notice is 
seived, the initial statement 
· may be limited to an expla 
nation of the general issues 
involved. Thereafter, upon 
request by the student, a 
more detailed and defini-
tive statement will be fur-
nished prior to the com-
mencement of any formal 
hearing. 
2. The student may have an advi-
sor of the studenf s c4oice present 
at the hearing. The Director of 
OSRR shall maintain a list of 
impartial advisors and resources 
6 
available to the student for 
preparing his/her defense. The 
advisor shall assist the student in 
the disciplinacy proress but shall 
not speak for or present the case 
on behalf of the student 
3. All hearings shall be conducted 
on the basis that the charged stu-
dent is not in violation until the 
preponderance of evidence 
proves otherwise. 
4. The student may inspect any 
evidence presented in support of 
the charges. Evidence may be 
presented in defense of the stu-
dent 
5. The student may hear and 
question adverse witnesses. 
6. The student shall not be forced 
to present self-incriminating evi-
dence; however, the University is 
not required to postpone discipli-
ruuy proceedings pending the 
outcome of any civil or criminal 
prosecution. 
7. The decision of "in violation" or 
"not in violation" on the charges 
shall be based solely on the evi-
dence presented at the hearing. 
8. The results of any form.al hear-
ing shall be furnished in writing to 
the student within two (2) work-
ing days following the hearing. 
9. The student's enrollment status 
shall remain unchanged pending 
the University's final decision in 
the matter, except in cases where 
the Vice President for Student 
Development and Enrpllment 
SeIVices or designee determines 
that the safety, health, or general 
welfare of the student, ariy indi-
vidual, or any part of the 
University may be involved. 
5. SpecialStudent 
Hearing Panels 
Certain other Special Student 
Hearing Panels function to hear 
specified charges of misconduct as 
· defined below. The Director of the 
OSRR or designee may refer cases 
to the appropriate hearing panel 
after consideration of the facts. 
The Director of the OSRR or 
designee seives as a general advi-
sor to these boards. Designated 
advisors may be assigned to each 
of these boards as well. 
A. Student Organizational 
Hearing Panel 
Reports of any student organila-
tion violating the Rules of Conduct 
shall be charged accordingly. The 
violation will be heard by a 
Student Organilational Hearing 
Panel. This applies to· all student 
orgi:nizations, including: 
Academic; Greek-Letter; Social; 
Honorary; Service; Religious; 
Political, Militazy; Pre-
Professional; Ethnic Minor-
ity /International; Governance 
Council; · Special Interest and 
Sports. The student organilational 
hearing panel shall consist of two 
faculty or staff members and two 
students. The members of the stu-
dent organilational hearing panel 
are appointed by the Vice 
President of Student Development 
and Enrollment SeIVices. Once the 
organization is notified of charges, 
a student organi7.a~nal hearing 
panel will be arranged by the 
Director of the OSRR or designee. 
The President of the student 
organiZation shall act as the pri-
mary contact between the organi-
zation and the OSRR This board 
is under the supetvision of the 
Office of Student Rights & 
RespoilSlbilities. 
B. Greek-Letter Hearing Panels 
There are several hearing panels 
for social, Greek-Letter organiza-
tions. These panels deal specifical-
ly with and are limited to constitu-
tional violations of their respective 
governance councils, which 
includes the following: 
1. Diversified Greek C.Ouncil 
Judicial Board; 
2. Interfraternity C.Ouncil Judicial 
Board· , 
3. National Pan-Hellenic Council 
. Judicial Board; 
4 National Panhellenic C.Ouncil 
Judicial Board 
5. GAMMA C.Ouncil 
Any hearing panels organized and 
administered by the OSRR to deal 
with issues of organizational mis-
conductwill superrede any actions, 
recommendations, and decisions 
produced by the aforementioned 
boards. These Greek hearing pan-
els do not fall under the supeivision 
of the Office of Student Rights and 
Responsibilities. 
c. StudentGovemmentJudidal 
Council 
The Student Government Judicial 
Council hears cases involving inter-
pretation of the Constitution of the 
Student Body of UCF and other 
powers as specified in the Student 
Government Association Statutes. 
This council does not full under the 
supeIVision of the Office of Student 
Righ~ and RespoilSlbilities. 
6. Disciplinary 
Sanctions 
The sanctions which may be 
imposed on students for violation 
of any of the Rules of Conduct of 
this University shall include any of 
the sanctions listed under infor-
mal disposition or any of the fol-
lo~g. Review boards may rec-
ommend any sanction listed 
below with any appropriate mod-
ifications as well as any from the 
sanctions listed under informal 
disposition. 
A. DisciplinaryWaming 
An official warning that the stu-
dent's behavior is in violation of 
the UCF Rules of Conduct, and 
that if the student is subsequently 
found in violation of this rule, sub-
sequent action may be more 
severe. 
B. Disciplinary Probation 
Discipliruny probation status shall 
be for a specific length of time 
extending from a week to a num-
ber of semesters. Restrictive con- · 
ditions may be imposed and vmy 
according to the severity of the 
offense. Restrictive conditions 
may include, but may not be fun-
ited to the following: loos of good 
standing, which may become a 
matter of record; ineligibility to 
receive any University award, 
scholarship, loan, hononuyrecog-
nition, or initiation into any local 
or national organizations, and 
denial of the privilege to occupy a 
position ofleadership or responsi-
bility in any University ~dent 
organization, publication, or 
activity, or ability to represent the 
UniVersity in an official capacity 
or position. Under disciplinary 
probation, the student may con-
tinue to attend classes and is given 
a chance to show capability and 
willingness to live in accordance 
with University rules. However, if 
the student is subsequently found 
in violation of a rule while on dis-
ciplinary probation, the 
University may suspend or expel 
the student from the University. 
C. Disciplinary Suspension 
A student involved in an offense 
warranting consideration of 
action more serious than discipli-
nary probation or one involved in 
repeated misconduct may face 
suspension. The length of the sus-
pension period shall be defined 
and may extend from days to a 
number of semesters. During the 
period of suspension, a student 
may not attend classes and may 
not otherwise be present on 
University premises unless 
authorired in writing in advance 
under conditions approved by the 
Director of OSRR In determining 
if and to what extent suspended 
students shall be authoriz.ed to be 
on University premises, the 
Director of OSRR or designee 
shall consider whether the sus-
pension creates an undue hard-
ship on the suspended student-in 
regard to considerations that 
include, but are not limited to, the 
medical needs of the student 
D. Disciplinary Expulsion 
'When an offense is of such severi-
ty that the University will not 
. allow the student to re-enroll, the 
student will be expelled. 'When a 
student has been expelled from 
the Universityfordisciplirunyrea-
sons, a full report will be placed in 
the permanent record of the indi-
vidual concerned. 
7. Appeals Within the 
Student Conduct 
Review .Process 
A Students found in violation as a 
result of a hearing may appeal that 
:finding and sanction(s) imposed 
as a result thereof on the basis of 
one or more.of the following:_ 
1. Irregularities in fairness and 
stated procedures of the hearing 
that could have affected the out 
come of the h~. 
2. Discovery of new and signifi-
cant evidence that could have 
affected the outcome of the hear-
ing and that was not known or 
could not reasonably have been 
discovered and/ or presented at 
the time of the initial hearing. 
3. The sanctions are extraordinar-
ily disproportionate to the viola-
tion(s). 
B. The appeal must be made in 
writing to the Associate Vice 
President for · Campus Life within 
seven (7) calendar days after the 
date of notification to the student 
of the disciplinary decision -The 
Associate Vice President for 
. Campus Life shall first detennine if 
sufficient grounds for appeal exist 
and then, if so, may either deny the 
appeal (thus sustaining the initial 
decision and sanction[ s ]) or 
remand the case to the original 
hearing forum for re-considera-
tion. 
C. Further administrative aP-peal 
may be made in writing bythe stu-
dent to the Vice President for 
Student Development and 
Enrollment Se:rvire:;. Such appeal 
must be made within seven (7) cal-
endar days after the date that the 
student was notified of the 
Associate Vice President's deci-
sion. The Vice President may 
approve, mcxlify or reject the origi-
nal decision or sanction, or 
approve or reject the Associate 
Vice President's d~on The Vice 
President's decision will be oonsid-
ered final agency action 
D. Expungement of a Student. 
C.Onduct Record -A student's con-
duct record is eligible for expunge-
ment if it is a single minor offense 
that did not result in suspension or 
expulsion and where a second vio-
lation would not likely result in 
suspension or expulsion from the 
University. A student conduct 
rerord may be expunged upon the 
sucres&ul submission and review 
of appropriate papeiwork to the 
Office of Student Conduct. The fac-
tors influencing the decision bythe 
DirectoroftheOSRRforexpunge-
ment are the severity of the viola-
tion, effect of the violation on the 
University community, sanctions 
applied, completion of sanctions, 
and ethical development demon-
strated by the student There is no 
appeals p~ regarding student 
conduct records expungement 
8. Student Condud 
Review Process for 
the Area Campuses 
A. VIOiation Reports 
Alleged violations of the Rules of 
Conduct shall be reported in writ-
ing to the Director of Campus Life 
at each area campus, center, 
instructional site, or UCF affiliat-
ed community campus, or to the 
Director of OSSR, if the campus or 
center does not have a Director of 
Campus Llfe, who shall make 
appropriate inquiries into the cir-
cumstances of the case and deter-
mine in consultation with the 
Director of OSRR one of the fol-
lowing courses of action: 
• Case dismissal 
• Administrative action 
• Mediation 
Informal dispositiori 
• Formal disposition 
1. Case Dismissal 
The Director of Campus Life will 
foIWaid the case to the Director of 
OSRR or designee who shall dis-
miss a case if it is found to not 
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have sufficient facts or evidence to 
suOOtantiate the claim of miscon-
duct, the areused person is not a 
student or the misconduct is not a 
violation of the rules of oonduct. 
2. Administrative Action 
In unusual cases, which dictate an 
immediate decision for the wel-
fare of any individual, the student 
body or any part of the University, 
the Director of Campus Life may 
take immediate and summary 
administrative action to relieve 
the situation. This action may 
include any of the formal discipli-
nary sanctions descnbecl in this 
rule or any lesser sanction that is 
determined necessary to protect 
the interests of all concerned. 
The sanction of discipliruny pro-
bation with restrictive conditions, 
suspension or expulsion shall ·be 
approved in advance by the 
Director of OSRR or designee, 
Oflando Campus. All action taken 
atthe area campus may be subject 
to review by the Director of OSRR 
or designee, Orlando Campus, the 
Associate Vice President for 
Campus Life and the Vice 
President for Student Develop-
ment and Enrollment Setvires. 
Sanctions taken through adminis-
trative action shall remain in effed: 
until the final disposition of fonnal 
charges resulting fium the drcum- , 
stance> of the case, unless fue Vice 
President for Student Development 
and Enrollment Setvices or 
dffiignee shall decide otherwise. 
3.Mediation 
Depending on the nature and 
severity of the alleged violation, the 
Director of OSRR or designee, 
Orlando Campus, may refer the sit-
uation to the Dispute Resolution 
SeIVices office for mediation as an 
alternative to 'discipliruny action 
Mediation is a confidential p~ 
whereby two or more parties vol-
untarily meet with impartial medi-
ators to communicate their con-
cerns and needs to each other and 
to reach their own agreement on 
the issues discussed. These media-
tors have been rarefully selected 
and have completed a rigorous 
training program. The participants 
are responsible for keeping their 
agreement or re-negotiating it, if 
n~. In the event that the 
participants do not reach a full and 
final resolution, the case would be 
referred back to the DirW:or of 
OSRR or designee, Orlando " 
Campus, for disciplinary action. 
4. lnfonnal Disposition 
At the discretion of the Director of 
Campus Life, infractions not war-
ranting formal disposition may be 
settled administratively by one or 
~ore of the following outcomes: 
discipliruny warning; discipliruny 
probation;restitution;co~uni­
ty setvice; counseling or other 
educational sanctions .. This infor-
mal disposition shall take place on 
the area campus. 
5. Fonnal Disposition 
If an alleged violation of the Rules 
of Conduct is not handled through 
other appropriate channels, is not 
dismissed or is not settled infor-
mally, then the Director of Campus 
Life shall request that the Director 
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·of OSRR or designee, Orlando 
~ campus, present fonnal ·charges. · 
At this pointthe same procedure as 
outlined in the Student Conduct 
Review ~_ Process for Formal 
Dispooition shall take plare. 
B.Appeals Within the Conduct, 
. ReviewProcess 
The procedure for Appeals within 
the Conduct Review Processforthe 
Area Campuses shall be the same 
as those for the main (Orlando) 
·campus as previously outlined ~ 
c.' Expungement of a Student 
Conduct Record 
~ A student's conduct record is eligi-
ble for expungement if it is a single 
minor offense that did not result 
in suspension or expulsion and 
where a second violation would 
not likely result in suspension .or 
expulsion from the University. A 
student conduct record shall be 
expunged upon the successful 
submission and review of appro-
priate paperwork to the Offire of 
Student Conduct. The factors 
influencing the decision by the 
~ · Director of the OSRR for 
expungement are the severity of 
the violation, effect of the violation 
on the University community, .. 
sanctions applied, completion of 
sanctions, and ethical develop-
. ment demonstrated by the stu-
dent There.is no appeals process 
regarding · student conduct 
records expungment 
9. Evaluation of 
Student Condud 
Review Process 
The student conduct review 
process will be evaluated not less 
than evezy three (3) calendar 
years by a University committee 
composed of three (3) student 
members appomted by the 
Student Body President to the 
Vice President for Student 
Development and Enrollment 
Services and three (3) faculty 
and/or staff members appointed 
by the Vire President for Student 
Development and Enrollment 
Seivires. 
10. Parental 
Notification PoUcy 
A In the fall of 2000, the Board of 
Regents of the State University 
System of Florida instructed each 
University to include provisions 
for parental notification of 
dependent students under the age 
of 21 if the student is found to be 
in violation of University policies 
regarding alcohol and other 
drugs. The pfilpose of the 
Parental Notification Policy at the 
University of Central Florida is to 
complywith the Board of Regents' 
instructions and to promote the 
health and well being of students. 
This policywill provide parents an 
opportunity to partner with their 
student and the University to 
address behaviors that could 
plare students at risk of harming 
themselves or others. 
r 
The University of Central Florida 1. Violations of student 
will notify parents or guardians of acac:temic behavior 
dependent students, defined in standards on the 
F.S. 228.093 under the age of 21, undergraduate and graduate · 
when the student is found respon- level include the following: 
Sible for violating University alco- a. Cheating whereby non-permis-
hol or other drug policies as found sible written, visual or oral assis-
in the student handbook, The tance including that obtained · 
Golden Rule. · from another student or another 
B. Parents will be notified if: 
1. The student has been found for 
the second or more time(s) in vio-
lation of the University policy 
regarding the use, possession, 
sale, or distnbution of alcoholic 
beverages. 
2. The student has been found for 
the second or more time(s )_in vio-
lation of the University policy 
regarding public intoxication. 
3. The student has been found in 
violation of the University policy 
that prohibits driving a vehicle 
while under the influence.of alco-
holic beverages or a narcotic or 
other controlled substance not 
exp~pennitted by law. 
4. The Student has been found in 
violation of the University policy 
regarding belligerent and/or 
aggressive behavior while under 
the influence of alcoholic bever-
ages or a narcotic or other con-
trolled sub&ance not expressly . 
pennitted by law. 
5. The student.has been found in 
violation of the University policy 
regarding theattemptt9·obtain or 
the use, posses&on, sale, or distri-
bution of any narrotic or other 
controlled substance not pre-
scnbed by law. 
6. The student has required pro-
fessional treatment in a medical 
facility for a condition associated 
with the use of alcoholic bever-
ages or a narcotic or other con-
trolled substance not expressly 
pennitted: by law. 
These guidelines do not preclude 
the University's contacting par-
ents or guardians for other policy 
violations that may endanger the 
health and well being of a student 
or other individuals in the com-
munity. 
C. Parents or ~ans will be 
notified in writing by the Offire of 
Student Rights and 
Responsibilities and, whenever 
possible, students will be 
informed in advanre that their 
parents or guardians will be noti-
fied. 
11. StudentAcademic · 
Behavior· 
A.Academic Behavior 
Standards 
UCF is committed to a policy of 
honesty in academic affairs. 
Conduct that comprises a breach 
of this policy may result in aca-
demic action and disciplinary 
action. Academic action affects 
student a8signinents, examina-
tions or grades. Disciplinary 
action affects student enrollment 
status . .. 
source 'is utilized on examina-
tions, course assignments or proj-
ects. The unauthorized posses-
sion or use of examination or 
course related material shall also 
constitute cheating. 
b. Pkigiarism whereby 3no~er's 
work is used or appropriated 
without any indication of the 
source, thereby attempting to 
convey the impression that such 
work · is the student's own. Any 
student failing to properly credit 
ideas or materials taken from 
anothethas plagiarized 
c. A student who has assisted · 
another in any of the aforemen-
tion~ breaCh of st:aildaids shall 
be consi~e~ equally culpable. 
d. The ·actions described here 
do not apply to alleged viola-
tions arriving froi:p. the produc-
tion qf theses or dissertations. 
Such alleged violations are 
handled by · the Office of 
Graduate Studies as outlined in 
section B (6) below. 
2.AcademicAdion 
Action by the instructor: 
a. When an instructor becomes 
aware of a violation of student 
academic behavior standards 
and before any academic action 
_ is taken, the instructor . shall 
inform the student of the viola-
tion, citing the information on 
which the allegation is based. 
The instructor shall give the stu-
dent the opportunity to respond 
in defense. If the instructor con-
tinues to believe a violation of 
academic behavior has occurred, 
the instnictor in consultation 
with the unit head shall duly 
inform the student in writing of 
the acadeniic action being taken 
and the reason for such action. 
Reports of the initial violation 
and the final academic action 
report shall also be sent to the 
Director of the Office of Student 
Rights . and Responsibilities 
(OSRR) or designee. 
b. lh response to a violation of the 
student academic behavior stan-
dards, the instructor, along with 
the unit head, shall for each infrac-
tion take appropriate measures 
ranging from counseling to an aca-
demic action Ooss of credit in a spe-
cific assignment, examination or 
project; fuilure of the colirse; or 
removal of the offender from the 
course with a grade of "F') to a rec-
ommendation for , disciplinary 
action forwarded to the Dir€ctor of 
the OSRR or designee. 
c. Should an alleged violation of 
academic behavior standards 
arise before the withdrawal dead-
line in a term, the instructor shall 
notify the unit head who will noti-
fy the registrar that the student , 
shall not ,be withdrawn from' the 
\ 
course in quehlon. Only a written 
release from the instructor of the 
authorired party dreiding a stu-
dent appeal will permit withdraw-
al. However, if the student appeals 
the academic action and desires to 
withdraw from the course, the 
process shall be initiated by the stu-
dent immediately in the ·nonnal 
University manner. Such with-
_drawal requests will be held in 
abeyance until a ruling on an 
appeal is obtained If resolved fu 
favor of the student, the :withdraw-
al request will be proressed at the 
time. The individual empowered to 
rule on the student appeal shall 
appropriately notify both the regis-
trar and the Director of the OSRR 
or designee of the outcome. 
3. Coordination of Academic 
and Disdplinary Action 
a When an instructor initiates 
academic action as the result of · 
the student's alleged violation of 
academic behavior standards, the 
academic action will be proressed 
7 · 
c. Alleged lowering of 
grades for non-academic 
reasons including 
discrimination. 
2. Actions taken by an 
instructor pursuant to the 
provisions of the UCF poli-
cy on "Student Academic 
Behavior'' , 
b. This rule shall also apply to 
undergraduate program require-
ments of departments, schools, or 
colleges. 
c. Ap~ of graduate programs 
actions or decisions by a faculty 
member, program, or college, 
including termination from an 
academic 'Program, are discussed 
in the following section 6. 
d ThE\professionaljudgement 
exerciSed by an instructor in 
assigning a grade or in conduct-
, ing a class is excluded from the 
provisions of this rule except as 
noted here in (a). 
before any disciplinary action is. , 2. General Policy-The 
sought At the time of the final following assumptions are 
academic action report, the adopted. 
instructor can recommend, a. Students are entitled to a fair, 
through the unit head and college prompt, and open resolution of 
dean or designee to the Director of complaints .. 
·the OSRR or designee, that dis-
ciplinary action should be-pur-
sued by means of the Student 
Conduct Review Process. 
b. When infonnation conrerning 
·an alleged violation of academic 
· standards is received by the 
Director of the OSRR or designee 
from somewhere other than 
instructional squrces (e.g. other 
students, University polire, etc.), 
the Director or designee shall 
inform the dean or designee of the 
college in which the violation 
allegedly took plare. The college 
dean or designee shall inform the 
unit head, who, in turn, will notify 
any affected instructor. The 
instructor, in consultation with the 
unit head, will then determine if an 
academic action is appropriate. At 
the time of the final academic 
action report, the instructor can 
recommend through the unithead 
and college dean or designeeto the 
Director of the OSRR or designee, 
that disciplinary action should be 
pursued by means of the Student 
Conduct Review Process. 
c. In the case of multiple or aggra-
vated violations of academic 
behavior standards, the Director of 
the OSRR or designee shall µritiate 
discipliruny action based on infor-
mation contained in University 
records upon consultation with the 
college dean or designee. 
B. StudentAcademicAppeals 
1.Scope 
a This rule shall apply to 
undergraduate and graduate 
student appeals of the 
following: 
1. Grades (typically limited 
to final grades) resulting 
from an instructor's: 
a Alleged deviation from 
established and 
announced grading 
policy; 
b. Alleged errors in appli-
cation of grading 
procedures; 
b. Faculty members and adminis-
trators are entitled to a fair, 
prompt, and open forum in 
defense of their action. 
c. Students have acress to pub-
lished materials and student gov .. 
ernment representatives to help 
them become familiar with and 
understand procedures for han-
dling complaints. 
d. Faculty members and adminis-
trators have acress to published 
materials and University staff to 
help them know and understand 
procedures through which 
charge8 against them will be 
addressed. 
e. Resolution of student appeals 
should be made as speedily and 
, informally as posSible. 
f. The University as an institution 
and its faculty are entitled to pro-
redures that ensure the maint~ 
nanre of academic standards. 
g. The approp:tjate forum for dis-
cussion or alteration of academic 
matters is the academic unit 
resi:}onsible for these niatters. 
3. Resokition of Student 
Appeals at lnfonnal Level 
a All student academic appeals or 
wrongful academic action(s) by an 
instructor or administrator shall 
first be brought to the attention of 
the instructor of the course or 
administrator perpetuating the 
action. This action must be initiat-
ed within one semester of the 
alleged wrongful action .or grade, 
or as soon thereafter as the stu-
. dent becomes aware of such 
action. lbe Administrator shall, 
with the consent of the student, 
attempt to resolve the problem in 
an expedient and satisfactozy 
manner. If dissatisfied with the 
decision of the person whose 
action is being appealed, or if that 
person is not available, the student 
8 
may continue to pursue an infor-
mal solution with the unit head or 
dean or ~esignee of the college in 
which the action occurred. 
b. The unit head or supervisor in · 
consultation with the instnlctor or 
administrator shall make reason-
able efforts with the student to 
solve the problem.-This resolution 
shall take place within 10 school 
days of the complaint being 
brought to the unit head or super-
visor. At the time the unit head or 
supervisor notifies the student of 
tlris decision, the student should 
also be informed of the formal 
procedures for appe.al. The deci-
sion of the unit head or supervisor 
must be in writing. 
c. 'When the instructor or universi-
ty official is not available to discuss 
the problem, if at all possible, the 
resolution should wait until such 
time as the person whose action is 
being appealed cari return to the 
campus, but no longer than one 
semester. If the unit head or col-
lege dean or designee determines 
that an emergency exists requiring 
that the problem 'must be solved 
prior to the availability of the 
instructor or official (e.g. in a case 
of probable delayed graduation), 
the unit head or dean or designee 
shall make reasonable efforts to 
apprise the instructor or adminis-
trator ·of the situation. The person 
written appe.al shall include the 
basis of the original complaint, the 
dates when the''instructor, unit 
head, administrator, or supervi-
sor, met with the student to dis-
cus.g the problem, and the sug-
gested resolution at that time. 
d The Student Academic Appeals 
Committee 
1. Each college shall establish a 
Student Academic Appeals 
Committee whenever required. 
2. The cemmittee shall be made 
up of at least three and no more 
than five tenured faculty mem-
bers and an equal number of stu-
dents. 
3. Student members shall be 
selected bythe dean of the college 
or designee from a panel of 25 
students appointed bythe Vice 
President of Student 
Development_ and Enrollment 
Services from a list of students 
furnished for this purpose by the 
Student Body President. 
4. Any member shall be chal-
lenged for cause by either party. 
The validity of such challenges 
shall be decided by the Office of 
Student Rights and 
ResponSJ.bilities. If a challenge is 
upheld, the college dean or 
designee.shall app6int a replace-
ment from the coflege's tenured 
faculty or the student panel. 
whose action is being appe.aled . e. The college· dean or designee 
may elect to submit a written shall call the student academic 
6. The student and faculty mem-
~r shall be invited to meet with 
the committee. Each shall be 
allowedadequateti.metorespond 
to the appeal and material as sub-
mitted, to any questions from 
committee members, and to pres-
ent additional information need-
ed to clarify the issues involved. 
7. After meeting with both parties, 
the committee shall develop its 
recommendations by majority 
vote. The committee chair shall 
designate a member to record the 
committee's recommendations. 
These recommendations con-
cerning the disposition of the case 
shall be submitted to the college 
dean. 
8. The college dean shall render a 
decision within 10 school days of 
the conclusion of the committee 
hearing. Copies of the commit-
tee's recommendation and the 
dean's decision shall be made 
available to both parties con-
cerned, to the provost, and all 
other involved parties and depart-
ments. 
5. RnalAppeal 
a. If dissatisfied with the college 
dean's decision, the student may, 
within 10 school days, file a written 
request for review.with the dean of 
undergraduate studies or the dean 
of graduate studies (depending 
upon the classification of the sru-
dent) stating the basis for review 
and the resolution sought by the 
student · 
statement and to designate a fac- appealscommitteetogetherforan b. Acting as the University 
. ulty replacement to aid in solvfug arranged-appeals date. President's representative, the 
·the problem. If that person cannot dean of undergraduate studies or . 
be reached or does not elect to des- the dean of graduate studies shall 
ignate a replacement and the f. In conducting ·a formal review, make a final decision on themat-
complaint must be dealt with the Student Academic Appeals ter within 10 school days of receipt 
Committee shall adhere to the fol-promptly, then the unit head or of the student's request for review. 
dean or designee shall act on lowing guidelines: Copies of the dean's written deci-
behalf of the instructor or admin- 1· The ti.me limits specified in the sion and the basis therefore shall 
istrator. · following review procedure may be sent to the student, the college 
4.·Resotution of Student 
AcademicAppeals at the 
College Level 
a. If not satisfied with the resolu-
tion of the complaint proposed by 
the unit head or supervisor, the 
student may proreed within 10 
school ·days of receipt of the unit 
. head's or supervisor's decision ·to 
file a written appe.al with the office 
of the dean of the college in which 
the action occurred. The written 
appe.al must clearly specify the 
. action that the student perceives 
as wrong. 
b. An assistant or associate dean 
in the college approi1iiate to the 
case will hear the appe.al and ren- , 
derthe opinion in 10 days in writ-
ing. If the student is not satisfied 
with the finding of this adminis-
trator,· the student within 10 days 
may request an appe.al to the stu-
" dent academic appeals commit-
tee. 
c. The purpose of the student aca-
. demic appe.ills committee is to 
determine whether a broader seg-
ment of the campus represented 
by the committee also judges the 
action as wrong. If so, they are to 
suggest a resolution for the action. 
Before filing the complaint, the 
student must consult with the 
Director of the OSRR or designee, 
who shall furnish advice to the 
student's rights and responsibili-
ties with respect to this policy. The 
be extended by mutual agree-
ment of the parties. dean, the chair, the Director of the 
OSRR , the instructor involved (if 
2. The student and the instructor 
or instructor's replacement shall 
be pennitted to have a non-
lawyerrepresentative appear with 
them before the committee if they 
so choose. 
3. The committee shall not be offi-
cially convened to review the 
appeal until the faculty member 
involved, or replacement, has 
received a copy of the appeal or 
complaint and has had at le.aSt 5 
school days to submit, if desired, 
any information. The studentwill 
be provided with a copy of any 
mate~ submitted by the 
instructor at least 5 school days 
before the committee meets to 
review the case. 
4 The committee must make 
reasonable efforts to meet 
for review of the case within 15 
school days after receipt of the 
student's written appeal and any 
information provided by the fac-
ulty member and/ or chair. 
5. The committee will function as 
an objective, fact finding body 
when examining all available and · 
relevant information concerning 
the student's appeal of academic 
action by the instructor. Such 
information shall include the stu-
dent's written appeal, written 
and/or oral information provided 
by the instructor, statements 
made by both parties before the 
committee, and any other infor-
mation the committee may deem 
relevant 
any), and other involved parties. 
6.Appealsof Graduate 
Program Actions or DecisionS 
a. Review of Academic 
Performance. The primary 
respoilSlbility for monitoring aca-
demic performance standards 
rests with the· degree program. 
However, the college and universi-
ty shall monitor a student's 
p~ and shall, absent extenu-
ating circumstances, revert any 
student to non-degree status if 
perfomiance standards as speci-
fied bythe program, college or uni-
versity are not maintained. 
Satisfactory academic perform-
ance in a program also involves 
maintaining the standards of aca-
demic and professional integrity 
expected in a particular discipline 
or program. Failure to maintain 
these standards shall, absent 
extenuating circumstances, result 
in tennination of the student from 
the program. 
A degree program shall revert any 
graduate student to non-degree 
status at any time, when, in its 
judgment, the individual is 
deemed incapable of succesfiluily 
performing at required standards 
· of excellence. Once reversion to 
non-degree status has occurred, a 
student will not be allowed to 
enroll in graduate courses in that 
major and will be removed from 
courses currently being taken. If a 
student is reverted to non-degree 
status, reinstatement to graduate 
student status can occur only 
through a . formal grievance 
pl'Ore§. (See Academic Grievance 
Procedure in following section). 
b. Academic Grievance 
Procedure. The Office of 
Graduate Studies follows the 
procedures for academic griev-
ances as outlined below. 
Academic matters are those 
involving graduate instniction, · 
graduate research, or decisions 
involving graduate instruction or 
affecting academic freedom of 
graduate students. 
The Appeals Subcommittee of 
the Graduate Council is the com-
mittee that has jurisdiction for 
issues favolving graduate stµ-
dents enrolled for graduate cred-
it, with the exclusion of the fol-
, lowing: · 
1. grade appeals for individual 
courses (not thesis or dis.5eita-
tion requirements) 
2. non-academic issues of a disci-
plinary nature 
c. The Academic Grievance 
Proredure is designed to provide a 
fair means of deafuii with gradu-
ate student complaints regarding 
a specific action or decision by a 
faculty member, program or· col-
lege, including termination from 
an academic program . .Academic 
misconduct oornl>laints associat-
ed With 8poiiSored research will 
invoke procedures .determined by 
the Office of Research. 
d Students who believe they have 
been treated unfairly, with the 
previous exreptions, may initiate 
a grievance. The procedure pro-
vides 8everal levels of review, and 
at each level of review the partici-
pants are further removed and 
have a broader outlook -than 
where the grievance originated 
1. The graduate student should 
discuss the matter withiri the aca-
demic unit of the grievanre and 
attempt to resolve the grievance 
informally. 
2 . If an informal resolution fails, 
the procedure is as follows: 
a The graduate student 
requesting consideration of 
a grievance, must state the 
nature of the gri~ce in 
writing to the graduate pro-
gram coordinator, within 
one year of the date of the 
occurrenre of the griev-
ance. The statement 
should include a brief nar- · 
rative of the grievanre, the 
parties involved, and a 
statement of what remedy 
.is requested. 
b.Thegraduateprograrn 
coordinator may ask the 
unit graduate committee 
respoilSlble for hearing 
graduate student griev-
ances to examinethe neces-
sary information. The unit 
graduate committee may 
invite the grievant as well as 
others who may provide 
useful information to a 
scheduled meeting to pres-
ent arguments for the 
grievance. The unit gradu-
ate committee will recom-
mend a response to the 
grievance to the graduate 
program coordinator. 
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c. The graduate program 
coordinator will consider 
the input of the unit gradu-
ate committee and make a 
recommendation to the 
unit head about the griev-
ance. The unit head will 
then make a final unit deci-
sion about the grievance at 
that level. 
d Should the graduate stu-
dent wish to appeal the · 
decision of the unit head, 
the student or unit head 
may request in writing to 
the college graduate coordi-
nator (if this is the next 
most appropriate unit) or 
the Office of Graduate 
Studies (if this is the next 
most appropriate unit) 
that the grievance be con-
sidered at thiS level. The 
college graduate coordina-
tor may ask the college 
graduate committee to 
examine the information 
-.md consider the grievance · 
at a scheduled meeting. 
The college graduate 
committee may request 
that the graduate student 
attend and present infor-
mation and arguments 
about the grieVance and 
invite others who may 
provide useful information 
to do the same. The college 
graduate committee will 
recommend a response to 
the grievance to the college -
graduate coot<fu.lator. 
· e. The college graduate 
coordinator will consider 
the input of the college 
graduate committee and 
make a recommendation to 
the rollege dean ~ut the 
grie\iance. The college dean 
· will then make a final deci-
sion about the grievanre 
at that level. 
f. Should the graduate stu-
dent wish to appeal the 
decision of the college or 
unit (whichever.is appro-
priate), the student may 
reciuest in writfug to the 
Vice.Provost and Dean of 
Graduate Studies that the 
grievance be considered at 
the university level .. The 
- Vice Provost and bean may 
ask the Appeals 
Subcommittee of the 
Graduate Council of the 
Faculty Senate to examine 
· the information and con-
sider the grievanre at a 
scheduled meeting. The 
Appeals Subcommittee 
may request that the grad-
uate student attend and 
present information and 
arguments about the griev-
. . ance and invite others· who 
may provide useful infor-
mation to do the same. 
Graduate students who 
would like to invite advisors 
or others to the committee 
meeti.Ilg may cio so, but the 
advisor is only there to pro-
vide consultation with the 
student and not to ~ci­
pate in the committee 
meeting. The Appeals 
Subcommittee solicits 
information and then dis-
misses any invited parties 
to consider the recom-
mendation that it will 
make, either at a continua-
tion of the meeting or at a 
future meeting. 
· ~, 
1) 
THE GOLDEN RULE 2002 - 2003 
g. The Vice Provost and 
Dean of Graduate Studies 
will consider the input of 
the Appeals Subcommittee 
of the Graduate Council 
and make a :final decision 
about the grievance for the 
university. 
12. Student Grievance 
Procedure 
A.General 
1. The intent of this rule is to pro-
vide a procedure whereby student 
grievances are processed prompt-
ly and resolved fairly. Students 
shall be given adequate opportu-
nity to bring complaints to the 
attention of the University with 
the assurance that the proper 
University officials will promptly 
investigate the facts of the case 
and evaluate these facts in an 
objective manner. 
2. Student problems should be 
resolved, wherever possible, 
before the filing of a formal writ-
ten grievance, and open commu-
nication is encouraged so that 
resorting to formal grievance pro-
cedures will not be necessacy. 
Informal. resolution of grievances 
·may be contiiiued throughout the 
process. 
3. 'lime limits contained in this 
rule may be extended by mutual 
agreement of the parties. Upon 
failure by the University or its rep-
resentatives to provide a decision 
within the time limits provided in 
this rule or any extension thereof, 
the grievant may appeal to the 
next appropriate step. Upon fail-
ure of the grievant or counsel to 
final an appeal, or take prescnbed 
action, within the time limits pro-
vided in this rule, the grievance 
shall be deemed to have been 
resolved at the· prior step. 
B. Exclusions 
Grievances pertaining to the fol-
lowing matters shall not be 
processed under this rule: 
1. Disciplina!y actions taken 
under UCF conduct rules; 
2. The profes9onaljudgement 
exercised by an instructor in 
assigning a grade; 
3. Undergraduate program 
requirements of departments, 
schooJs, or colleges; 
4. Graduate program actions or 
decisions by a faculty member, 
program or college, including ter-
mination from an academic prcr 
gram. 
5. Traffic and Parking Violations; 
6. Profesfilonaljudgement of 
licensed practitioners in health-
related professions. 
C. Definitions 
1. "Day'' means a calendar day~ · 
2. "Grievance" means a dispute or 
request for redress of the interpre-
tation or application of any rule or 
regulation of the University of the 
Board of Trustees. 
3. "Grievant'' means any enrolled 
or admitted student who presents 
a grievance under this rule. 
4. "Respondent'' means the UCF 
faculty or staff member who is 
alleged to have caused the griev-
ance by identifiable acts of omis-
sion or commission. 
5. "Party" means either the griev-
ant or the respondent 
6. "Counsel" mans an attorney or 
lay advisor. 
7. "Resolution" means an action 
by or on the behalf of the 
University that is satisfactory to 
the student 
8. "'Student Grievance Panel" 
means a panel of 15 persons 
appointed by the President of the 
University based on recommen-, 
dations from the President's 
Advisory Staff and from the 
Student Body President. Those 
eligible for appointment: 
a Full-time faculty; 
b. A & P and Career Service 
employees who hold administra-
tive positions; 
c. Students cmrently enrolled and 
in good standing. 
The Student Grievanoo Panel 
from which individual boards will 
be selected shall consist of 
1. 5 faculty representatives; 
~. 5 administrative staff, 
representing the various 
administrative divisions of 
the University; 
3. 5 students whose names 
are to be submitted to the 
President of the University 
by the President of the 
Student Government 
.Association. 
Panel members shall serve annu-
al terms beginning and ending in 
August of each academic year. 
When a vacancy occurs, the 
President shall make new 
appointments to fill unexpired 
terms. Whenever the exercise of 
. the challenge reduce the number 
of panel members eligible to serve 
in a particular grievance, the 
President may appoint additional 
members on an ad hoc basis. 
9. A "challenge" shall mean a for-
mal objection, by either the griev-
ant or the respondent, to havifli a 
member of the Student Grievance 
Panel appointed as either an 
investigator or Student Grievance 
Board member. 
10. A "peremptory challenge" 
shall mean a challenge for which 
no explanation need to be given 
by the party making the chal-
lenge. 
11. A "challenge for cause" shall 
mean a challenge based on 
alleged bias, prejudice, interest or 
other causes which indicated that 
. the challenged panel member 
should not serve because of 
involvement, predisposition or 
other related causes. While either 
party may challenge for cause, 
such challenges shall be reviewed 
by the University General 
Counsel who shall advise as to the 
fitness to serve of the challenged 
panel member. General Counsel's 
decision as to such fitness shall be 
final. 
D. lnfonnal Resolution of 
Shldent Grievances 
1. It is the University policy to 
encourage the informal resolution 
of grievanres directly between the 
student and the re;pondent If this 
cannot be acromplished, the stu-
dent is encouraged to continue 
informal resolution presenting the 
problem orally through appropri-
ate administrative channels up to, 
but not including, the office of the 
vice president in whose area the 
re;pondent is employed 
2. Upon request, the Director of 
the OSRR will inform the student 
as to the admillistrative channels 
to be followed in an attempt to 
secure informal resolution. 
E. Fonncll Resolution of 
Grievances -Step 1 
1. If informal resolution attempts 
do not succeed, the student may 
present the grievance in writing in 
the form indicated in (b) below. 
This written grievance shall be 
mailed or delivered to the clerk of 
the University (University 
General Counsel's Office) no later 
than 25 days following the date on 
which the alleged act or omission 
causing the grievance occurred; or 
not later than 25 days from the 
date the student acquired knowl-
edge, or could be reasonable 
expected to have acquired knowl-
edge, of the alleged act or omis-
sion unless the time limit has been 
extended by mutual agreement 
2. Formal grievance shall be pre-
sented in the following format 
(fig. I). 
ance to determine whether or not 
action under this rule is appropri-
ate or is excluded under the provi-
sions of paragraph 2 above. If 
action under this rule is appropri-
ate, the clerk of the University will 
notify the student of receipt of the 
grievance and the name of the 
respondent's vice president who 
will handle the step 1 of proce-
dures outlined.herein; simultane-
ously the clerk will notify the 
respondent and deliver the writ-
ten grievance to the vice president 
in whose area the respondent is 
employed. The clerk will inform 
the student . that proceedings 
under this rule are not appropri-
ate if such is the case. Regardless 
of the disposition, such notice will 
be mailed to the student within 3 
days after the clerk's receipt of the 
written grievance. 
4. Within 15 days of receipt of 
notification of th~ grievance, the 
respondent (or in case of absence 
of the respondent, the respon-
dent's supervisor) shall prepare a 
written response to the allega-
tion(s) made by the student and 
shall furnish copies of this 
response to the grievant, to the 
appropriate vice president, and 
the clerk of the University. 
5. Upon receipt of the grievance 
and the respondent's reply there-
to, the respondent's vice president 
shall take action as follows: 
a If the grievant selects Option A 
• (as noted on the format): After 
review of the grievanoo, associat-
ed documents and any discus-
sions necessary to detennine the 
facts, the respondent's vice presi-
9 
ti.on shall be made in writing 
within 25 days after the vice pres-
ident's receipt of the grievance 
and respondent's reply thereto, 
and shall be forwarded to the 
grievant by the clerk of the 
University; . 
b. If the grievant selects Option B: 
1. Within 5 days after 
receipt of the grievance and 
respondent's reply, the vice 
president shall appoint an 
investigator from among 
the members of the Student 
Grievanoo Panel. This 
appointments~ be sub-
ject to challenge for cause 
and to no more than 2 · 
peremptory challenges by 
either party; 
2. The investigator shall file 
bis report and recommen-
dations with the respon-
dent's vice president within 
25 days after receipt of the 
grievance and the respon-
dent's reply there to. 
This report shall be in writ-
ing and shall include, but 
need not to be limited to: 
statements bythe grievant 
and the respondent; state-
ments by any witnesses 
testifying on behalf of either 
party; documents in sup-
port of either position; the 
investigator's summazy 
and recommendation 
to the vire president 
3. The vice president shall review 
the investigator's report and ren-
der a decision, in writing within 
10 days to the respondent and 
grievant Notification to the griev-
ant shall be made through the 
clerk of the University. 
3. Upon receipt of a formal stu-
dent grievance, the clerk of the 
University will review the griev-
dent shall establish the University 
position and notify the grievant 
and the respondent This notifica.-
c. If the Grievant Selects Option C 
fig. 1 
Student Grievant Fonnat 
Name: __________ _ 
Dare: __________ _ 
SS#: ___________ _ 
Address where student may be reached: 
Street: __________ _ 
a~~~~~~~~~-
State: Zip: ____ _ 
Telephone: _______ ...._____ 
1. Wrthin 5 days after receipt of 
the formal grievance, the respon-
dent's vice president will appoint 
University or BOT rule or regulation violated if any: _____________ _ 
Statement of Grievance including date(s) or acts of omission for which redress is sought: 
Name and Position of Respondent: ___________________ _ 
RemedySought: ___________ ~~~~~~~~~~ 
I will be represented in the grievance by (check one) 
()Myself ()legal Cbunsel ()Other (specify) _ 
I select the option of checked below as the manner in which this grievance shall be dispose 
(check only one): 
A ()The resrx>ndent's vice president may decide my case on its merits. 
B. ()The resrx>ndent's vice president shall appoint an investigator and decide what disposition 
should be made of my case after receiving the investigator's report. 
C. ()My case shall be reviewed by a grievance board appointed in accordance with UCF Rule 6C'J-
5.0031 and be decided by the resrx>ndent's vice president after review of the board's proce-
dures and recommendation . 
I do ()do not ()want a postponement for ____ (u~ to 25) days to seek info~ resolution of 
this grievance. 
This grievance was filed with the clerk of the University on the ___ day of ____ __, 
20__, by(checkone) 
( ) c.ertified or registered restricted delivery, return receipt requested mail 
( ) personal delivecy 
Grievant: ________ _ 
Office of the Clerk of University by: ___________ _ 
DfileRecewed: ______ _ 
' \ I' 
10 
a Sb.Ident Grievance Board to 
review the case. This board shall 
consist of 8 members who are 
uninvolved parties selected from 
among the members of the 
Sb.Ident Grievance Panel. Two 
shall be faculty members, 2 shall 
be administrators and 4 shall be a 
$dent Either party may chal-
lenge for cause any panel mem-
ber selected to serve on the board 
and may also peremptorily chal-
lenge no more that 2 of the 
selectees. After the ex~ of all 
challenges, the Vice President 
shall name one member of the 
board to act as chair. 
2. Proceedings of the Sb.Ident 
Grievance Board shall be carried 
out under the following general 
principles: 
a The board's record of 
proceedings and recom-
mendation shall be deliv-
ered, in writing, to the vice 
president no later than 30 
days after the date the 
board is appointed 
b. Where applicable, the 
Florida Rules of Civil 
Procedure shall apply for 
purposes of discovery. The 
chair may issue appropriate 
orders to effect discoveiy 
and to prevent unneressary 
delay. This shall not be con-
strued to prevent continu-
ances upon the showing of 
gocx:l cause. 
c. All parties to the griev-
ance may make opening 
and closing statements, 
offer testimony and evi-
dence and cros&-exaIIline 
witnesses. 
d The rules of evidence 
need not be strictly fol-
lowed but may be hberally 
construed in the interest of 
a fair and prompt adjudica-
tion of the grievance. 
e. The fact-finding portion 
of the grievance shall be 
open. 
f. No provision in the stu-
dent grievance procedure 
shall preclude an informal 
settlement of the grievance 
at any stage of the process. 
Dehberati.on - immediately 
upon conclusion of the fact-
:finding portion of the hear-
ing, or as soon thereafter as 
is practical, the grievant, the 
respondent, and all wit-
nesses shall be disrriissed 
and the board shall go into 
closed session to dehl~rate. 
Wrthin 14 days, a written 
recommendation shall 
include the finding of fact 
and conclusions. The rec-
ommendation must be 
agreed upon by at least 3 of 
the board's members. 
3. The-respondent's vire presi-
dent shall review the board's rec-
ommendation and render a deci-
~ sion within 10 days. This decision 
shall be forwarded in writing to 
the grievant and the respondent 
through the clerk of the 
University. 
13. Student Record 
order to protect .§tudents from 
improper disclosure of private 
information. 
1. Records shall be kept to meet 
the needs of the University. 
limited a~ records are not 
open to public inspection and 
shall be maintained and open to 
public inspection only as provid-
ed in "Florida Statutes 240.237 
and 228.093 and 20 U.S.C.12329 
Federal Law. The Vire Presidents 
for Academic Affairs and 
Administration and Finance are 
designated as custodians of limit-
ed a~ records. 
2. Separate student files may be . 
maintained at the University of 
Central Florida, Orlando, Florida, 
32816, in the following offices: 
• Academic, supporting 
dcx:mnents and general 
education records 
(Registrar) 
• Sb.Ident disciplinaiy 
records (Director of OSRR) 
• Medical records (Director 
of Sb.Ident Health Services) 
• Financial Aid records 
(Director of Financial Aid) 
• Counseling and 
Testing Center records 
(Director, OSRR) 
• Sb.Ident Legal Services 
records (Director of 
Sb.Ident Legal Services) 
• Dispute Resolution 
Services records 
(Director, OSRR) 
• Placement Center records 
(Director of Career 
Resource Center) 
• Sb.Ident Repayment 
records (University 
Comptroller) 
• Veterans' records 
(Director ofV eterans' 
Affairs) 
• Law enforcement records 
(Director of University 
Police) 
3. Information relating to the 
items below is not relevant to the 
educational process, except for 
counseling, statistical, and. 
research purposes. Therefore, no 
record shall be used outside the 
University naming the student in 
relation to the following informa-
tion, except with the expressed 
written consent of the student 
•Rare 
•Gender 
• Religion 
• Disability 
• Politi.cal or social views 
• Membership in organi-
rati.ons other than hon-
oraiy or professional 
organi1.ations directly 
related to the education 
process -
B. All persons handling student 
records shall be instructed con-
cerning the confidential nature of 
such records and shall be 
informed of their profesfilonal and 
legal responsibility regarding con-
fidentiality. Personally identifi-
able student recq_rds shall only be 
disclosed as prescribed . in 
228.093 F.S.S. 
Guidelines c. Record-keeping personnel may 
A The following University have acces.s to confidential stu-
guidelines are established in dent records and files as necessaiy 
in their job function and in aecor-
dancewith the policy on confiden-
tiality of student records. This 
activity is the respoilSlbility of the 
chair of the academic department, 
or the director of the administra-
tive office. 
Persons with administrative 
assignments may have access to 
confidential student records and 
files, except counseling and health 
records, for internal educational 
purposes, including necessary 
administrative and statistical pur-
poses, after prior approval of the 
chair of the department 
The records of a student which 
are created or maintained by a 
physician, or psychologist, or 
other professional or paraprofes-
sional acting in his or her profes-
sional or paraprofessional capac-
ity, or assisting in that capacity, 
and which are created or main-
tained, or used only in connec-
tion with the provision of treat-
ment to the student, are not 
available to anyone oth~r than 
persons providing such treat-
ment, provided, however, that 
such records can be personally 
reviewed by a physician or other 
appropriate professional of the 
student's choice and with the stu-
dent's written consent F)nancial 
records of the parents of the stu-
. dent or any information con-
tained therein are limited to pro-
fessional staff immediately 
responsible for those areas of 
University operation. 
The records of a student which are 
created or maintained by an attor-
ney employed in Student Legal 
Services(SIB)orotherparapro-
fessional acting in his or her 
capacity, and which are created or 
maintained, or used in connection 
with the provision oflegal services 
to a student are not available to 
any other person except as per-
mitted by the Florida Bar Rules. 
The attorney-client confidentiality 
rule is subject to very few·excep-
tions. ASIB attorney representing 
a student will reveal information 
regarding representation only in 
very limited instances such as a 
student's own written request, a 
final court order, or whenever 
appropriate in carrying out his or 
her representation. No informa-
tion will be given in response to 
telephone inquiries except as per-
mitted by the Florida Bar Rules. 
D. No one having access to confi-
dential student records may dis-
close information beyond that is 
listed below. The following infor-
mation may be given in response 
to telephone inquiries: student's 
name, confirmation of current 
enrollment, current mailing 
address, current telephone num-
ber if it is a listed number, dates of 
attendance at UCF, and d~ 
and awards received at UCF. In 
addition to the foregoing informa-
tion, date of birth, e-mail address, 
major field of study at UCF, par-
ticipation in officially recogniz.ed 
activities and sports, and height 
and weight of members of inter-
collegiate athletic teams may be 
given in response to a written 
request to the applicable records 
custodian. 
E. Students may request this 
information be withheld by com-
pleting the necessaiy forms in the 
University Registrar's office. 
Records shall be released in com-
pliance with a court order. 
F. Other than the information list-
ed iri the above, the University 
may not release personally identi-
fiable information without written 
consent of the student to any 
party, except the following: 
1. Other University officials; 
2. Officials of other institutions in 
which the student intends to 
enroll, conditioned upon the stu-
dent being notified and receiving 
a copy of such records, if request-
ed, and further allowing the stu-
dent an opportunity to challenge 
the contents of the records; 
3. Authorized representatives of 
the Comptroller General of the 
United States, U.S. Department 
of Education and the Florida 
Department of Education; · 
4. In connection with a student's 
application for, or receipt of, 
financial aid; 
5. Bona fide educational research 
organi1.ations, which will use the 
personal identification only as 
descnbed in 228.093; 
6. State or local officials or author-
ities to which such information is 
specifically required to be report-
ed or disclosed pursuant to s 
U.S.C. 552(a)(b)(7); 
7. Accrediting organi1.ations in 
order to cariy out their accredit-
ing functions; · 
8. In response to a validly issued 
subpoena or other order frOm a 
court of competent jurisdiction. 
However, the University will 
make a reasonable attempt to 
notify the student prior to compli-
ance with the court order or sulr 
poena 
G. In order for the parent(s) to 
have access to the student's 
records without written permis-
sion from the student, the par-
ent(s) must certify in writing 
that the student is economically 
dependent upon the parent(s) as 
defined in Section 152 of the U.S. 
Internal Revenue Code of 1954. 
Such written certification is to be 
included in the student's record. 
H. Potential employers may be 
given the ·above information if· 
the potential employer presents 
proper credentials and offers 
proof that the student for which 
the inquiiy is being made has 
given written permission for 
such information to be released 
to the potential employer. Each 
student shall have access to per-
sonal records and files except as 
noted herein subject to reason-
able regulations as to time, place 
and supervision. 
I. Information may be released 
to University officials with a · 
legitimate educational interest 
or with a concern for a signifi-
cant risk to the health and safety 
of members of the University 
community, as well as to such 
officials at other educational 
institutions with similar inter-
ests or concerns. 
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14. Drug-Free 
Workplace/Drug-
Free Schools Policy 
Statement 
This is a statement of the stan-
dards of conduct and discipliruny 
sanctions to be imposed for the 
unlawful ~on, use or distri-
bution of illicit dru~ and alcohol 
by UCF students and employees 
on UCF property or as pait of any 
of its activities. 
The unlawful manufacture, distri-
bution, dispensation, ~on 
or use of a controlled substance or 
the unlawful ~on and use 
of alcohol is wrong, harmful, and 
prohibited in and on UCF owned 
and controlled property or as part 
of any of its activities. Any UCF 
employee or student detemrined 
to have violated this policy shall be 
subject to discipliruuy action for 
misconduct, which action may 
include tennination or expulsion 
and referral for criminal prosecu- · 
tion. No employee or student is to 
report to work, class or any 
University activitywhile under the 
influence of illegal dru~ or alco-
hol. Violation of these policies by 
an employee or student will be 
reason for evaluation and treat-
ment for dlug or alcohol use dis-
order and referral for prosecution 
consistent with local, state, and 
federal law. The University's alco-
holic beverages policy is stated 
below. 
A. Campus Alcoholic 
Beverages Policy 
1. Policy-The sale, service, posses-
sion, and consumption of alco-
holic beverages shall comply with 
state and federal laws, city and 
county ordinances, and the licens-
ing agreement with on-campus 
distributors which allows for the 
sale and service of alcoholic bever-
ages. In addition, the University 
has formulated the following poli-
cies governing the sale, service, 
~on, and consumption of 
alcoholic beverages on campus. 
2. Guidelines-The sale or seivice 
of alcoholic beverages to persons 
younger than 21 years of age is 
prohibited. 
a Possession or consumption of 
alcoholic beverages is prolnbited 
by persons younger than 21 years 
of age. 
b. Possession or consumption of 
alcoholic beverages in open or 
unsealed containers is prolnbited, 
except in designated areas or as 
approved with special events. 
c. Individuals are responsible for 
their actions, regardless of · 
whether or not their mental or 
physical state may be aff~ed by 
mind-altering chemicals such as 
alcohol and other dru~. 
d . Sb.Ident organi1.ati.ons may 
develop more stringent regula-
tions regarding alcohol use. 
3. Location-The sale of alooholic 
beverages on the University cam-
pus may be permitted only in 
licensed areas by licensed on-
campus distributors. 
a The sale or service of alcoholic 
beverages to individuals oflegal 
age will be permitted at other 
' 
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select campus locations for 
catered functions by properly 
autb.orired disblbutors. 
b:lhe serving, possession or con-
sumption of alcohol by individu-
als oflegal age may be permitted 
in private residential rooms in the 
residence balls and other on-cam-
pus housing, unless otherwise 
prohibftedbythegoverning 
orgmiliation. Consumption of 
alcoholic beverages in public or 
common arms within on-campus 
residential units shall follow 
guidelines provided by their gov-
erning organization. 
4. Approval Procedures for 
Student Groups- Prior approvals 
. for students or student organiza-
tions to host an event where alco-
' holic beverages are present in 
non-licensed campus locations 
must be obtained from the associ-
ate Vice President for Campus 
llie or designee. 
a The fullowing infurmation 
must be supplied by the student 
organization and approved by the 
appropriate University officials, 
no less than l5 calendar days 
prior to the event(s). These 
arrangements include but are not 
limited to: 
L Sponsoring organiz.ation 
and nature of event; 
2. Date, beginning and end-
ing ti.mes and location of 
event; 
3. Number in attendance 
and method of registering 
guests; 
4. Method of designation 
forthqse pf agefund~e; 
5. Contained area where 
alcohol consumption is 
permitted; 
6. Type of alcohol along 
with food and alternative 
non-alcoholic beverages to 
be proVided; 
7. Method of security 
including number of cam-
pus police officers; 
8. Person to be contacted at 
event in case of questions or 
problems. 
5. Approval Procedures for Non-
Student Groups - When an event 
is properly scheduled to take place 
in a location for which a campus 
conressioh holds a license, alco-
holic beverages are to be sold 
through the conression and their 
license. Groups or organizations 
that seek to sell beer or wine along 
with a non-alcoholic choice at 
other locations on campus must 
obtain approval to secure a beer or 
wine license from the Director of 
Busin~ Services prior to making 
applicatiol;} for the license. With 
approval, the license is then to be 
obtained by the organization from 
the Alcoholic Beverages and 
Tobam> Division of the Depart-
ment of Business Regulations. 
B. Student Organiz.alions 
L Active registered student organ-
izations must secure in writing 
pennis&on to serve or conswne 
alcoholic beverages on property 
owned or operated by the 
University of Central Florida for 
the purpose of engaging in any 
activity to benefit either their own 
organization directly, or a pro-
gram that their organization may 
sponsor, as follows: 
a Student Union and inside the 
Pegasus Circle - Director of the 
Student Union and Recreation 
and Wellness Center or designee 
b. Outdoor area immediately 
adjacent to any building - official-
ly designated building manager 
for that facility 
c. Other outdoor open spaces on 
the campus - designated spon-
sors, i.e. Lake Claire - Director of 
the Student Upion and 
Recreation and Wellness Center 
or designee. 
d Inside any building- officially 
designated building manager for 
that facility 
2. Pe~on by active registered 
student organizations to use any 
space on each area campus or its 
host institution's campus for the 
purpose of providing or consum-
ing alcoholic beverages must be 
secured in writing in advance by 
the Director of Campus life on 
each area campus. 
3. Off campus groups or organi1.a-
tions who seek to serve alcoholic 
beverages in a location and situa-
tion which does not require a 
license must obtain prior approval 
to serve alcohol on campus from 
the Director of Busin~ Setvices. 
In order to comply with the 
Federal Drug-Free Workplace 
Ad, the University of Central 
Florida requires that an employee 
empl9Jed o~ a grant or contract 
notify the Office of Human 
Resourres of any criminal drug 
statute conviction for a violation 
occurring in the workplace no 
later than 5 days after such con-
viction. The University will notify 
the federal contracting agency 
within 10 days of having received 
notice that an employee engaged 
in the perlormance of such a con-
tract or grant has had a criminal 
drug statute conviction for a viola-
tion occurring in the workplace. 
The University will discipline any 
employee who is so convicted 
and/ or require the employee's 
satisfactory participation in a drug 
abuse assistance or rehabilitation 
program. In order to comply with 
the Federal Drug-Free Schools 
and Campuses Ad, the following 
descriptions are listed. 
C. Health Risks Associated Wdh 
the Use of Illicit Dn1gs and the 
AbuseofAlcohol 
Drugs cause physical and emo-
tional dependence. Users may 
develop a craving for specific 
drugs, and their bodies may 
respond to the presence of drugs 
in ways that lead to increased 
drug use. 
Regular users of drugs dev~lop 
tolerance, a need to take larger 
doses to get the same initial 
effect. Th~y may respond by 
combining drugs, frequently with 
devastating results. Certain 
drugs, such as opiates, barbitu-
rates, alcohol, and nicotine, cre-
ate physical dependence. With 
prolonged use, these drugs 
become part of the body chem-
istry. When a regular user stops 
taking the drug, the body experi-
ences the physiological trauma 
known as withdrawal. The with-
drawal trauma includes (depend-
ing on the type of the drug): loss 
of appetite, irritability, tremors, 
panic, cramps, nausea, chills, 
sweating, anxiety, insomnia 
delirium, convulsions, depres-
sion and disorientation among 
other discomforts. Psychological 
dependence occurs when taking 
drugs becomes the center of the 
user's life. 
Psychological dependence on 
drugs can destroy ties to family 
and friends, as well as cause the . 
user to abandon outside inter-
ests, values, and goals. The user 
goes from taking drugs to feel 
good, to taking them to keep 
from feeling bad. Over time, drug 
use itself heightens the bad feel-
ings and can leave the user suici-
dal. Drugs can remain in the 
body long after use has stopped. 
The extent to which a drug is 
retained in the body depends on 
the drug's chemical composition. 
Such accumulations of drugs and 
their slow release over time may 
have effects on the mind and 
body weeks or even months after 
drug use has stopped. 
Drugs can interfere with memo-
ry, sensation, and perception. 
They distort experiences and 
cause a loss of self-control that 
can lead users to harm them-
selves and others. Drugs interfere 
with the brain's ability to take in, 
sort, and synthesize information. 
As a result, sensoiy information 
runs together, providing new 
sensations while blocking normal 
ability to understand the infor-
mation received. Drugs can have 
an insidious effect on perception; 
for example, cocaine and 
amphetamines often give users a 
false sense of functioning at their 
best while on the drug. Research 
shows that drugs erode self-disci-
pline and motivation necessary 
for learning and cause a decline 
in academic and work perlorm-
ance as well. 
The marijuana produced today is 
from 5 to 20 times stronger than 
that available as recently as 10 
· years ago. Its regular use has 
been associated with a "motiva-
tional syndrome", characterized 
by apathy and loss of goals. 
Research has shown that severe 
psychological damage, including 
paranoia and psychosis can occur 
when marijuana contains 2 per-
cent TIIC, its major psychoactive 
ingredient. Since the early 198o's, 
·most marijuana has contained 
from 4 to 6 percent THC - two or 
three times the amount capable 
of causing serious damage. 
Alcohol consumption causes a 
number of marked changes in 
~havior. Even low doses signifi-
cantly impair the judgement and 
coordination required to drive a 
car safely, increasing likelihood 
that the driver will be involved in 
an accident. I.ow to moderate 
doses of alcohol also increases 
the incidence. of a variety of 
aggressive acts, including spouse 
and child abuse. Moderate to 
high doses of alcohol cause 
marked impairment in higher 
mental functi.9~, severely alter-
ing a person's ability to learn and 
remember information. Very 
high doses cause respiratory 
depression and death. If com-
bined with other depressants of 
the central nervous system, 
much lower doses of alcohol will 
produce the effects just des-
cn"bed. 
Repeated use of alcohol can lead 
to dependence. Sudden cessation 
of alcohol intake is likely to pro-
duce withdrawal symptoms, 
including severe anxiety, 
tremors, hallucinations, and con-
vulsions. Alcohol withdrawal can 
be life threatening. Long-term 
consumption of large quantities 
of alcohol, particularly when 
combined with poor nutrition, 
can also lead to permanent dam-
age to vital organs such as the 
brain and the liver. 
Far more addictive than heroin, 
barbiturates, or other illicit drugs 
is crack, a cheap but potent form 
of rocaine. It is extremely addic-
tive; repeated use can lead to 
addiction within a few days. 
Crack leads to crime and severe 
psychological disorders. Many 
users once addicted have turned 
to stealing, prostitution, and drug 
dealing in order to support their 
habit Continued use can pro-
duce violent behavior and psy-
chotic states similar to schiw-
phrenia. Crack/rocaine as well as 
many other illicit drugs (for 
example, narcotics, depressants, 
stimulants and hallucinogens) 
produce a wide gamut of with-
drawal syndromes. These drugs 
can also cause sudden death 
from cardiac arrest or respiratory 
failure. 
Sources of Text: What works: 
Schools Without Drugs, United 
States Department of Education, 
1989 revised edition. 
D. Drug/ Alcohol Counseling, 
Treatment, or Rehabilitation 
and/or Re-enby Programs 
Available to UCF Student and 
Employees 
A broad range of student services 
provided through UCFs Division 
of Student Development and 
Enrollment Services are available 
to assist students with non-aca-
demic problems that negatively 
affect their performances. 
Among them are the ADAPT 
(Alcohol and Drug Awareness 
and Prevention Training) and 
REACH: Peer Education pro-
grams. Each of these is a part of 
the welilless program coordinat-
ed through UCFs Student Health 
Services and is designed to help 
students target problems and 
:find solutions. The ADAPf pro-
gram provides workshops to 
· assist students in-deciding if alco-
hol or drug usage is becoming a 
personal problem. 
In addition to career counseling, 
UCFs Counseling and Testing 
Center provides personal coun-
seling to students who express a 
need for assistance due to 
drug/ alcohol dependency or 
other personal problems that 
may result in drug or alcohol 
abuse. Services include one-on-
one therapy and/or referral to 
other appropriate professional 
.11 
institutions. These services at the 
center are provided at no charge 
to currently enrolled students as 
well as students who are return-
ing to UCF from rehabilitation or 
re-entry programs. UCF has 
implemented an Employee 
Assistance Program (EAP) to 
provide services to its approxi-
mately 4500 regular personnel 
employed at all campuses. EAP 
services will be available at no 
charge to UCF employees (except 
OPS personnel which include 
adjunct faculty, graduate and stu-
dent assistants) and immediate 
family who live in their house-
hold as defined by the State 
Employee's Group insurance . 
UCFs EAP is an employee bene-
fit designed to provide initial con-
fidential assessment, counseling 
and referral services to employ-
ees whose personal problems are 
adversely affecting their job per-
formance and overall well being. 
The program is designed to iden-
tify problems and assist employ-
ees (with the support of their 
affected dependents) by provid-
ing professional assistance while 
the problems are still in the early 
stages. EAP services offered or 
referred include and address a 
broad range of issues that trouble 
employees and/ or dependents 
(for example, job burnout, per-
sonal emotional or psychological 
problems, parental problems, 
divorce, stress bereavement/ de-
pression due to the death of a 
loved one or other traumatic 
experiences) which may result in 
the illegal use of drugs and/ or 
alcohol abuse. Specifically, the 
EAP is designed to: 
• Refer troubled 
employees/dependents; 
• Motivate employees/depend-
ents to seek and accept asffis-
tance; 
• Assess troubled 
employee/dependents' problems 
and personal resources; 
• Recommend plan of action; 
• Provide initial counseling, 
and/or referral to such individu-
als. 
E. Applicable Legal Sanctions 
Under Federal, State and Local 
Law for the Unlawful 
Possession or Disbibution of 
llUcit Drugs and Alcohol 
In the U.S. Department of Justice, 
Drug Enforcement and 
Administration 1989 edition of 
Drugs and Abuse the following 
statement is provided regarding 
applicable legal sanctions under 
federal law for the unlawful pos-
session or distnbution of illicit 
drug.5. 
'The foundation of the federal 
fight against drugs is Title II of the 
Comprehensive Drug Abuse 
Prevention and Control Act of 
1970, commonly known as the 
Controlled Substance Act (CSA). 
The basic Provisions of that law 
were strengthened by the 
Congress in 1984 and again with 
the Anti-Drug Abuse Act of 1986. 
The CSA provides penalties for 
unlawful manufacturing, distri-
bution, ·and dispensing of con-
trolled substances. The penalties 
are basically determined by the 
12 
. schedule of the drug or other sub-
stance, and sometime are speci-
fied by drug name, as in the case 
of marijuana. As the statute has 
been amended since its initial pas-
sage in 1970, the penalties have 
been altered by Cbngress." 
F1orida laws (directed to discour-
age persons from driving under 
the influence of dru~·or alcohol) 
have severe penalties including 
mandatory minimum incarcera-
tion sentences. Other sanctions 
include: 
• Suspension or revocation of 
driver's license; 
• Suspension of vehicle registra-
tion and return oflicense plates, 
in the case of a multiple offender; 
• Mandatory blood testing to 
detennine alcohol or drug.5 levels; 
• Ban on open alcoholic bever-
age containers in vehicles oper;:tt-
ing on public highways. 
F. Biennial Review byUCF of its 
Drug-Free Workplace/Drug-
FreeSchool PoUcy CompUance 
The Division of Student 
Development and Enrollment 
Services and Human Resources 
office will review, on a biennial 
basis, the effectiveness of the pro-
grams stated in its Drug-Free 
Workplace/Drug-Free Schools 
Policy Statement and will imple-
ment changes to the programs if 
they are needed in accordance 
with the Drug-Free Schools and 
Communities A~ amendments of 
1989 (Public law 101-226). This 
review will also be conducted to 
ensure that the disciplinary sanc-
tions stated in the UCF Policy-
Statement are consistently 
enforced. 
15. Student Activities 
arid Organizations 
The University supports a variety 
of student organizations as a belief 
in their co-Curricular value, their 
role in the general education of 
students, and their being an asset 
to the University community. 
Opportunities for student involve-
ment in student orgfiluzations 
include student government, aca-
demic/pre-professional and hon-
orary, athletics, militny, repgious, 
special interests, minority, inter-
national and service groups. 
Student organizations play an 
important role in the total 
University life and must, there-
fore, exercise judgement and 
~nsibility in the planning and 
implementation of their activities. 
This judgement and responsibility 
extends to individual members 
and officers of organizations. 
Organizations and individuals 
must also obseive certain regula-
tions for rational and effective 
operation in the University com-
munity. 
A. Student Organization 
Guidelines 
1. Benefits of Involvement 
The University of Central F1orida 
(UCF) recognizes the importance 
of active and effective student 
organizations. Research clearly 
shows that those students who 
choose to become involved in 
some form of organized activity 
do better academically, persist 
through graduation, gain valuable 
career-related and life skills, and 
experience greater personal 
development when compared to 
those students who choose not to 
get involved. These benefits are 
even more enhanced for those 
students _who take on leadership 
roles within student organiza-
tions. 
2. The Ability to Organize 
The University encourages stu-
dents to organize.themselves and 
to pursue personal and/or profes: 
sional interests. Further, the 
University supports the choice to 
form and affiliate with an organi-
zation and 'strives to remove 
administrative barriers that 
would hinder such involvement 
3. University Oversight 
The University has the responsi-
bilityto exercise appropriate over-
sight over student organizations 
and their related activities. This 
includes the official registration of 
all student organizations as well as 
oversight for the appropriate time, 
place and manner of all activities, 
events, etc. Policies and proce-
dures related to the conduct of 
student organizations are pre-
sented below. 
B. General Principles of Group 
Responsibility 
Any student organization can be 
held responsible for its actions 
or the actions of a collection of 
its members acting together. It 
is recognized that occasional 
misconduct on the part of indi-
vidual members may not be 
attributed to and/ or be cause to 
penalize the organization; how-
ever, misconduct on the part of 
the organization may be 
addressed when: 
1. Members of the organization 
act together to violate University 
standards of conduct 
2. A violation arises out of an 
organization-sponsored, 
financed, or otheIWise supported 
activity. 
3. The organization's leadership 
has knowledge of the incident, 
behavior, etc. and fails to take cor-
rective or prolubitive action 
before such incident, behavior, 
etc. occurs or fails to stop such 
incident, behavior, etc. while it is 
occurring. 
4. An incident of misconduct 
occurs on premises and/ or trans-
portation owned, operated, or . 
rented exclusively by the organi-
zation. 
5. A pattern of individual viola-
tions has occurred and/or contin-
ues to occur without adequate 
control, response, or sanction 
on the part of the organization or 
its leaders. 
6. The organization or related 
activities provided the context for 
the violation. 
7. The organization chooses to 
protect one or more individual 
offenders who are members, for-
mer members, or guests of the 
organization fro;m official action. 
C. Registration of Student 
Organizations 
Any student association, group, 
or organization other than the 
Student Government 
Association whose objectives 
are consistent with the organi-
zational · goals and mission of 
the University is eligible for 
active registration.Registration 
is permitted and completed 
upon the recommendation of 
the Student Government 
Association, the review and con-
currence of the Office of Student 
Activities, and the approval of 
-the Associate Vice President for 
Campus Life or designee. 
1. Registration Process 
To be considered for registration, 
a student organization must sub-
mit in writing to the Office of 
Student Activities a list of 12 (8 at 
area campuses) UCF student 
members and their UCF ID num-
bers, a list of all officers and their 
UCF ID numbers, the signature of 
all officers and the faculty/staff 
advisor(s), and the organization's 
constitution. In seeking, securing, 
and maintaining the privilege to 
be registered, each student organ-
ization must agree in writing to 
abide by all university policies, 
procedures, and regulations and 
to hold harmless the University 
for any actioll.s or activities of the 
organization. 
2. Privileges of Registration 
Student organizations registered 
by the University shall be granted 
the following privileges as provid-
ed below: 
a. The privilege to use University 
facilities depending on availabili-
ty, program and guidelines; 
b. The privilege to request 
Student Govenunent .Association 
activity and service fees; 
c. The privilege to establish dues 
and sponsor money-raising projects; 
d The privilege to use the 
University's name as part of the 
organization's name; 
e. The privilege to invite guest 
speakers to campus; 
£The privilege to grant awards and 
honors to organization members. 
3. Registration of student organ-
izations by the University shall 
not imply support for any stu-
dent organization's purpose, 
philosophy or activities. The 
Uruversity will not assume any 
legal liability for any student 
organization's activities. Rule 
6C7-5.0021, Section (2) 
D. Update Reports 
At the beginning of each semes-
ter, and following · organization 
elections, all registered student 
organizations must file an 
update report with the Office of 
Student Activities. The report 
must include a current listing of 
the organization's membership 
and officers, the signature of at 
least two current officers and the 
faculty/staff advisor (s), the pur-
pose, and the organization's 
address. Organizations that do 
not turn in an update form or do 
not meet any of the other infor-
mational requirements listed 
above will be considered inac-
tive. Complete membership and 
officer lists and financial state-
ments i:ihould be made available 
to the Office of Student Activities 
upon request. 'Any change in the 
information indicated above 
during the academic year should 
be reported to the Office of 
Student Activities. 
E. Funds and Expenditures 
Registered organizations may 
receive operating and program-, 
ming funds from Student 
Government Association funds 
through an application process. 
All approved Student 
Government Association fund-
ing will be disbursed and 
expended through the Student 
Government · Association 
accountant. Organizations that 
do not receive. funding from 
Student Government 
Association may deposit or 
expend funds through an off-
campus account or through an 
account established with the 
Office of Finance and 
Accounting. 
F. Membership 
Membership in any student 
organization js limited to any 
student who is currently paying 
fees and is enrolled with the 
University of Central Florida. 
Organizational membership 
requirements must also be satis-
fied. UCF fac;ulty, staff, alumni, 
and Central Florida Research 
Park employees may be non-
voting members. In order to 
comply with the .University's 
commitment to non-discrimina-
tion, all students who enroll at 
the Univer8ity will be assured 
equal access to educational pro-
grams and related opportunities 
without regard to race, sex, age, 
religion, disability, national ori-
gin, marital or parental status, or 
veteran's status. 
G. Student Eligibility for 
Leadership Positions 
1. The University has established 
the following minimum require-
ments for service in student 
leadership positions. Such posi-
tions may be elected or appoint-
ed and shall include without lim-
itation, only as the University 
deems appropriate in its sole 
discretion, student government 
officials, officers of active regis-
tered student organizations, 
members of University depart-
ment-sponsored groups, and 
members of University commit-
tees. These minimum require-
ments may be reviewed for waiv-
er only under extraordinary cir-
cumstances as deemed appro-
priate by the University in its 
sole discretion. 
a. During fall and spring semes-
ters, be continually enrolled as a 
student activity fee-paying half-
time student (currently defined as 
at least six ( 6) credit hours as an 
undergraduate de~seeking 
student or a post-baccalaureate 
student, or at least :five (5) credit 
hours in a graduate degree-seek-
ing program). Student is not 
required to be enrolled during 
summer term, however, student 
must be continuously enrolled 
during preceding spring semester 
and following fall semester. 
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b. Have a minimum institutional 
grade point average of 2.5 for all 
hours earned while enrolled at 
UCF and/or previous educational 
institution if student is a transfer 
student 
c. Be in good academic and disc-
iplinary standing, defined as not 
benig on academic or disciplinary 
probation. · 
· d. Be free of financial or discipli-
naiy holds on University records. 
Student will have two weeks to 
clear such holds .before removal 
from leadership position. 
2. Students who do not meet 
these minimum requirements 
may submit a written appeal to 
the Eligibility Appeals Board 
through the Office of Student 
Activities within 2 weeks from the 
first day of class each semester. 
The appeal should address the 
causes for ineligibility and reasons 
for believing that the problems 
have been resolved. The Eligibility 
Appeals Board ·is the deciding 
body that, upon hearing the 
appeal may waive the eligibility 
requirements for one semester. 
The Eligibility Appeals Board may 
reviewthe academic record of stu-
dents in those positions ofleader-
ship or respollSlbility. If normal 
progress towards graduation is 
unsatisfactory, the Board may 
recommend to the student, the 
advisor, the organization and the 
Associate Vice President for 
Campus Life that the student 
resign from the position ofleader-
ship ·or respollSlbility. 
The Student Government 
Association has established eligi-
bility requirements for selected 
positions in that organization. 
These requirements and govern-
ing procedures are presented in 
their election statutes, which are 
made available to any shI.dent 
upon request, as well as to all can-
didates filing for office. 
H. FOa1ltyor Staff Advisor 
All organizations shall have a UCF 
faculty or staff advisor in order to 
be considered for active registra-
tion. Additionally, a faculty or staff 
advisor is required in order to 
receive Student Government 
Association funding. 
I. Conduct Regulations for 
Student Organizations 
These conduct regulations shall 
apply to all student organizations 
of the University and its area cam-
puses and shall be deemed a part 
of the terms and conditions of 
admission and enrollment of all 
students andstudent organization 
registration. 
The following defined and 
described actions include but are 
not limited to conduct for which 
disciplirnny action may be taken. 
These regulations apply to all stu-
dent organizations for eonduct 
that occurs against students or 
non-students on University 
. premises, while participating in 
University sponsored or related 
activities, during school sessions, 
during holidays and during peri-
ods of continuous enrollment or 
off campus when that conduct is 
L) 
\ > 
<) 
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determined to adversely affect the 
interest(s) of any part of the 
:University. 
1. Damage to Property 
Maliciolis or unwarranted dam-
age or destruction of another's 
property is prohibited. 
2. Theft, Disregard for Property 
No student organization shall 
take, attempt to take, or keep in its 
poss~on property or services 
not belonging to their organiza-
tion. 
3. Disorderly Conduct 
No student organization shall: 
a Act in a manner which 
can reasonably be expected 
to disturb the academic 
pursuits or infringe upon 
the privacy, rights, privi-
leges, health, or safety of 
students or the University 
community or local 
community. 
b. ObstrUct the free move-
ment of other students 
around the campus, inter-
fere with the use of 
University facilities, or pre-
vent the normal operation 
of the University. 
c. Condone or encourage 
such acts of physical 
assault, including sexual 
assault . 
d Engage in obscene or 
indece~t conduct. 
e. Fail to complywith the 
administrative policies as 
enacted by the University. 
f. Fail to comply with the 
directions of University 
officials or authorized 
agents acting in the per-
formance.of their duties. 
4. Alcohol and Drug Related 
Misconduct 
) 
Florida law prohibits possession 
or consumption of alcoholic bev-
erages by those under the legal 
drinking age and prohibits mak-
ing alcoholic beverages available 
to persons under the legal drink-
ing age (see Alcohol Policy section 
for more information). 
a No organization shall furnish or 
cause to be furnished any alco-
holic beverage to any person 
under the legal drinking ·age. 
b. The sale of alcohol is prolnbit-
ed 
c. No organization shall furnish or 
cause to re furnished any alco-
holic beverage to any person in a 
state of noticeable intoxication. 
d The unlawful possession, use, 
sale, and/ or distribution of con-
trolled substances is prolnbited. 
Each orgmmation shall take all 
necessary steps to see that this 
regulation is not violated at func-
tions it sponsors as well as any 
proi)erty it owns, operates, 
and/ or rents. 
e. Each student orgmmation shall 
take all necessarY steps to see that 
no person under the legal drink-
ing age possesses alcoholic bever-
ages at functions it sponsors as 
well as within any property or 
transportation it owns, operates, 
and/ or rents. 
5. Unauthorized Entry 
Unauthorized entry, attempted 
entry, 1or remaining in private or 
restricted areas of the University, 
Greek Park, or community facili-
ties is prohibited. 
6.Gambling 
Student organizations are prohib-
ited from the following: 
· a Play or sponsor of an unlawful 
game of chance for money or for 
anything of value on University 
premises or at any affair spon-
sored by a student orgmmation. 
b. Unlawfully sell, barter, or dis-
pose 9f a ticket, ofder, or any 
interest in a scheme of chance by 
whatever name on University 
premises or at any affair spon-
sored by a student orgmmation. 
c. Wage on a University team or 
org~tion in a competition, 
with or without an intent to have 
a dfrect influence in the success of 
the competition. 
7. Hazing 
The University does not condone 
hazing in any form and defines 
hazing to include but not limited 
to: 
a Any action or situation which 
recklessly or intentionally endan~ 
gers the mental or physical health 
and/or safety of a student for the 
purposeofinitiationoradmission 
into, or association with, any 
orgmmation operating under reg-
istration with the University. · 
b. Brutality of a physical nature 
such as Whipping, beating, brand-
ing, forced calisthenics, exposure 
to ttreeleinents; forced collSlimp-· 
tion.of cinyfocxl, liquor, drug, or 
other substances; or other forced 
elements; or other forced activity 
which could adversely affect the 
mental or physical health or safe-
ty of the individual. 
c. Any activity that could subject 
· the individual to mental or physi-
cal st:re.§ such as sleep depriva-
tion, forced exclusion from social 
contact, forced contact which 
could result in embarrassment, or 
any other activity that could 
adversely affect the mental or · 
physical. health or dignity of the 
individual. 
d Forcing or requiring the viola-
tion ofUniversitypolicies, federal, 
state, or local law. 
e. Any activity, as described 
above, upon which the initiation 
or admission into or association 
with a University organization 
may be directly or indirectly con-
ditioned, shall be presumed to be 
a "forced" activity, the willingness 
of an individual to participate in 
such an activity notwithstanding. 
8. Outstanding Debt 
Failure to insure that all organiza-
tion bills are paid All registered 
student organizations are respon-
Sible for ensuring that all bills are 
paid to both on and off campus 
vendors in a timely manner. 
Groups shall not knowingly enter 
into purchase or rental agree-
ments that are beyond the 
resources of the organization's 
ability to pay. 
9. Use of Facilities 
Failure to properly register stu-
dent events. Registered student 
organizations planning events in 
University facilities are responsi-
ble for knowing any applicable 
policies and are expected to be 
in full compliance with them. 
Those individuals acting on 
behalf of an organization that 
reserve facilities should check 
with the University department 
or office responsible for the 
facility to guarantee that all pro-
cedures have been followed. 
10. Fire Safety and Sanitation: 
a. Tampering with or damage to 
fire safety equipment is prohibit-
ed. Causing, condoning, or 
encouraging the creation of any 
situation involving incendiacy or 
other chemicals or substances, 
explosives, or fire that reasonably 
may result in danger to another's 
person or property is prohibited 
b. Possession or use of illegal fire 
works, incendiacydevices, or dan-
gerous explosives is prohibited 
c. Failure to properly maintain a 
student orgmmation's facilities or 
property (or surrounding proper-
ty) so as to create a potential dan-
ger to the health and safety of the 
occupants or members of the 
University and surrounding com- · 
munity is prohibited. 
11. Advertising 
a. Origination or circulation of 
any advertising media that con-
tains matter that violates federal, 
state and/ or local laws is prohibited. 
b. Origination or circulation of , 
any advertising media containing 
false or misleading information or 
obscene language or patently 
offensive material is prolubited. 
12. Falsification of Information 
a Causing, condoning, or encour-
aging the alteration or creation of 
any official University record, 
document or form to include 
incorrect or misleading informa-
tion is prohibited 
b. Reporting or providing false, 
misleading, incomplete, or incor-
rect information. to any official is 
prohibited. 
13. Social Events 
a. Allowing crowd size that 
exceeds such limits so as to 
infringe upon the rights and/or 
property of others and/ or endan-
ger those in attendance is prohib-
ited. Student orgmmations 
should refer to other national par-
ent orgmmations or UniveFSity · 
policies for specific information 
on crowd size. · 
b. Failing to provide adequate 
parking so that vehicles are 
impeding the normal flow of traf-
fic, parked illegally or parked on 
private property without proper 
authorization is prohibited. 
c. Failure to provide adequate 
security personnel or other secu-
rity measures in order to ensure 
the safety of those in attendance 
at an organization-sponsored 
event is prohibited. 
d Conducting any event that 
interferes with the normal 
progress of academic events on 
campus is prolubited. 
e. Failure to register any poten-
tially hazardous event with the 
Office of Student Activities 
and/or Office ofGreekAffairs 15 
days before the event is prohibited. 
f. Failure to adhere to specific 
time limits and other restrictions 
\ 
required of all outdoor events 
involving bands or other forms of 
amplified music is prolnbited. 
g. Outdoor events which take 
place on property governed by the 
University must cease by 11:00 
p.m. Outdoor events taking place 
on property not owned by the 
University must end at the time 
determined by the governing 
agency for that property. 
14. Solicitation and Fundraising 
All student organizations shall 
conduct any solicitation and 
fundraising activities in a man-
ner that does not violate or is 
contrary to the policies of the 
University or its Office of 
Student Activities, the Student 
Up.ion, and/or federal, state 
and/or local law. 
15. Misuse or Infringement of 
University's Names or Marks etc. 
Student Organizations are pro-
hibited from the unauthorized use 
of the University's name, abbrevi-
ation, trademarks or wordmarks, 
including the Pegasus, mono-
grams, seal, or other graphic iden-
tity symbols. The phffises "UCF' 
or "University of Central Florida" 
(or some form thereof) cannot 
precede the title of the organiza-
tion. 
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nated as the organization's rep-
. resentative for purposes of these 
guidelines. A lawyer can only be 
an advisor to the organization or 
its representatives. 
a. Case Dismissal 
The Director of OSRR or 
designee shall dismiss a case if it 
is found to not have sufficient 
facts or evidence to substantiate 
the claim of misconduct or the 
misconduct is not a violation of 
the conduct regulations. 
b. Administrative Action -
Organizational Suspension 
In unusual cases, which dictate a 
decision for the welfare of -any 
individual, the student body; or 
any part of the University or its 
comm\u ity, the Director of 
OSRR or designee may take 
iinmediate and summary action 
to resolve the situation. This 
summary action may include any 
of the disciplinary sanctions 
(warning, restrictions, probation, 
suspension, or removal) or any 
lesser sanction that the Director 
of OSRR or designee determines 
necessary to protect the interests 
of any or all concerned. Such 
action is subject to review within 
ten (10) days by the Vice 
President for Student 
Development and Enrollment 
16. Compliance -with the Services or designee. In the 
Directions or Requests of instance of organizational sus-
University Officials pension or removal, there will be 
Student organization officers and a scheduling of a hearing within 
members shall comply with all ten (10) days to determine the 
directions or requests of status of the organizational sus-
Univ.ersity officials, University . pension ,or ,remova:l.. Sanctions 
police officers, etc. in ,a timely taken .. through administrative-
manner. 
J. Student Organization 
CondudReViewProcess 
action shall remain in effect until 
the final disposition of formal 
charges resulting from the cir-
cumstances of the case, unless 
the Vice President for Student 
1. Violation Reports Development and Enrollment 
Alleged violations of the UCF Services or designee shall decide 
Rules of Conduct shall be otherwise. 
reported in writing to the 
Director of the OSRR or 
designee. The written complaint 
of violation of the Student 
Organization Guidelines shall 
be made no later than one year 
following discovery of the 
alleged violation. After hearing 
a case involving individual stu-
dents, a student hearing panel 
deems that the offense was an 
organizational offense in nature 
and not just the actions of an 
individual member, then the 
case will be handled as such. 
The Director of the OSRR or 
. designee shall make appropri-
ate inquiries into the circum-
stances of the case to determine 
one of the following disposi- · 
tions: 
• Case dismissal 
• Administrative action 
•Mediation 
• Informal disposition 
• Formal disposition 
The chief officer of the student 
organization or another member 
designated by a majority of the 
voting members of the organiza-
tion is the sole repre8entative of 
an organization when the organ-
ization is charged with a viola-
tion. This person will be sent all 
notices and will appear at all 
hearings to-represent the organi-
zation. A lawyer camiot be desig-
c. Mediation 
Depending on the nature and 
severity of the alleged violation, 
the Director of OSRR or designee 
may refer the case to the Dispute 
Resolution Services Office for 
mediation as an alternative to 
disciplinary action. Mediation is 
a confidential process whereby 
two or more parties voluntarily 
meet with an impartial mediator 
to communicate their concerns · 
and needs to each other and to 
reach their own agreement on 
the resolution of the case. The 
organizational participants in 
mediation are responsible for 
keeping their agreement or rene-
gotiating it, if necessary. In the 
event that the organizations do 
not reach a full and final resolu-
tion, the case will be referred 
back to the Director of the OSRR 
or designee for disciplinary 
action. 
d. lnfonnal Disposition 
At the discretion of the Director 
of OSRR or designee, violations 
found not to warrant formal dis-
position may be referred to an 
appropriate forum for proper 
disposition and/ or settled by one 
or more of the following out-
comes: probation; restitution; 
community service; or other 
educational sanctions. 
:·"'') 
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e. Fonnal Disposition 
If an alleged violation of the 
Student Organization 
Guidelines is not handled 
through other appropriate 
channels, is not dismissed, or is 
not settled informally, the 
Director of OSRR or designee 
shall present in writing formal 
charges to the student organiza-
tion. 
This written notification shall 
include: 
1. The name of the organiza-
tion, the chief student officer 
name, and address as well as 
the name and address of advi-
sor(s) 
2. Brief description of the · 
alleged violation including 
date(s), time(s), and place(s) 
known at the time formal 
charges are prepared. 
g. Student e>rg(jiflZOtion 
Hearing Panel 
A student organization hearing 
panel to consider individual 
cases shall be randomly selected 
by the Director of the OSRR or 
designee from the Student 
Organizational Hearing Board 
and shall consist of two (2) fac-
ulty or administrative staff 
members combined, and two 
(2) student members. Each 
panel shall elect from among its 
number an individual to con-
duct that hearing and to report 
its decisions to the Director of 
OSRR or designee. At hearings 
conducted by a student organi-
zation ·hearing panel, the 
Director of OSRR or designee 
shall act as an advisor to the 
panel, receive the panel's deci-
sion as to "in violation" or "not 
in violation" of the Rules of 
Conduct, and consider any 
sanctions recommended by the 
3. Names of potential witness- panel. 
es known at the time formal 
charges are prepared. 
4. A description of any written 
or physical evidence known at 
the time charges are prepared. 
5. An invitation to attend an 
information session during 
which the organization's rep-
resentatives will receive 
instructions regarding the 
conduct review proces.5 and 
the organization's rights, con-
firmation of the forum in 
which the case will be heard, 
and an opportunity to inspect 
and/or copy the evidence 
known at the time charges are 
prepared that likely could be 
presented at the hearing. 
The charged student organiza-
tion shall request a hearing 
either before a panel of the 
Student Organization 
C.onduct Board or before an 
Administrative Hearing 
Officer appointed by the Vice 
President for Student 
Development and Enrollment 
Seivices or designee. 
f. Student Organization 
Hearing Board 
The Student Organization 
Hearing Board shall, consist of 
twenty (20) persons appointed 
by the Vice Presi'tient for 
Student Developme~t and 
Enrollment Services. The 
Student Organization Hearing 
Board shall consist of not less 
than five (5) faculty members 
and/ or five (5) administrative 
staff members representing the 
various administrative divisions 
of the University, and ten (10) 
student members. Board mem-
bers shall serve annual terms 
beginning and ending in August 
of each academic year. When a 
vacancy occurs, the Vice 
President shall make new 
appointments to fill unexpired 
terms. Whenever the number 
of board members available to 
serve in a particular disciplinary 
hearing is reduced, the Vice 
President may appoint addi-
tional members on an ad hoc 
basis. 
The Director of the OSRR or 
designee shall accept the recom-
mendation of "in violation" or 
"not in violation" or remand the 
case for rehearing. If the 
Director of ·the OSRR or 
designee accepts the re~om­
mendation of "in violation," 
they may approve, mitigate or 
increase the sanctions recom-
mended by the panel, based on 
· standards set forth in the 
Sanctions for Student 
Organizations section of the 
Student Conduct Review 
Process. 
h. Administrative Hearings 
Administrative hearings shall 
be conducted by a faculty or 
staff member randomly selected 
by the Director of the OSRR or 
designee from the Student 
Organization Hearing Board. 
The charged student organiza-
tion shall be informed of the 
hearing officer assigned to the 
case and shall have the opportu-
nity to challenge the impartiali-
ty of the individual within three 
(3) school days of notification. 
The organization shall state in 
writing the basis for such chal-
lenge. A hearing officer so chal-
lenged will be excused; howev-
er, indiscriminate challenges 
shall not be permitted. 
The Director of the OSRR or 
designee shall accept the recom-
mendation <;>f "in violation" or 
"not in violation" or remand the . 
case for rehearing. If the 
Director of the OSRR or 
designee accepts the recom-
mendation of "in violation," 
he/she may approve, mitigate 
or increase the sanctions recom-
mended by the panel, based on 
standards set forth in the 
Sanctions for Student 
Organizations section of the 
Student Conduct Review 
Process. 
Any decision by the Director of 
the OSRR or designee to alter 
sanctions or return a case shall 
be· accompanied by a concise 
and explicit written statement 
that explains the basis for that 
decision. 
,, 
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2. Conduct of Hearings 
The following is furnished as a 
guide to the sequence of events in 
a hearing: 
a. Reading of charges. 
b. Presentation of evidence 
against the charged student 
organization. 
c. Presentation of evidence in 
defense of the charged student 
organization. 
d Dehberation (In executive 
session). 
e . .Announcement of the decision. 
3. Case Record 
The case record shall consist of the 
following items: 
a A copy of the formal charges in 
writing. 
b. A video tape recording of the 
hearing. 
c. All staff memoranda and/ or 
data submitted. 
d All items of physical evidence 
submitted, provided such items 
are not returned to a rightful 
owner. ill.that case, photographs, 
or other facsimiles shall be made 
before return. 
e. The recommendation by the 
hearing panel, if any. 
f. The Director of OSRR's 
decision. 
K. Student Organization 
Rights During the Condud 
Review Process 
The following rights shall be 
explained to each charged stu-
dent organization before the 
commencement of ~y formal 
disciplinary hearing: 
1. All parties shall be afforded 
reasonable written notice, at 
least five (5) calendar days 
before the hearing. A letter sent 
to the chief stu:dent officer and 
advisor(s) of the charged stu-
dent organization at the address 
listed in the registrar's records 
shall constitute full and ade-
quate notice. 
Provided, however, that the 
required notice stated above has 
been given to the group along 
with its representative(s) but a 
representative failed to attend a 
scheduled hearing without pro-
viding a satisfactory reason for 
the absence, the group will be 
placed on immediate social pro-
bation until such time the group 
appears before a hearing -panel. 
Social probation includes but is 
not limited to the prohibition of 
the following: any on or off cam-
pus fundraisers, socials, mixers, 
intramural competitions, recep-
tions, seivice projects, confor- -
ences, conclaves, etc. Groups 
under social probation may 
gather at ·regularly schedtiled 
business meetings. The organi-
zation will also not be able to 
update its registration until such 
time that it appears before a 
hearing panel. ) 
Written notice shall include: 
a. A statement of the time, place, 
and nature of the proceeding 
hearing. 
b. A statement of the nature of the 
case and of the forum under 
which it is to be heard. 
c. A brief statement of the behav-
ior of the accused organization 
that seives as the basis for the vio-
lation(s) being charged. 
If the University is unable to state 
the behavior in detail at the time 
notire is served, the initial state-
ment may be limited to an expla-
nation of the general issues 
involved. Thereafter, upon request 
bythe student organization, a more 
detailed and definitive statement 
will be furnished prior to the com-
mencement of any formal hearing. 
2. The student organization may 
have an advisor of the group's 
choire present at the hearing. The 
Director of OSRR shall maintain a 
list of impartial advisors and 
resourres available to the student 
organization for preparing the 
defense. The advisor shall as.sist the 
organization in the disciplinary 
process but shall not speak for or 
present the case on behalf of the 
student 
3. All h~ shall be conducted 
on the basis that the charged stu-
dent organization is not in violation 
until the preponderance of evi-
denre proves otherwise. 
4. The organization's member rep-
resentative(s) may inspect.any evi-
dence presented in support of the 
charges. Evidenre may be present-
ed in defense of the group. 
5. The organization's member rep-
resentative(s) may hear and ques-
tion witnesses. 
6. The organization shall not be 
forced to present self-incriminat-
ing evidence; however, the 
University is not required to post-
pone disciplinacy proceedings . 
pending the outcome of any civil or 
criminal prosecution. 
, 7. The decision of "in violation" or · 
"not in violation" on the charges 
shall be ~ solely on the evi-
dence presented at the hearing. 
8. The results of anyfonnalhearing 
shall be furnished in writing to the 
student organization within two 
(2) working days following f4e 
hearing. 
9. The organization's registration 
status shall remain unchanged 
pending the University1s final deci-
sion in the matter except in rases 
where the Vice President for 
Student Development and 
Enrollment SeIVires or designee 
determines that the safety, health, 
or general welfare of any individ-
ual, or any part of the University 
may be involved. 
L Sanctions for Student 
Organizations 
The following sanctions shall be 
imposed againSt a student organi-
zation for the violation of a UCF 
ronduct regulation. This list is nei-
ther exhaustive nor in order of 
severity and shall be enlarged upon 
or modified to meet the particular 
circumstances of any given situa-
tion. 
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1. Recommendation for Charter 
Revocation: An official request to 
a national office that the local 
chapter's charter be revoked. 
2. Revocation of UCF 
Registration: Permanent sever-
ance of the organization's rela-
tionship with UCF. 
3. Suspension of UCF 
Registration: Temporary sever-
ance of the orgaruzation's rela-
tionship with UCF for a specific 
pericxl of time. The pericxl of time 
and any requirements that must 
be satisfied before re-registration 
must be specified in the decision 
of the hearing panel. 
4. Probation: Temporary restric-
. tions of certain activities on the 
:I) · 
l) 
part of the organization as defined 0 
by the hearing panel and/ or an 
officially sanctioned status of the 
organization whereas further vio-
lations of UCF policy could resuh 
in suspension, revocation of regis-
tration, etc. 
5. Warning: An official warning 
that the organization's behavior is 
in violation of UCF policies, and 
that if the organization is subse-
quently found in violation of this 
policy, subsequent action may be 
more severe. 
6. Restitution: Reimbursement 
. for a loss caused by the organiza-
tion's actions. 
7. C.Ommunity SeIVice: 
.As.5ignment to work a specific 
nwnber of hours at a community 
seIVice agency or project. 
8. Mediation: Official mediation 
between the organization and any 
offended parties. 
9. Restrictions: Restriction of 
some or all of the organization's 
activities or privileges, including, 
but notJimited to, social activities, 
intramural competition, organi-
zational competition, 
Homecoming, etc. 
10. Organizational Suspension 
(see Administrative Action). 
Note: disposition of administra-
tive action may be extended in 
cases involving student organiza-
tions. 
n. Required Educational 
Programs: Alcohol awarenes.5 
programs, risk management pro-
grams, etc. for a specified percent 
age of organizational 
membership. 
M. Appeals within the Student 
Organization Conduct Review 
Process 
· Student organizcitions found in 
violation because of a hearing 
may appeal that finding and sanc-
tion(s) imposed as result thereof 
based on one or more of the fol-
lowing: 
1. Irregularities in fairness and 
stated procedures of the hearing 
that could have affected the out-
come of the hearing. 
2. Diseovery of new and signifi-
cant evidenoo that could have 
affected the outcome o:(the hear-
ing and that was not known or 
could not reasonably been discov-
ered and/or presented at the time 
of the initial hearing. 
'f) 
. . . 
0 
<) 
3. The sanctions are extraordinar- · <:> 
ily disproportionate to the viola-
tion(s). 
• 
.. 
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The appeal must be made in writ-
ing to the Associate Vice President 
for Campus Llfe within seven (7) 
calendar days.after the date of noti-
fication to the student organization 
of the disciplinary decision. The 
Associate Vice President for 
Campus life shall first detennine if 
sufficient grounds for appeal exist 
arid then, if so, may either deny the 
appeal (thus sustaining the initial 
decision and sanction[s]) or 
remand the case to the original 
hearing forum for reconsideration. 
Further administrative appeal 
may be made in writing by the 
student organization to the Vice 
President for Student 
Development and Enrollment 
Services. Such appeal must be 
made within seven (7) . calendar 
days after the date the student 
organization was notified of the 
.Associate Vice President's deci-
sion. The Vice President may 
approve, modify.or reject the orig-
inal decision or sanction, or 
approve or reject the Associate 
Vice President's decision. The 
Vice President's decision will be 
considered final agency action. 
16. Event 
Management 
A. Registered Events 
I.Scope 
a The purpose of this rule is to 
enforce. policies for events spon..: 
sored by registered student organ-
izations and/ or those events or 
activities that might possibly 
result in some degree of harm to 
persons or in some amount of 
defacement or damage to public 
.or private property. This rule 
applies to events held on 
University-controlled property. If 
a registered student organization 
wants to hold an event that is not 
listed in the following examples, 
please contact the Director of 
Student Leadership Programs or 
designee for assistance before 
planning or scheduling the event 
b. Registered events include any 
or all of the following elements, 
but are not limited to: 
1. Recreational Burning- bon-
fires, torches, ·cookouts or any 
other form of open flame (also 
subject to approval by application 
and permit from Orange County 
Fire Rescue SeIVices); 
2. Use of alcohol; 
3.Aircraft demonstrations or:fty-bys; 
4. Events such as maz.es and 
haunted houses; 
5. Events held outdoors including 
motor vehicle, bicycle and pedes-
trian races; 
6. Events that will either sell food 
or have catered food available; 
7. Events that will require Police, 
Physical Plant, Insuranre, or any 
other similar services; 
8. Events with exhibits, scenery, 
displays, or special effects such as 
lasers, light shows or smoke; 
9. Assemblies of 50 or more per-
sons where nonnal exit access is 
modified with furniture, staging, 
decorations, or seating; 
10. Activities in excess of 150 
persons. · 
c. Examples of prohibited events · 
include entertainment activities 
similar to the following, but are 
not limited to: 
1. Demonstrational destructive-
ness such as car bashing; 
2. Amateur or non- licensed box-
ing matches or other non-profes-
sional full contact sport competi-
tions. 
2.Procedures 
Events may be sponsored by active 
registered student organizations _ 
(as defined by The Golden' Rule). 
Events may only be schOO.uled afte:r 
the activity has been planned with 
the Office of Student Activities. 
Events include, but are not limited 
to lectures, speakers, celebrities, 
artists, musicians, entertainers, 
band parties, dances, socials, and 
fun/runs. 
3.Calendaring 
a The Office of Student Activities 
coordinates the calendaring 
process fur events for active regis-
tered student organizations. 
Contracts, vending agreements, 
purchasing of items and any othe:r 
arrangements may be offered only 
after prior consultation with the 
Office of Student Activities. To cal-
endar an event, a repl'ffielltative of 
an active registered student organi-
mtion must complete a Registered 
Event form, which can be obtained 
through the Office of Student 
Activities. Sub~on of the oom-
pleted form begins the ralendaring 
process and assists in obtaining 
special support services such as 
Police, Physical Plant, and 
Insurance. 
b. If the organization desiring to 
sponsor an event does not oom-
plete a Registered Event form 10 
days prior to the date of the sched-
ulOO. event, the organization may be 
deniOO. use of University facilities 
and may not be able to oonduct the 
event The form shall be signed by 
an officer of the student organiza-
tion and the faculty or staff advisor. 
4. ApprowlofF-adlitiesfor 
Ewnts 
A request by active registered stu-
dent organizations to schedule 
facilities will only be considered 
when handled through appropriate 
University channels. Requests 
from active registered student 
organizations for the use of 
University facilities may be denied 
for the following reasons: 
a Adequate or appropriate 
facilities are not available; 
b. Failure to comply with any of 
these procedures; 
c. Inadequate arrangements for 
presentation of the program, 
including finances; 
d The proposed event constitutes 
a clear and present danger to the 
University by advocacy or promo-
tion of disruptive conduct 
descnbed by The Golden Rule; 
e. Inadequate liability insurance. 
Denial of approval for the use of 
University facilities may be 
appealed by the sponsoring 
organization upon written appli-
cation to the Vice President for 
Student Development and 
Enrollment Services. 
5. Required Approvals 
a Active registered student organ-
izations must secure the required 
approvals at least 10 calendar 
days in advance of a proposed 
event before oonducting or pub-
licly announcing the intent to oon-
duct the event. 
b. Applications for approval shall 
be made in writing to the 
University's Office of Student 
Activities. The Office of Student 
Activities will assist student 
organimtions in obtaining 
required approvals by contacting 
any of the following University 
officials for their infonnation and 
approval: 
1. Director of Environmental 
Health and Safety 
2. Director of Physical Plant 
' 3. Risk Manager 
4. Director of Student Union and 
Recreation and Wellness C.enter 
5.DirectorofPublicSafety 
and Police 
6. Applicant's Responsibilities 
In addition to securing University 
approval to oonduct the event, 
applicants sball be respollSlble for 
ensuring that: 
a. The event is conducted as 
descnbed in the approved appli-
cation including any require-
ments therein for clean-up, extra 
security, etc.; 
b. All restrictions and regulations, 
such as amplified sound, con-
tracts, admissions fees, advertis-
ing, and solicitation, placed on the 
event by the University are 
followed. 
7.UniversityAssistance 
If facilities and personnel are 
available, the University may be 
able to assist applicants by provid-
ing security, clean-up crews, etc. 
at cost. However, there is no 
assurance that such assistance 
will be available for any specific 
event 
8. Insurance Requirements 
a Registered events, depending 
on the nature of the event, must 
be covered by liability insurance 
in amounts appropriate for the 
event as determined by the 
University. 
b. University departments acting 
as applicants shall contact the 
University's insurance office to 
determine if the current UCF lia-
bility coverage provides the 
required protection or if a special 
rider must be obtained. Cost of 
such a rider sball be charged to the 
applying department's account 
c. All other applicants must fur-
nish at their own cost appropriate 
proof of adequate insurance from 
a surety finn licensed to do busi-
ness in the State of Florida by the 
Florida Department of Insurance. 
9. Cancellationsand 
Tenninatlons 
a. Application or approval for 
conducting a registered event 
may be cancelled by either the 
applicant or the University 
upon giving written notice to 
th~ other party. 
b. Any registered event may be 
terminated during the event by 
the Office of Student Activities 
and/ or the Police Department 
if it is determined that the event 
is not in strict accordance with 
the terms of the approved 
application, or in the event of 
disruptive or unsafe situations. 
Written notice shall be provid-
ed outlining the reasons for ter-
mination within one . week of 
the event to the hosting party. 
B. Potentially Hazardous 
Events 
1.Scope 
a This rule applies to the holding 
of potentially hazardous events on 
University-controlled property. 
Exempted from this rule are offi-
cial events which are scheduled 
annually in University publica-
tions (classes, orientation, regis-
tration, etc). 
b. A potentially hazardous event 
is defined as any activity that 
might possibly result in some 
degree of harm to persons or in 
defacement or damage to public 
or private property. Examples 
include, but are not limited to: 
bonfires; use of firearms, explo-
sives or munitions; :fireworks; 
helicopter or other aircraft land-
ings; low level aircraft demon-
strations or fly-bys; motor vehi-
cle races; gatherings in excess of 
150 persons, including unregis-
tered campus athletic events. 
Active registered student organ-
izations shall register events 
with these elements according 
to the Registered Event proce-
dure. 
2. Required Approvals 
a. Except as otherwise provided 
in (1) (a) above, any University 
or non-University person or 
organization must secure 
approval in advance before con-
ducting or publicly announcing 
the intent to conduct a poten-
tially hazardous event on 
University-controlled property. 
In the case of a University per-
son, concurrence of the individ-
ual's supervisor is required in 
advance. When a ·student 
organization requests such an 
approval, the staff advisor to the 
student organimtion must con-
cur with the request. 
b. Applications for approval shall 
be made in writing to the 
University Director of Public Safety 
and Police or designee, on a 
University approved form at least 
fifteen (15) calendar days in 
advance of the proposed event, 
unless this time limit is waived by 
the Director. The Director of Public 
Safety and Police or designee will, 
upon request, furnish the applicant 
with blank copies of this form. 
Each application shall be acoompa-
nied byproof of insurance as stated 
in number 5 below. 
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c. The Director of Public Safety 
and Police will circulate applica-
tions received to the following 
University officials for their infor-
mation arid approval and will 
advise the applicant of the 
University's approval or disap-
proval: 
1. Director of Environmental 
· Health and Safety 
2. Director of Physical Plant (if 
event is held on any UCF proper-
ty besides the Student Union or 
Recreation and Wellness C.enter) 
3. Director of Student Union and 
Recreation and Wellness C.enter 
(if event is held in the Student 
Union or Recreation and 
Wellness Center) 
4 Risk Manager 
3.~s Responsibilities 
In addition to securing University 
approval to conduct the event, 
applicants sball be respollSlble for 
ensuring that: 
a The event is conducted as 
descnbed in the approved appli-
cation including any requirement 
therein for clean-up crews, extra 
security, etc.; 
b. All restrictions placed on the 
event by the University are fol-
lowed. 
4. University Assistance 
If facilities and personnel are 
available, the University may be 
able to assist applicants by pro-
viding security, clean-up crews, 
etc. at cost. However, there is 
no assurance that such assis-
tance will be available for any 
specific event. 
5. Insurance Requirements 
a All potentially hazardous events 
must be covered by liability insur-
ance in amounts appropriate for 
the event as determined by the 
University. 
b. University departments act-
ing as applicants shall contact 
the University's insurance 
office to determine if the cur-
rent UCF liability coverage pro-
vides the required protection or 
if a special rider must be 
obtained. Cost of such rider 
shall be charged to the applying 
department's account. 
c. All other applicants must fur-
nish at their own cost appropri-
ate proof of adequate insurance 
from a surety firm licensed to 
do business in the State of 
Florida by the Department of 
Insurance. 
6. Cancellations and 
Terminations 
Application or approval for 
conducting a potentially haz-
ardou8 event may be cancelled 
by either the applicant or the 
University upon giving written 
notice to the other party. Any 
event may be terminated at any 
stage by the Director of Police 
and Public Safety or his/her 
designee if that official deter-
mines that the event is not 
being conducted in strict accor- . 
dance with the terms of the 
approved application, or in the 
event of disruptive or unsafe 
conditions. Written notice shall 
\ 
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be provid~d outlining the rea-
sons for termination within one 
week of the event to the hosting 
party. 
C. Loud Speakers and Sound 
Equipment 
Active registered organizations 
must secure in writing pemrisfilon 
to use amplified sound on the 
Orlando campus (including 
Research Pavilion) for the pur-
pose of engaging in any activity to 
benefit either their own organi7.a-
tion directly or a program that 
their organi7.ation may sponsor, 
as follows: 
1. Student Union and inside the 
Pegasus Circle - Director of the 
Student Union and Recreation 
and Wellness Center or designee 
(see Student Union Amplified 
Sound Policy); 
2. Outdoor area immediately 
adjacent to any building- official-
ly designated building manager 
for that facility; 
3. Other outdoor open spaces on 
the campus - designated spon-
sor8, i.e., Lake Claire - Director of 
Student Union and Recreation 
and Wellness Center; 
4. Inside any building- officially 
2. fu the absence of specific desig-
nation made pursuant to (1.) above 
and subject to other regulations of 
the University regarding the 
assembly oflarge numbers of peo-
ple, the use of sound amplification 
equipment, and maintenance of 
free acress to all University facili-
ties, four areas shall be deemed free 
assembly areas for the conduct of 
political activity and other exercises 
of free speech: 
a The open grass area between 
the Infonnation Kiosk and the 
Math and Physie5 Building as 
bounded by Apollo Circle and the 
sidewalks leading to the south 
west entrance of the Math and 
Physie5 Building, 
b. The brick ma1l area between 
the John T. Washington Center 
and the Student Union 
c. Open grass area bounded by 
the Chemisby Building and 
Apollo Circle to the north and 
south and the sidewalks to the 
east and west 
d The grounds nearthe northeast 
comer of the Arena, acros.g the 
enby driveway and the seivice 
access road at that northeast 
comer. 
designated building manager for H. Advertising and Signs 
that facility. To publicire a campus registered 
event, a irupcimum of three wood 
Pennission by active registered stu- or cloth banner signs may be ' 
dent organizations to use any space posted. These signs must not be 
on each area campus or its hoot larger than 4, x 8'. Cloth banners, 
institution's campus for the pur- wood signs, and wood stakes may 
pose of such fundraising must be be posted for a maximum of five 
secured in writing in advance from consecutive business days. All 
the Director of Campus Llfeon each 
area campus. All registered student . signs must be removed by the 
events must be in compliance with posting organization within 24 
local, State, and federal law. hours after the registered event or 
after the fifth day. This posting 
D. Admission Fees rule does not apply to Student 
Student or registered students Government Association elec-
organi7.ations wishing to charge tions. 
admissio_n to an event should 
receive prior approval from the 
Office of Student Activities. No 
admission fees may be charged to 
students for activity and service 
fee funded events pursuant to 
applicable Florida statutes. 
E. Contracts 
No student is permitted to repre-
sent the University as a signatory 
on contracts. 
Student organizations are limited 
to posting of wood or cloth signs 3 
times per semester. During the 
first 2 weeks of the Fall and 
Spring semester, and the dura-
tion of the Student Government 
Association Senatorial and 
Presidential elections, any regis-
tered organization may post up to 
5 wood and/ or cloth signs in 
approved locations on campus. 
These postings will not count 
towards the three times per 
semester rule. 
Persons wishing to utilize the free 
speech area must secure pennis-
sion from the Director of Student 
Leadership Programs or designee. 
2. Procedure 
Vendors must comply with the 
following guidelines to reserve 
and allocate space for the conduct 
of solicitation: 
Market Day Guidelines 
a. U>ntact UCFs Student Union 
Event Services to request space. 
Space is limited. Reservations 
must be made in advance at UCFs 
Student Union Office, Room 312. 
All fees for the reseivation of space 
must be paid at the time the reser-
vation is made. (See Student 
Union Event Seivices for current 
fee schedule.) UCF reserves the 
right to require any Vendor to sub-
mit vroof of insurance coverage 
for comprehensive and general lia-
bility insurance in . amounts 
deemed acreptable by UCF. 
b. Plarement ofVendors within the 
bounds of Pegasus Circle will be at 
the sole discretion of UCFs 
Student Union Event Servioo:; staff. 
c. Vending space will be clearly 
designated for Vendors upon their 
arrival at set up time. Displays 
may not extend beyond the allot-
ted space. 
d UCF's Student Union reserves 
the right to restrict the participa-
tion of any Vendor or Vendors. · 
e. If a Vendor is not set up by 
10:00 a.m., UCF may, but is not 
obligated to, remove the Vendor's 
equipment, if any, and will con-
sider such Vendor a NO SHOW 
This information will be noted in 
Vendor's file and could impact 
future reservations. 
f. The market will end promptly at 
5:00 p.m. UCFs Student Union 
patio will be open to load mer-
chandise and equipment from 
5:00 p.m. - 6:00 p.m. Vendors 
must completely vacate UCFs 
Student Union patio by 6:00 p.m. 
g. fu case of inclement weather, the 
market may be canceled at the sole 
·discretion of Student Union staff. If 
the market is canceled, reseivation 
fees will be refunded to UCFs 
Vendors who paid the fees. No pro-
\ 
F. Student Organization 
Contests, Campaigns, or 
Petitions 
Any registered student organiza-
tion sponsoring a fundraising cam-
paign, contest, competition or peti-
·tion must register with the Office of 
Student Activities. This does not 
pertain to Student Government 
Association elections. 
rated refunds will be is.5ued if the 
The placement of printed materi- market is held and inclement 
a1s on vehicles in parking areas is weather occurs during the day. 
not permitted. 
G. Free Assembly Areas 
1. University buildings and 
grounds may be scheduled for 
political activity and other exercis-
es of free speech and assembly in 
areas specifically designated for 
that purpose by the President or 
designee. Such use must be on a 
noninterference basis with the 
conduct of classes or other normal 
activities of the. University. 
Determinations of what consti-
tutes interference shall be made 
by the University President or 
designee in the best interests of 
the University. 
I. SoUcitation on Campus 
1. General PoUcy 
All business entities and all natu-
ral and legal persons (hereinafter 
referred to as ''Vendor(s)") wish-
ing to solicit business or other-
wise engage in any form of com-
merce on the main campus of the 
University of Central Florida 
("UCF') must coordinate such 
activities through UCFs Director 
of Student Union and Recreation 
and Wellness C,enter or designee. 
The c01;iduct of all such activities 
shall be confined to that area of 
campus situated within the 
boundaries of Pegasus Circle 
from C,entaurus · Drive to 
Aquarius Agora Drive. 
h. Vendors are to purchase a 
parking pass on the days they 
will be on campus. Parking is 
available in Lot T-600 after the 
vendor unloads the materials 
and merchandise at UCF's . 
Student Union. 
i UCF is not respoilSlble for any 
loss, theft, or damage to Vendors' 
equipment or goods. Vendors are 
responsible for the security of their 
property. 
j. Vendors must adhere to the 
requirements established by 
UCFs Student Union for the safe-
ty of the event and any rules as 
may be mandated by UCFs 
Department of Environmental 
Health and Safety. 
k UCF shall not tolerate the 
placement of tables, displays, 
tents, or other activities for solic-
itation purposes outside Pegasus 
Circle. UCF's Police will be 
responsible for moµitoring all 
such activities outside Pegasus 
Circle. Those violating this poli-
cy will be instructed to leave 
immediately and may be issued 
a no-trespass warning by UCF 
Police. 
3.Campuslocationsfor 
Solicitation 
Posted materials should not be 
fasten~ to or hung from shrub-
bery or trees; drawn, taped, 
painted or otherwise displayed 
on sidewalks, walls, glass and 
painted surfaces, or building 
exteriors. ·No holes may be dug 
into the ground (except for wood 
stakes) nor nails or tacks ham-
mered into trees. 
Solicitors and trad~smen, 
including students, faculty and 
other University personnel, are 
prohibited from conducting 
business transactions with indi-
viduals or organizations on cam-
pus unless a permit has been 
issued. Permits to conduct such 
business with students and stu-
dent organizations may be 
issued by the Director of the 
Student Union, and Recreation 
and Wellness C,enter, for all oth-
ers by the Director of Business 
Services based upon a determi-
nation of the relative benefit to 
students. 
4. Exception to Policy 
Officially registered, active stu-
dent organizations of UCF desir-
ing an exception to the above 
policy must secure, in advance, 
the written permission of either 
the Director of the Student 
Union and Recreation and 
Wellness C,enter or other indi-
vidual listed below to use, free of 
charge, space on UCF property 
to conduct a solicitation to bene-
fit only the student organization: 
No person or entity outside of 
the student organization shall 
participate in the solicitation or 
receive any financial or other 
benefit or thing of value from the 
solicitation. Examples of such 
solicitations include but are not 
limited to, bake sales and similar 
fundraising activities, distribu-
tion of liter:ature, speakers, give-
away promotions, or signing of 
petitions. 
On UCFs main campus, permis-
sion must be secured as follows: 
a Student Union and inside the 
Pegasus Circle, Recreation and 
Wellness Center, Recreation and 
intramural sports areas, Student 
Resource Center Auditorium 
area, Wrred Cafe, Student 
Resource Center Courtyards -
from the Director of the Student 
Union and Recreation and 
Wellness Center or desigiiee. 
b. Residence Halls and outside 
areas immediately adjacent 
thereto - from the Director of 
Housing or designee. 
c. Greek Park area and other open 
spaces on campus (including free 
speech area} from the Director of 
Student leadership Programs or 
designee. 
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· d UCF Arena and areas immedi-
ately adjacent thereto - from the 
Director of the UCF Arena or 
designee. 
e. Inside any other building and 
outside areas immediately adja-
cent-thereto - from the officiaily 
designated building manager of 
that facility or designee based 
upon the relationship of the 
material. 
On the area campuses or their 
host institutions, permission to 
use space to conduct solicitations 
must be secured from the Director 
of Campus life on that area cam-
pus and, as may be required, from 
the appropriate official of that 
host institution. 
Failure of officially registered, . 
active shldent organizations to 
comply with this solicitation policy 
and procedure may result in stu-
dent disciplinazy action taken 
against such organizations, includ-
ing the loss of the privilege to 
engage in solicitations on UCF 
property, the loss of the privilege to 
register as a student organization, 
as well as other disciplinary action. 
5. Responsibility 
The Associate Vice President for 
.Campus life or designee shall be 
respOilSlble for implementing this 
policy. 
17. ln-Une Skating, 
Skateboarding, and 
Scooters Procedure 
a. Each building of the University 
will have pJ.Vperly posted signs 
proln.biting in-line skating, skate-
boarding, and scooters within or 
adjacent to building structures. 
The building manager is responsi-
ble for posting the signs with the 
assistance of the Physical Plant 
b. Any staff or faculty member 
shall discourage anyone from in-
line skating;-skateboarding, or 
using scooters within !he confines 
of each building or adjarent to the 
property, the disruptive individ-
ual will be referred to the Division 
of Student Development and 
Enrollment Services or Human 
Resources as applicable. fu the 
case of a person not affiliated with 
the University, University Police 
will issue a Trespass Warning 
according to policy. The 
University Police will assist the 
reporting party as necessary. 
c. This procedure applies to all 
hallways within University build-
ings and stairways and entrance-
ways adjacent to the exterior of 
each building. 
d In-line skating, skateboarding, 
and scooters are proln.bited on the 
roadways. 
e. The University Police Depart-
ment is respoilSlble for enforcing 
this procedure. 
f. Scooters used by persons with 
disabilities to aid in their mobility 
are exempt from this policy. 
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"Courage is not the absence 
of fear, but rather 
the judgement that 
som
ethfyg else 
.
 
.
 "• 
ts m
ore im
portant 
than fear." 
~~ 
-AMBROSE )tEDMOON 
.
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"Of all investments 
~ into tlie futUre, 
~ 
thC conquest of space 
dellla'1-ds the
·
 greatest efforts 
and the longest-te-· .... 
.
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•• 1,but it also offers 
the gre~st rew
ard: 
none less than a universe." 
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-DANIBL CHRIS'llEIN 
%1 
'1he exploration of space 
will go ahe~, whether 
w
e join in it or not, 
and it is one ofthe great 
adventures pf all time, 
'
.
 
and no
.nation which expects 
to be the1eader Ofothef
.nations 
can expect to
.
 stay behind 
in this race
.for space." 
-JOHN R
 KENNEDY 
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